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A NOTE ON READING Tfffi ITD REPORT 

The report form is a style which evolved to meet the needs of the 
general readers as well as those interested in specific a. -a and ?h~ 
nical inforraation. Without reading any of the material in the Appendix 
or Addendum sections j a casual reader can pick up information about the 
types of changes (and experiences which caused them) that middle class 
college students mu 5 t under go if they are to become oriented toward 
social change. He can also delve into some practical learning theory 
and gain a clea^ picture of a middle class perspective of social problems 
without wading through too many technicalities. 

We have used Appendix and Addendum sections to keep the flow of 
the body of the report and maintain a reasonable length. Important, 
relevant data is included in the Appendix, however, so please don't avoid 
it just because you might consider yourself a casual reader. In fact, 
should you be confused about something, check references to the Appen- 
dix and the situation should be clarified. 

Ybe Interim Report to OEO on the ITD, included in the Addendum, 
covers most of the information not included in this report. We would 
like to advise you to read it before getting very far along in this 
report since it can add insight to the training. 

Susan and Tom Isgar 

1968 
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ITD REPORT 



INTRODUCTIO N 

College students have been doing fantastic jobs administering 
tutorials encompass iiig over 200,000 volunteer tutors and affecting at 
Icasl: 350,000 tutees every year. Considering the lack of experience 
and time,, of project directors* and staff, the mere existence of tu- 
torials is a major achivement , 

In its effort to improve and facilitate the operation and in- 
crease the impact of tutorials as change agents, the Tutorial Assis- 
tance Center undertook a major training program for tutorial directors 
and staff through a contract with OEO; the ITD. The goal was to create 
stronger, more capable leadership for tutorials through a program of 
cognitive input and "real world^ experience that would cause socio- 
political attitude change and personal growth. (The proposal is in- 
cluded as Addendum lo) 

The ITD emphasized developing leadership qualities, since 
working './ith vol.unteers requires that tutorial directors bo leaders 
as well as administrators. Without the ability to attract and keep 
tutors, the most brilliant planners are helpless. Thus, one of the 
primary goals of the training was to have the Interns improve their 
awareness of how groups function and to strengthen their ability to 
facilitate group interaction. Awareness of the • individual is com- 
plimentary to av 7 aroness of the group, so the training also emphasized 
the importance of the individual in and outside of the functioning 
work group. 

The training was based on learning, theory evolved through the 
training program director's experience, evaluation of causes of his 
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ovm grouth, and study of recout literature* about learning, growth, and 



training. (A full account of the theory is included as Addendum II). 
Essentially, the theory assumes that the best loaders are those who 
are aware of themselves. . .their strengths, weaknesses, etc... as well 
as those of others. They are people who can afford to take personal 
risks and make decisions, be candid and innovative without feeling 
threatened. They are honest with themselves and trust their ability 
to meet challenges. This realistic attitude and confidence allows 
them to deal with the full complexity of problems with courage and 
originality. The best leaders do not live with the delusion that they 
must dr do know everything about their work; instead, they know where 
to find and drav/ upon resources that can. provide them with the informa- 
tion needed. They also know how to work with people. 

Since the thirty Interns involved in the training program would 
collectively have more cognitive knovjledge of tutorials than had ever 
been assembled before, the staff was not as concerned about V7orking 
with the "facts and figures" of tutorials as v/e wore with developing - 
the Interns' ability to use their own knowledge effectively and with 
helping them find a realistic perspective from which to view their 
work as part of a social change movement. 

Our decision to favor this emphasis was based on the results 
of an "Evaluation of Needs" completed by the Interns and returned to us 
before the training and their responses . to questions on their final 
applica-tions , as well as our own. inclinations, ( A sample evaluation : 
is included as Appendix I), 

A combination of field work, seminars, community housing and _ 
intense group and personal interaction x^^as formulated to give the 
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Interns a structure in which to grow during the eight-week session. 

The first week v;as devoted to orientation to the prograni and to Detroit; 
the next six v/eeks concentrated on seininars and field work; and, the 
last week was to have been spent on synthesis and re-entry (trans- 
ference) problems. 

Monday and Tuesday were seminar days during the middle period; 
Wednesday V7as ’project’ day and, Thursday and Friday were devoted to 
field work. Weekends were free for the Interns who were encouraged 
to get to know their communities during this time. (A detailed listing 
of seminars and topics is included in Appendix II.) 

The seminars generally emphasized building personal skills and 
ability in the dealing with people. This was done in the contexts of 
the community and the tutorial, so, while one week the Interns were 
learning how to work more effectively with people, (tutees) in tutorials, 
would be working with people in the community. In all seminars practi- 
cal application of what was learned was emphasized. 

Sparse or elaborate, the structure would have been useless for meeting 

f 

the goal of building leaders if it did not provide real challenge. So, 
the Interns were challenged with the responsibility of direction their 
actions and activities within the structure and, several times, with 
reforming the structure. They had to actively participate, make per- 
sonal and group decisions and implement those decisions or have no 
program. The staff adamantly refused to 'do the job' and forced the 
Interns into taking responsibility for their own lives. 

This report is really not a report at all, but an autobiography of 
the Institute which has been written by the Interns in their journals. 

It is a biography because the ITD had no existence existence except in 
the people who lived it. The journals they wrote are extremely personal 
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records of their trainlnj^ experience; a period of intense 
trer*-inh-rj.- growth. The Interns' words capture the essence of the In- 
stitute far more dyne.nically than any second-luiud report could evec do. 
And, since it is impussible to write "about" growth and successful ly 
prove that it occurred, we have chosori to let it reveal itself thi ough • 
the Interns' thoughts and reflections on their experiences. 

Aliaost all of the Interns mad entries in their journals and two- 
thirds did so quite extensively. They were asked to keep the journals 
for their own benefit as well as to aid the staff in evaluating the 
training, since the journals would give tlioni a periuanenL record of their 
own growth. Entries w^ere collected every few days in order to curtail 
the urge to edit and modify first versions into more "polite" language. 

In the beginning we collected the material with the understanding that 
we wouldn't read the journals until the end of the training, but v/e dis- 
covered after several days that- the Interns expected and wanted us to 
read w^hat they had W’ritten as we received it. The wanted the staff to 
know the problems they V7ere v7orking through even though they didn't 
want to talk about them directly. 

Editing has been a challenge, and, in many instances, perhaps too 
many of the Interns' comments about a particular situation are included, 
but the variety of attitudes, reactions and thoughts is too great to be 
adequately represented by only one or two quotes. 

A flyer announcing the ITD was sent to 1000 tutorial projects and - 
campus work-study directors in early April 1967 (Appendix III). Interest- 
ed students returned a request for the final application (Appendix IV). ' 
Those whose interest held up through, the long application xjcre connrdc.red 
for Graining. About 200 were received. 

It was not possible to personally interviex7 the applicants, so 
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, sex, area of 



they were selected on arbitrary criteria: experience, age 

the U. S. from which they came, the quality of their answers on some 
questions about tutorials, and their reasons for wanting to attend 
the Institute. The selection was geared toward obtaining a cross- 
section of Interns in each of these areas. The applicants selected 
had experience ranging from none to three or four years, with the 
average being ar nd one or two years. The average age was 19.5 years, 
ingirangeof 17 - 26 . They were divided dvenly between male and female. 
Orgins were scattered from Hawaii to New York City (Appendix ;), 

A number of Interns came as members of teams representing 
individual campuses with the teams ranging in experience from one 
which was working with a well established tutorial to one which would 

be going back to set up a new project. (Appendix V). 

Before the actual training, began, the Interns received a short 
paper about the ITD. ('’Notes on the ITD" is included as Addendum III.) 
This explained the purpose of the summer and the non-directive format; 

We hoped that they would- reduce Intern frustration with the non- 
directive element of the* program by shaping their expectations some- 
what toward expecting it. At the same time we requested the Interns 

begin their journals. 

Since the quantity of quoted .mater ia!. is so great, it has been 
differentiated from the rest of the body by being single-spaced. In- 
dividual Intern’s quotes are separated by two spaces and quoted material 

separated from descriptive material by three spaces. 

Editing of quotes has been minimized; it has been limited 

mainly to correction of spelling and grammatical errors that would 

have made comprehension difficulty In most cases, names of people 

# 



and specific places have, been deleted as a matter of discretion. 

Please keep in mind the fact that the young people arriving at 
the Detroit airport are average students with a V7ide range of variety 
within that category. Only a few have questioned the value of tutor- 
ials and examined their "helping" role or seriously doubted that progress 
was being made. 
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ARRIVAL IN DETROIT 



For a lot of the Interns, the trip to Detroit was their first plane 
ride, and they were excited about it. The prospect of spending almost a 
whole summer away from home while being paid for working with tutorials 
had put them in a mood of happy anticipation. Despite their excitement, 
they looked more apprehensive than anything else when they came into the 
Detroit air terminal from the planes. Each little group that had traveled 
together showed visible relief at finding someone there to meet them -- 
that there really was an ITD. 



I guess I had the normal apprehensions about meeting new people -- 
I wondered if I measured up, whether everyone would be taller, bigger, 
smarter, etc. When I arrived in Detroit, I was pleased to find a highly 
diversified and extremely friendly group of people. I forgot to mention 
that I was pleased to know there was someone seventeen in the group. It 
gives you a certain sense of confidence to know someone is younger than 
you. 



... I am frightened about my lack of experience, but I don’t think 
they will expect more than I am capable of giving. I am trying to keep 
an open mind and take things as they come so I will not have to change 
any preconceived notions. ’l picture this program as a means for me to 
develop my own leadership ability. But primarily, as a means to devel- 
oping my program to its highest potential. 

I now have some feelings of inadequacy when I think of the other 2.9 
Interns whom I expect will have either greater experience or intellect. 

I'm afraid to bring myself to contribute a fair share to group discussions. 
Many of my fears were calmed after meeting and talking with my fellow 
interns, as I found out some had no more experience or training than I, 
and I like them all so far. 

The first reaction the Institute for Tutorial Development notivzed 
immediately by myself was relief I The large and hawking staff with the 
old supervisor and his usually closed mind, which I totally expected, 
just wasn't around. I was also surprised by the ages of the staff per- 
sonnel, the raring cross grade of differential representation of thought 
and cultures exhibited by the well-chosen group of interns, and the man- 
ner in which the director accepts the general ideas of all tutors pre- 
sent. Last of all, I was very relieved to know that everyone seemed to 



have a great deal in comoii, this being (that) no one knex^ exactly wbat 
we were actually going to do for the forthcoming weeks. 



I arrived at the airport and was greeted by two of the interns; 
thought that this in itself was very impressive beccxuse this was the 
step to get people knov/ing each other. 



I 

first 



When I came out here, I had no definite expectations; I wanted to 
learn, but I x^ras scared, really scared. I didn't realize hox>7 scared I 
was until after that first session in the Casino (Ed.'s Note: The base- 

ment of the Earle Hotel x-jhere group meetings were held during orientation.) 
when everyone defined their needs and expectations; kids x^ere speaking^ 
about Harlem, big city slums and problems, and I didn’t have any experx- 
ence. Some kids looked so absolutely sure of themselves. They had a 
certain air of superiority that seemed superhuman to me. I felt very in- 
adequate to say the least. 



I'm not positive to what the duties and plans are for the V7ork. I'm 
very ambiguous as to the responsibilities and problems I V7ill face. To 
be truthful, I wonder whether I am capable to handle the v7ork. 



Apprehensions extended beyond personal adequacy to wondering if the 
goals of the training were adequate. 



■ Group's general attitude: To make tutorials perfect working spokes 

in xvhat? In a beat up, x 7 orn out V7heel. Prod us to cause catalytic change 

agents. Do I do it? 

OEO $ being used to briiig kids from Portland here to be trained as 
tutorial leaders is unjust. It can only be justified if they re being 
trained as community organizers. There should be more white kids here 
from dox-Tii South and more Black kids from anyx-;here. Scares me that kids 
may go home with only ideas on how to run perfect Tutorials, nothing else. 



The Interns were also worried about living in Detroit... 



Tuesday, June 20 - Apologies for not starting sooner. This is very 
different from what I expected. I was terrified of caning to Detroit -- 
mainly afraid of physical abuse. 



What-really shocked me X7as the item in which they requested us to ' 

bring along a sleeping bag. Can I get used to sleeping on a hard floor? 

And gods, xfhat type of house will I be staying in for six weeks. I hope 

it's safe. 

'...1 didn't knox 7 if I'd have any social life for two monthis. I didn’t 
know why I'd want to leave my air-conditioner, my stereo, my t.v., and my 
security. 



My first impression of the Tutors is that they despise dirt. Upper- 
middle class values. They are trying hard though. 

Cur feeling that the main need the Interns felt was for cognitive 
input about administration -- how to build a better tutorial, to oil the 
machinery -- and not for examination of the role of the tutorial as a 
change agent was reinforced. Successfully changing their interest would 
be a challenge. 



...I am hoping to get much information about teaching materials, ways 
to motivate tutors (into) securing better community participation. Also, 

I hope to be able to get help in creating a more efficient and workable 
structure for (my tutorial). The setting up of a model tutorial and expo- 
sure to 29 other people should help me to reach these goals. (Ed.^s Note: 
The model tutorial plans were put aside soon after this because of limits 
on time and follow up.) 

I expect to pick up leadership abilities in running an organization. 
How to arrange the superficial details of attendance records, placement 
of tutors and tutees , folloxiz up on absenteeism and so forth -- to get these 
things running smoothly so as to devote the bulk of my time to improvement 
of the aim of the program -- the education and enrichment of the tutees... 
Hope to gain some knowledge of how to go about contacting local community 
leaders atid social service agencies. 

I think they are very different than a bunch of kids who might respond 
to an Institute for Community Action Leadership Development. That's not 
good, since all our aims should be toward community action -- tutorials 
seen as only one small part of it. Everyone should be here thinking they 
want to develop organizing skills not only in relation to organizing tu- 
torials, but in relation to organizing communities... 

Maybe it's very good getting less militant people into something like 
this. They can be xizorked with and convinced of the necessity for broad- 
based change. Working with a group of SDS-type organizers might not have 
been as meaningful 'cause they already have an orientation. But it's just 
sort of disappointing to me that I can't be surrounded by that type this 
summer. Not saying I can't get something really valuable from these kids, 
but I feel there are too many with only Tutorial on the brain. . . 



Some sophisticated insights and speculation appeared in some of the 
Interns' reflections on their own abilities. 



I expect two camps, maybe not that distinct: one wanting to learn 
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how to run effective Tutorials, the other wanting to learn how to run 
effective change programs ... for myself, I. want to be able to bo a bu- 
reaucrat, as it were... Can I initiate a new program, turn volunteers, 
kids, parents, etc. on to it and maybe have it continue when I leave? 

I think--hope--I can do it, but I need resources -- which I hope to be 
helped to learn to find, and I need personal "reinforcement" which I hope 
to get from the group, the Staff and especially the people I'm working _ 
with. 

Problems : 

1. Physical stress. 

2. Emotional stress -- 30 new people throv/n together will knock 
themselves out just trying to "relate" to each other. We may 
drain our energy thru too much "love". 

3. Sans guide stress -- Staff won' t-hopefully-be group leaders. How 
long will it take for them to emerge and how dominant will they 
be. (Personally -- will I bo able to keep my fat mouth shut at 
all?) Will the group --"select" as they are -- want that respon- 
sibility? If they don't, can they be made to assume it? 

4. Committment level — granting wo can do little to change Detroit, 
how much v/ill we want t o put ourselves on the line in ou com- 
munities, etc.? 

5. Limitations of females. 
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ORIENTATION 



We wanted to introduce the Interns to the life of the city -community 
but did not want to lose a lot of training time while they experienced 
culture shock, so we spent the week of orientation in a slum hotel for 
the first plunge. The reaction was strong. 



, , .we all met at the airport and traveled by a big green bus to the 
Earle Hotel deep in the heart of the slumiest part of Detroit. The area 
looked pretty rough and the hotel looked almost like the dollar a day 
places ixx Los Angeles, that was the look from the outside axid when we 
went in and saw the lobby halls and rooms, my estimation changed, it looks 
like a two dollar a day hotel... 

We are staying in the Earle Hotel, a third rate hotel in which several 
older white men have permanent residence -- this x-7as quite unexpected. It 
looks rather shabby on the outside, but our rooms are "neat" there is only 
a bed spread and sheets for covers on our double bed. My roommate is from 
Texas Christian University in Fort Worth. Her home is ir. Washington D.C. 
with a family of eight kids. She is a freshman. 

Our room overlooks a beautiful view of a dirty old alley. An alley 
can occasionally serve to remind us where we are. 

The kids are just like anyx^here else. There is a spDntaneous friend- 
liness and closeness which is developing as we joke and have fun. We all 
have something in coniTion. We are here to learn and teach. Some say very 
little and others. are exhibitionists. 

We saw some kids -- with torn dirty clothes, but stiM kids. 

The Earle Hotel is a fascinating place, depressing, too. Old guys 
who sit around all day doing nothing, not moving. The cook in the Hotel 
had to ask that guy if he had eaten anything all day. 

The way she gets so excited about our eating at her place. Almost 
pathetic. 

The kids are from all over: Portland, Hawaii, California, etc. I 

dig that. 

A. Have the people in the community been prepared, kno\ we're coming, 
especially, in the hotel? 

B. Do the people know they're being guinea-pigged for 8 weeks? 

People are trying here very much to be honest. Also seeing this city 

as more friendly, open than home-base: maybe no good. Cause no one can 

easily see their home town as a learning experience. Too scary, too close. 
Here it's a lab for us so we see ourselves in a secure position. Not sup- 
posed to know anything. And we reinforce each other.- Good thing to see 
your oxm home as a place where you can look back- objectively 

Mother of God I What a place we're ini' This place certainly has a 
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history... Common sense (and mother) have told us never to w^lk alone in- 
a city and now I really believe it... Perhaps the people don't care or 
feel this way, but I know I wouldn't want to bring my kids up in a neigh- 
borhood like this. Looking out of the v;indow in (room) 226, I noticed 
the kids playing in this pigsty of a place. Nov/ I wonder what will happen 
to these kids as they grow older. Kids are so innocent at birth, they 
have no choice of v/here they were born or to v/hat income level. They all 
have minds that can be developed, yet, by accident of birth, some of these 
kids will never reach their full potential. As a detriment to society, 
they may regress to a life of crime. So often it is heard, by those who 
wish to hear, that it cost so much less to prevent crime by educating and 
working v/ith the people than it does to punish, possibly rehabilitate them 
after the crime is committed. Nov/ I'm 'getting off the main idea, but it 
is something I have been thinking about. 

...I have always lived in the suburban areas and have never encoun- 
tered the city problems. The city experience is nev/, and so far, I like 
it. But I don't like the poverty that is associated v/ith the city and 
probably that is why I have shied av/ay from the big city. The school and 
work problems which are both a part of the poverty seem to be an over- 
whelming problem. 



“Ventrues outside of the Earle opened a new world. 



I have felt very sad about the slum area that I am exploring and I 
can be very thankful I frcv/ up and lived where I do. 

I have been talkirg to a great many members of the community, most- 
ly older men that sit on the steps of their rooming house. Each one has 
a very unbelievable story to tell, but most of the stories relate to either 
their v/ant for more money, sex or drinking. 

I can't get over still the fluid prostitution of Detroit. If the 
prostitutes acted as they do here in Los Angeles or Santa Cruz, Califor- 
nia, they would be hauled away by the wagon loads. I feel as though the 
city officials are lax in their roles and should be made aware that exis- 
tence in a community where vice operates full tilt is bad for the children 
and breeds mistrust and insecurity. 



The same incident as seen by two Interns... 



C.ontrap.t par excellence tonite: From the park across the street from 

.the, Masonip Temple to the London Royal Ballet. In the park: old men, dir- 
ty kidSj beaten down people. Then the Temple: The young, happy "culture 

set" -all wop-derfully and radiantly dressed, masses of them streaming at 
us. ...Wb, snupk in — the Ballet was wonderful and cheered us up a little. .. - 

•I was very upset by a walk we took during free time. ---A-I4~-these an-* 
cient, tottering men who do nothing, all these raggedy kids, all these 
mothers who don't talk to their little children -- and then all these rich 
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people parading thru the park to see the Royal Ballet at the Masonic Tem- 
ple, totally oblivious to the wretched people around them. It was just 
horrible, and I am feeling very angry and upset. 

The Interns developed a great casualness about their surroundings in 
order to compensate for the tensions they felt even though few really felt 
completely at ease. Some of the interns recognized the situation them- 
selves. 



Earle was a good beginning altho now we're all such veterans no one 
wants to admit to the culture shock which is a M-C (middle-class) hang-up 

and very depressing to hassle with... ^ 

Everybody is being very flippant. The Earle is posh, etc. It s like 
everybody is now a veteran and will never admit that they learned anyrhing 
at the Earle. WOW! That ole Earle M-C Negroes did exist and must be worked 
with. More than lonely and talking. Was nothing. I'm too into things to 
say the Earle was bad. (Very disturbing attitude.) I know bad when I 
see it. I'm no M-C kid to think the Earle is bad. Why it's just like 

my house. 



For some, the world around the Earle forced them to overcome fear. 



Because I know I'm naive and that I'm prone to trust people more than 
is wise, I find that I'm put fir ^ myself somewhat on the defensive. For ^ 
example, when I'm walking on the streets in the vicinity of the hotel, I'm 
not sure whether or not to be friendly to the men who say "Hello there. 

I'm afraid that to respond would be taken as encouragement. 

I think its wonderful that after two days in Detroit I don't feel 
uncomfortable walking down a street at night (escorted) that I would have 
formerly not dared to walk down during the day. 



It was at the Earle that perspectives began co be challenged. 

T was engulfed in a large amount of facts and impressions (first 
impressions). I made conclusions from some of these first impressions:^ 
some good and some bad. I felt rather uneasy when A1 said that I was liv- 
ing in fantasy, after expressing my thought about what I thought my idea 
of the middle class relationship to the slum area and people of Detroit. 
This caused me to think about my way of thinking of the class structure 
in general. 



Even with a group of college people working in tutorials dealing 
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mainly with Negro children, there were a few encounters over color. The 
first encounter with color came within the group itself. 



...Spence is a Negro... I am finding out I am not as prejudiced as I 
thought I was. I am just plain dumb to the problems and needs of the Ne- 
groes. 

At times in the past few days, I have felt ashamed to think that I 
felt that Negroes were some kinds of animals. People are people and what 
they look like doesn't mean a damn thing. 



The first days of orientation introduced the Interns to Detroit and 
a few of its social aid agencies. Their new experience within the com- 
munities being serviced by the agencies provided a new angle from which 
to view. the agencies' work, and they experienced a new impatience and frus- 
tration. 



Disappointed with the day's speakers. Commission on Community Rela- 
tions. is bogged down and seems to be only able to help the middle class 
Negroes advance while ignoring the greater problem of the lower class 
Negroes. 



.. .Chuck. . .from Community Relations really put me to thinking. After 
hearing him, I felt that the organization's main goal was tc pacify the 
public rather than attacking the actual problem. 

The speakers were OK I think as long as people arfe made to understand 
(that) their word isn't law and (that) they can be cornered afterwards. 
They may not speak gospel truth, but they do give one a feel for an area 
in that -they demonstrate the feelings of different groups one'll have to 
contend with be their views the "facts" or not. . . 



Yesterday, I v/as very excited by everything -- mainly by talking with 
my field work supervisors about what we will be doing at the settlement 
house. 'They really set me thinking on the whole problem of value assump- 
tions -- and life styles -- if people enjoy them and they don't get into 
trouble, why change them? -- and of- the idea that we can go on because we / 
were given praise and security when we were little, and that pregnant 13 
= and 14^<-yeair olds with whom we wall be working didn't get that. The .whole .• 
thing -- what the kids are like, the differences between Northern and South- 
ern Ndgroes, etc. -- very fascinating. 1 couldn't wait to get s'tarting 
working... 

Today was totally depressing -- and I can't go into all of it, because 
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I just spent an hour writing a letter about it and I*m exhausted. Brief- 
ly -- all this talk about 12 and 13 year old prostitutes is depressing, 
because after hearing about the school and job situation, what else should 
a girl do to get money? It’s probably the smartest way -- and here we 
are, sheltered, white, etc. girls who’ve been thru the parties at school, 
but who know nothing about what these little girls know — and here we 
are -- going to work with themi 0 Lord -- how absurd. 

And all this stuff about city agencies and union organizers -- the 
more I hear and the more I see, and the more I realize that the world will 
be pretty much in the same mess when we die no matter what we do -- well, 

X am more fed up than ever with the thought of preserving or fighting for 
the ’’American way." Nothing substantial is really getting done, and its 
just damn frustrating, and I V7ish that I had the kind of psyche that would 
allow me to escape to a suburb of somewhere because all this knowledge is 
very disturbing. 



Wednesday through Saturday of the orientation week were concentrated 
on sensitivity training interspersed with trips to meet field work super- 
visors and host families. The wide variety of individual backgrounds pro- 
vided excellent material which the Interns could recognize and work through 
stereotypes that existed for them within the group. 

It’s difficult to say whether the T-groups or the new view of poverty 
had the greater impact on the Interns initially. They are actually com- 
plementary components of a 'program geared to promote g ,wth and strengthen 
the Interns, and when combined, they proved to be an effective way of open- 
ing the Interns to seeing new perspectives of their roles (from tutor to 
social change agent) and of developing a way of inter-acting through which 
they could evolve their new roles. The T-groups also provided the ele- 
ments necessary for opening lines of communication and building support 
within the group. Group meeting exercises provided insight into the pro- 
blems of inter-group communication and introduced yet another frustration 
because they had yet to learn how to deal with the problems they recognized 

I am skeptical of the value of T-groups to me personally. I was not 
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horrihly impressed by the sessions. Things did come out, etc., but I 
feel with me they would have come out in any group. 

More importantly, the experience of going thru such a session, of 
seeing ways in which people can be made to and will reach to each other 
was important and will be useful. It strained everyone, but that also 
was good. 

T“groups have definitely helped me to see myself better. I now have 
more confidence in myself. I am now willing to have people accept or re- 
ject me for what I really am. I don't know if the T-group helped me to 
understand the problems of others. The T-group, though, has helped me 
see a lot of things. Whether or not I benefit from these insights is my 
problem. 

I’d like to just briefly comment on our little exercise. I'm refer- 
ring to Wednesday night's meeting. The reason that nothing got accomplished 
could very well be the fault of the T-groups. There was no spirit of group 
unity. There were four separate groups at odds with each other. No one was 
listening to the other speak. There was no communication. There was no . 
rtispect or concern for one another's feelings. Those were all things that. .| 
we had achieved in our T-groups , and, I suppose the other groups had too. "\ 
Why, then, couldn't we extend these concepts to the larger group? ^ 

Things seemed to take a turn for the better at Friday's meeting. For | 
the first.. time, the group had a spirit of unity. People listened to one 
another. Our meeting turned from a debate into a discussion. This meeting | 
did much to relieve the frustrations of previous meetings. Whether or not | 
the group retains this spirit remains to be seen. This whole week seemed I 

to.be one continuous round of T-sessions and general meetings that never J 

got anywhere. I really don't see the prupose of T-sessions in connection j 
to tutorials at all. j 

j ..Impression of T-group -- just a lot of talk lacking purpose. Conver- 
sation: hours of superficial nonsense. The general meeting showed our 

inability to work as a group and get things done. 

Had a great feeling of unity with the institute at the general meeting. 
Very satisfying and for the first time this week, my interest reached its 
peak. Felt depressed as we split up the group and left the Earle for our 
new quarters. 

The total submersion accomplished by the deluge of new experiences 



caused by increased knowledge of themselves, others, the community, and 
Jhey began to understand how group function erased most expectations of ' 
traditional training. The Interns didn't know what to expect. Their first 

group meetings x^zere havoc, partially because the staff took little part 

0 

in • dec iS'ion making. Although the Interns had received the "Notes on the •• 



ITD", their stereotypes of "institutes” were too strong to ellow them to 
believe it really would be non-directive. So orientation served as a time 
for them to begin to get over "non-direction" shock. 

The community forced the Interns into seeing it through "insiders' 
eyes" and the T-groups allowed each to see himself as others see him and 
to trust others. 

The theory session tonight was ridiculous I I'm glad our group flaked 
out. I think the staff is glad tool I am excited by the excitement of 

the other Interns (there's not a lot of that at my university). The In- 

terns Swun to be ^:.;;nolved . . .1 still suspe.ctj rather paranoically , that 
the staff is insincere; but more prograriimatically I think they are glad 
to see the things that have developed. 

TIRED 

T-groups for the last two days have boon very intense. I think half 
the number of sessions is a good idea. I've never learned and felt so 
much in such a short period of time with so many people. 

' The people here are fantastici The staff seems infinitely wise and 

the Interns are. unbelievably refreshing people. But this training week 
is exhausting me both emotionally and physically. 

The large group session today was heartening. I really did not think 
that a group of 30 people could do what v;e did without a structure of some 
kind beyond simple awareness and understanding -- There may indeed be a 
God! 



The evening session was farcical. No one knew what type of meeting 
it was to be, how issues would be resolved, etc. Again -- for one time a 
good learning experience in the frustrations involved in fair group deci- 
sion-making, but it shouldn't happen again. To avoid it, what the n£tture 
of the meeting is to be will have to be carefully defined. 

The dependence on Tom (the director) and the trainerc is unreal to 
me. Not really. It's expectable, but very disappointing. If nothing 
else, I hope. v;e all learn never to do that in such a situation. Students 
have been told so long that they are expected to make decisions, plans 
for themselves that they know by now it's baloney and that they are only 
to be ever grateful to people who voice such sentiments. They are defi- 
nitely not supposed to act accordingly. 

Naturally, they can't believe Tom's instruction that "they think". 
It's almost seen as an abrogation of duty on Tom's part. How to change 
that attitude? That's the question for this Institute... The responsi- 
bility for the function of the group lies with all of us -- we must accept 
that in practice, more than in words. I thought this was rhetorical -- 
why is everyone hesitating to accept it? 

Monday's planning session will be the significant one. XHio will 
emerge as the leaders? How will they emerge? Will they have to restrain 
themselves or will the group accept that responsibility? 



ERIC 
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During our group’s T-discuss ions , I was never so startled, excited 
and a Xii^d .o£, terror .went through my body at times when I askt d , myself , 
"What happened to cause this?” I learned so much its hard to believe. 

I learned about myself and life. I learned as much in those three days 
as I thought possible in 8 weeks... 

- ' -T-he meetings were completely frustrating, I was so frustrated I 
even let it out in front of my group. Although I hated the approach used, 
I learned a lot. 

...don’t necessarily have to change your ways. Just be more aware 
o how people perceive you. Re communication: Can one at times be ex- 

hausted by trying to communicate? Give up or keep trying. 

It was an excellent orientation method -- probably the best, although 
it was very exhausting. I think it was the only way all 30 of us could 
be hit. No seminars or discussions could ever do that. Each of us was 
really made a bit more sensitive. 

(Results of a numerically based evaluation of the orientation at the 
EarLe anxi a further sampling a£- -statements is included in Appendix VI.) 
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COMI-lDNT.Ti' HOUSII'?' 



From the Eerie, we moved into the coiieiunity. (Appendix VXI is a 
map of community locations.) Some Interns were, with fairdlies, others 
in apartments -- alnio.st all lived with other interns. Rent v;a.s handled 
in a pool devised by the Interns to equalis.e the cost. Average rent was 
$5.00 a week. Most of the places the Interns lived were reflective of 
housing of the people in the .surrounding community. It was generally 
depressing. 



Sav7 nev7 quarters - 
with damn near nothing. 



bleak. I felt good that we had been provided 
Felt good at having to make do. 



Today we moved into our permanent housing. I c.-annot describe the 
feeling of depression that came ovc.r me wlien I was where I was staying. 

It was dirty, smelly, dingh}’-, etc. In short, it was the complete oppo- 
site. of what I have been used to; what depressed me the most was the fact 
that I was depressed. For years, I have been spouting off about the fight 
of the poor and hov7 I understand all their problems. Now, V7hen I'm con- 
fronted with an actual living experience, I can't accept the challange. 

I spent exactly ten minutes there before leaving for the party; to the bo- 
som of my T-group. 

The first night spent in my new surroundings proved beneficial. I 
became slightly reconciled to my flight. 



The Interns' room across the street is filthy. I hope they don’t 
forget I am alone across the street. Our area scares me, but I'm sure 
I'll overcome it... I broke my stupid glasses. I can't see a thing... 



When I moved into the apartment with another intern, we found one 
heck of a mess. The room was used for a storage room for furniture for 
at least six months, and needed a lot of cleaning. After we did get the 
place cleaned up, we had a party where four girls and four of us guys drank 
beer and spent the night together. It seems rather funny, but I don’t 
believe I saw one couple kiss at any time throughout the night. (We were 
up all night talking.) 

The neighborhood we live in seems to be rather rough. It might be 
but what I see most of all is insecurity. Whenever I go into any neigh- 
borhood, kids and complete strangers come up to me and grab on for dear 
life something is wrong, ind it seems to be the family conditions. 



It’s not easy being an active white liberal. 
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presently, I am most afraid of living in a Black neighborhood. The 
girls don't seem to anticipate any violence, but I feel they v;on't be 
able to even sense any danger. I personally would not move into a Black 
neighborhood, but I'd also like to experience staying with the ITD. 

I think the girls may move too quickly, and I'd like to cool it, 
but I know I can't wander from the level that the group is at. 



Another Intern -- same home... 



I am disappointed in my home it is too easy, too nice. We are 
working on moving out. It's funny to want to move because things are 
so nice where they are. We (Ed.'s Note: four girls) stay up talking 

about how we feel. It's really neat. But I am getting tired of all 
this checking out how everybody feels. It's the only way to do things, 
but I feel tied up in knots. 

Last night was great -- the little kids are so eager to make friends 
we talked and sang -- the talk is all about who got shot, who got raped, 
who was in' an accident, who has ghosts scaring them. Wild. Then, we 
get home and start analysing if we are raising these kids' expectations, 
if we should let them into the apartment, etc. I want to go back to the 
old days of being warm and spontaneous. 

Poem 

Fire traps, fits for ruling rats and roaches 
hum^n dirt being squeezed into an unruly cardboard box 
decayed teeth, torn pants and awful hope 
crying inwardly unable to comprehend filth. 

Jim's bar everyii^here seeking hurt mice 
creeping unstably to its secure trap 
degenerate porches with degenerates 

old slobbish "mother fuckers" screaming "mother fucker" to the 
"mother fuckers" 

Kids without chance unweary of cars, life and cops, 
laugh among the unruly rats and roaches. 

I stared into the rundowii brown corner 
a roach seemingly to represent life emitted. 

I screamed. God you wretched scoundrel I 
Rats, the rulers and flies screeching around 
uncovered light bulbs. I cried. Cracks 
impregnable. 

The interns staying with families discovered a whole new set of 
morals and family relationships few of which are accepted by the 



middle class. 
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During the past few days, I’ve learned more about the family I am 
staying with. They are all indifferent toward each other, and the only 
reason they stay together is out of necessity. After working on the paper 
the past three evenings, we've come home to sleep but ended up talking 
to one of them. We would bo talking to the v;ife and after a while, the 
husbiind would cane in and start talking to us. He would tiot be joining 
the conversation because as soon as he starts talking, the wife would 
either leave or turn around and start doing something else. If they both 
stayed, one vzould be talking to Sandi and the other would be talking to 
me without any regard of the other's conversation. They never funct'.on 
as a family. She has made it clear that if it weren't for their daughter's 
grandmother, she would never have adopted her and that she is an unwanted 
member. The daughter knows this and though she calls them her parents, 
she ignores them altogether. She seems to be able to depend on the father 
somewhat. 

There is a daughter who has had an illegitimate child. It's inter- 
esting -- their attitude on such matters. It seems as though this fact 
does not bother her at all. As long as it does not cause an inconvenience 
to the family and she can take care of herself, it is all right. I talked 
to Jennie about this and she said that it's correct. Except for the money 
that it might cost them, the whites and the Negroes have this attitude. 

It's different for the Spanish-Mexican Americans. 

June 24 - Confusion. 

June 28 - Had long talk with my landlady -- very interesting. Think m.ay 
enjoy staying here. Worked on reading material. The daughter, Mary, told 
of being raped by Hal (the mother's boyfriend). 

June 29 - The landlady offered to let me oat with them. We talked about 
Mary. Mrs. B said she vzill bo put in a psychiatric clinic. Spent the 
afternoon reading tutorial materials. Watched firev7orks with Ray and land- 
lady and family (Hal too). Ray talked of sotting up Thursday, Friday, 
Saturday, tutorial with tv7o apartment houses. Good idea. Mrs. B screams 
at the children -- whips them with belt. Hal acts like intelligent dis-' 
ciplinarian in front of me. Taught me hov7 to shoot crap. The kids (es- 
pecially John and Mike) are very affectionate. 

June 30 - Spent the morning at St. Pat's learning how to take a census. 

Came back to B's for lunch. Spent from 1:00-4:00 taking cenv^'us on Temple 
Street. Ran into Del Ray interns picketing. Peoples cooperative who took 
census. Majority thought neighborhood too rough. Then dissatisfied with 
slow progress... Seem quiet. Mrs. B beat Mary and John with belt. Two 
men had knife fight. Rebecca and Eileen (Interns) came over — Ray, Alan, 
girls and I w^alked to D^Q, (Dairy Queen) I Was really rather brave -- 
walked down Second Street. Spent rest of evening talking with Mrs. B, her 
sister-in-law, Jane and kids... Need my nitos to organize tutorial and spend 
some time with B's. New feelings toward B's. — trying to really get to 
know them. Hal says I am part of the family. Actually very kind to mo 
but quite anti-social. Rumor that rumble to happen in apartment next door. 
12:00 am. Kids' language terrible. Mike (3 years old) calls me mother- 
fucker when angry. 

Situation at B's isreally an experience -- keep trying. 

Had quite a talk x\7ith Hal. Really quite some guy -- very interested 
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in helping us. I.e.ads quite a life -- spent 17 years in prison, lectured 
to institutions on *'the straight and narrov/", had many jobs, traveled all 
over, has family in California and knows all the crooks in the neighbor- 
hood. He has offered to give us a guided tour of any part of the city. 
Really a wealth of information. . . 

July 4 - Mike and Johnny bounced in bed with me at 7:30 am. Mrs. B began 
morning yelling at them -- they are actually quite disrespectful... 

Actually luckier than other interns as far as living conditions -- 
can see real family life li.ving with B*s... Baby sitting vzith B children 
real bitch -- glad she isn't my mother. 

...I aimoct foTi^ot about the excitemo.ut last night. A man na;..avj 
John from across the v;ay came tearing into our house at 1 am shouting 
that some thieve.s were pushing his truck down the road. Mr. R tore after 
them in his car while John called the police. They caught one of the 
young thugs, but two got away. It was really exciting to have a burglary 
right in front of your house. Usually that was something I sav 7 on T.V, 
or road about in the nev7spaper. 

Living in a front apartment at night, I can hear many people out- 
side-and from listening to what's going on at night, I am becoming very 
aware of how crime evolves and v/hy. 



Some of the arranged housing fell through, and the interns had to 
find their ovTn. By this time, however, they had gotten the idea that 
if they wanted anything done they would have to do it themselves. So, 
they did it, and in the process, they grev7. 



The sense of frustration is grov?ing. We (the Interns in the Del Ray 
area) feel that we are neither learning or doing anything. We x^/ent to 
the, ea.r'L erid of Del Ray (a Negro and Poor White area) to see if anything 
was happening. Not much there. In fact, the people were quite friendly. 
But I went to chock the area out further. On Saturday, I X7cnt to Belle 
Isle, nice place. 

Monday, I continued looking for an apartment after the one. V7e had 
fell through. As a result, we didn't do the seminar assignment. In fact, 
we arrived one and a half hours late for the group meeti.ng that night. 

By Tuesday, I was more or less desperate -- so decided not to go 
to the picnic, but rather to spend the day in Del Ray trying to learn the 
comnunity. By this time, it is obvious that X\?o have, neither a home or 
field assignment. Went over to’ east end and walked around. This X7as the 
second time I had done this (hox-7ever, both times I was x^/ith someone). 



GROUP MEETINGS 



As mentioned, the Interns had received the "Notes on the ITD" which 
said explicitely th.at they would have the major responsibility for the 
program, but years of conditioning had dulled their feelings for the right 
of responsibility. TjV example, they all but refused to work with an ad- 
ministrative problem that came up during the first week. First, it didn t 
obviously have anything to do with tutorials and, second, they felt they 
shouldn't have to be bothered with making an administrative decision even 
though it would greatly affect their lives. At the end of the summer, the 
situation reversed itself. However, in the beginning, they were complain- 
ing and feeling that the staff wasn't doing its job. 



Yesterday was awful and I am quite annoyed and afraid that it will 
happen again. I think the problem is Tom's problem; we have nothing to 
say about it. Since it really was not important to us, I (as well as 
many others) was totally apathetic. Let Tom (the director) make decisions 
like this and let us decide on things we care about. 

I get the feeling that if you don't thrive on non- structure, then 
you're looked down on. Well^ frankly, I need more direction. I'm here 
for ideas in creative tutoring, ways of generating excitement among kids. 
I'm not interested in having huge meetings to decide what we're going to 
do next. This is very disappointing to me. 

We rambled on about our impressions of the first week. No one, in- 
cluding me, said much that was meaningful or relevant. Monday afternoon's 
meeting was a complete disaster for several reasons. We were being asked 
to decide whether or not we wanted a field coordinator when we didn t 
know what his duties would be, how much Tom and Sue would do and were 
doing, or how much Tom needed a field coordinator. (Ed.'s Note; This was 
the issue that the Interns didn't want to deal with.) We never really 
defined the problem exactly. We all were tired after an exhausting week. 
Nerves were on edge; people tried persuasion rather than listening. This 
day made me feel that the group had regressed instead of progressed. 



FIEI.I) WORK 



Field work presented opportunity for personal grovjth and additional 
practical experience in dealing with people and agencies. (Assignments 
are explained in Appendix VIII.) The Interns could view the community 
from both the establishment and the indigenous angles often to their 
consternation. l‘hey v;'ore. begimiixig to feel at ease V7ith the challenge 
of new insight into the probleins of poverty which occurred at every turn. 
The community became a fascinating place to live. 



The day vjas started with a lueeting w’ith our supervisor. A tutoring 
coordinator was supposed to be. there, but she was unable, to make it. So 
we left and went picketing for ADC mothers. We were in front of the Social 
Services Agency, with v;hom we are working. We came home and did more laun- 
dry. The fellows went to a party at Franklyn Settlement and we are waiting 
anxiously to hear what happened. Nothing really constructive happened as 
far as ITD is concerned... 



Work and questions... 

We spent the afternoon recruiting tutors for a Tutorial project in 
Jeffries Project. It was a tiresome job. I didn't work as effectively 
as I could have because I hurried and I forgot to ask some pertinent data 
of each person. Very few people V7cre home so wo decided to continue at 
a better hour -- like 5 pm on. I know nov/ I should have spent more time 
with each person and explained the- type of program we had in mind mo.re 
thoroughly... This is very good practice for me. In our Tutorial Project 
at home, personal interviews are used for screening tutors and last year, 

I had a difficult time evaluating accurately the results of the interviews. 

...Friday afternoon, the Jefferies Project held a parade advertising 
their programs recreational, ne.v7 health center, Wiglc Center and NSO re- 
sources... I felt very conspicuous in the crowd full of Negroes. I don’t 
have any legitimate reason for being here in the Jeffries project -- my 
difficulty is that I don't feel at the m.oment that I have enough to offer 
them -- any change in feeling will be seen as time goes on. 

Living and working in the community... 

* 

Today, we interns spent our time beginning a census which required 
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US to ask many personal questions. We were all very wary of doing this 
for fear of resentment and door slamming from the tenants. We started 
on the boundary of our target area which proved anything but typical of 
the general area — as the people we talked to had no financial problems. 
Those we found home were pretty warm and open answering all our questions. 
Although this can't be related to tutoring, I felt I gained by the door 
knocking. I was^, impressed by the lack of concern and communication among 
neighbors very close in proximity. My impression now is that people gen- 
erally are more considerate than I imagined, but I also remember that the 
people I contacted today didn't come from a representative environment. 

Today, I spent the hot hours of the day se’ling ads for the Community 
Reporter. I was rather disappointed in myself as the uncomfortable physical 
conditions, and the discouraging business men got the best of me and weak- 
ened my spirit. I really do hope we won't have to sell ads again and yet, 

I know our supervisor desperately needs them. I hope that I will be able 
to increase my stamina. 



Learning and frustration. . . 



Spent a miserable day walking the neighborhood -- collecting ads for 
the Community Reporter (newspaper). Didn't really meet too many people. 

Sav7 how the small businessman functions, though. People were really basic- 
ally friendly -- majority hadn't heard, of paper. Out of fifteen, we re- 
ceived one ad. Ray treated me to lunch. He wanted to go to show -- told 
him that I thought there was party at Jeffries. Talked in the afternoon 
with Hal, He really bugs me — he seems to know everything. He has a 
philosophy that if you are kind, people will think you are weak. You have 
to be tough to get results. 

Friday morning, we handed out some more newsletter to the more distant 
parts of the area -- I got the door slammed in my face, but, somehow, it 
didn't really alarm me. I just continued on to the next house. I think 
if I would have been back home, I would have stopped and given up, but 
not here. I think the ITD has given me more self-confidence to keep on 
going when things aren't too peachy keen. In the afternoon, of course, 
it was the kids again. They painted some georgous flowers -- disproving 
Jim's point that these kids were artistically stilted or backwards. They're 
not, they just need an opportunity to express themselves which I aim to 
do part of the time during the recreation program. 

They are going to set up a summer tutorial with themselves as tutors. 
The kids in the building really dig them, etc. But when they leave, the 
kids'll just chalk it up to another disappointment. I think if we con- 
centrate on the two Wayne buildings and in 5 weeks get them really feeling 
a part of and responsible to the project, we'll have performed our best 
function. Then, we can leave and not be missed at all and we » n have had 
a positive "effect”. It would of course be more exciting at first to play 
with the kids around here but they seem to play pretty well on their own. 
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And they do have grass and pretty nice play areas etc. Now, if they could 
have all that and white faces too, they might really become equipped to 
get along in a very v/hite world... 

Some Wayne studentc say they’ve tried hut then some one gets beat 
up, etc, and they get scared. If through the tutorial or some other 
way -- we could get sonio mutual respect, trust whatever is going between 
the adults here, I'll feel we've done an iinprotant job... 

July 3 - We went door-to-door in 1004 (Building in Jeffries Project) 
recruiting tutors. Not too successful. Ever 3 wme is away for the ww.eknnd 
or the summer. Perhaps phoning would be more effective? I want to con- 
centrate my 5 ' ww-eks on those two buildings, on exciting them, showing them 
a structure, etc., then letting them do the rest. That w'on't look like 
much of an accomplisliTuent on ray part but I think it's what I can do roost 
effectively . 

Had I been asked to set up a recreation program and involved parents 
etc. I would have not minded doing that and I certainly don't mi'ud setting 
up this Tutorial. But on the field vrork level, I think that's the most 
I can and should get my ..elf involved... 

I almost feel that it's useless to try to really get any in-depth 
’ nov;ledgc. of these jcople in five weeks cause we won't do anything w'ith it, 
and it's very guinea piggish to get to know people. ju.st for your ov.ni sake, 
i.e., for your ov:n learning experience... 

The Morlc}' School is so fascinating, but I had better bo careful. 

The. people are wonderful, but the streets aren't safe at night. The^' really 
aren't anyv;hcro. The raixture of people here has not made integration a 
problem of any great deal. However, one group stands out, and that is the 
Gypsies. I believe they are located in a tv.'o-hl.ock area, and keep to them- 
selves. There is a huge problem with truanc. 3 " nore . The neighborhood is 
closed in by industry and eventually the area w^ill be totally industrialized 
and as our supervisor said^ this wdll be good, because the place in which 
we live; air pollution is terrible. An interesting sidelight. I used to 
think this "Keep America Beautiful" campaign V7as fine aiid dandy, but funds 
were needed to fight poverty'. However, all of this is helping b^' elimiinat ing 
the odors and pollution (air and wauer) which wmll help the sanitation which 
is a large part of this "war on poverty." Every little bit helps... 



Wondering about the ITD... 

i 

I 

Monday night...! went to a meeting at Herman Gardens, our field work 
area. I went into this meeting v/ith the idea that Edward and I would 
suggest and organize -- "lead the people by the hand." As has happened 
often since I've been here, I was proven wrong. The people there are very 
capable of making decisions and following through on them. In fact, the 

» ITl) meetings aren't half as successful as the Herman Gardens' meetings. 

In just one session, the^' elected officers, decided upon a name, talked 
about publicity for future meetings, innovated a le-tter , and talked 

about problems to be solved. 1 felt almOvSt imncccssary there, although 
1 do k:'.o"w the people are glad to have our support. It's sort of ironic 
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that they want us to help organize their club when V7e can't even struc- 
ture our own meetings. Tonight's meeting has raised my spirits. A lot 
can be done in the area because the people have a real interest. We are 
meeting with the teenagers Friday to see what things they want for the 
summer. How much that can be done will be interesting to see. 



So many things . . . 



July 6 -■ In the Appalachian area, I worked on the mobile unit made 
from a milk truck for the kids. Many adults stopped to watch, and they had 
various ideas why mobile units were there. One thought we were smart be- 
cause we were segregating the white kids from the black. He said the Ne- 
groes get all the playgrounds, which seems to be true... 

July 7 - Jane and I took census of the Appalachians on Charlotte Street 
We talked basically to old people. Many were lonely and seldom got out 
of the house. Most saw the community as miserable with crumbs and winos 
throughout. There was much mention of racial prejudice. It was a hard 
but satisfying experience. 

July 8 - Saturday night, Harry, Ray and I talked to six Catholic sis- 
ters who live in the same squalor we live in. We talked religion for hours. 
It was a very rewarding experience. The sisters are wonderful... 

The meeting Tuesday was successful. With Jim's plan the discussion 
went smoothly. I hope after a while the plan will be dropped, but the 
discussion will (be able to) run just as smoothly. 

Although there still are many problems, it seems that we will finally 
get somewhere. On Wednesday, Andy formulated an unbelievably simple and 
beautiful plan. We would go into a Boys Club (a group of 10 of us) and ^ 
set up a tutorial and write out a manual which plans the method of setting 
up a tutorial by a task force of anywhere above five people in three to 
four weeks. There are so many possibilities. It is beautiful to think 

about, , . 

These group meetings are a drag, nothing is accomplished except chaos. 

No organization. 

Same. I could swear. Same 

Worked with the food-co-op today, and saw an apartment house that was 
infected with hepatitus. I saw the squalor people live in. 

I took the census today, and the people who are home plan bn moving 
back to Appalachia. Interesting. 

Today, I got ads for the community newspaper. I do this back home 
and get paid for it. I'm getting dissatisfied with the set up. 

I met a beautiful man today. His son forgot him after this man had 
put him through college^ he used to be the champ boxer in the Navy and 
you know what he is now? An alcholic. Very sad. • - 

Orientation meetings at the Settlement house. God, what a drag. The 
ITD meetings have spoiled me. At ITD I'm a person, at the Settlement house. 
I'm an employee. It's back to the real world. I suspect that I won't 
like it here. Those guys are exceedingly straight. But, I would rather 
work through their structure than create my own. Got a free lunch today. 
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A beautiful day today. Slept late. Then we roamed the streets almost 
all day. We met the beautiful sad man -- very kind and lonely man who 
billed himself as an "alcoholic." We were offered fantastic deals on three 
loaves of bread and a diamond ring. We x^alked and walked and walked, visu- 
ally breathing in the city and its people. 

...One of the guys made a coimuent which, I had noticed also. No 
matter what kind of a neighborhood you are in, it seems as though the 
most pleasant lookiiig home is a funeral home. 

You may be driving along a slum neighborhood and you notice orte house, 
that stan.dvs out because its clean and very nicely triraned; then you find 
out that it's a funeral home. 



Thoughts . 



Liberate x^7hat is latent by resupplying hope. Hov; does this apply to 
me? Around Chicago and Boston, rov/s and rows of W-C Negroes. Saddest. 

They get to me. For soaie reason, th.ere seeras to be soi.'.e hope in even the 
poorest slum, but riding dov/ti these really nice streets Xvhlch look like 
any Xv-hite middle-class streets with darker skinned people, it seems like 
they'll never get out of that. Tutoring, etc., is to give people the op- 
tion to choose, yet, when I see tlie life that most of them choose. .. there 
has to be a next step, some sort of radicali?iiug procedure by x- 7 hich they're 
made ax;arc of the. real dynamics of the "choice" they've made. E.g., when 
they can go into business, should they exploit others or should capitalism 
as a system be explained? When Spence and I went ax'ound to round up kids 
for his Business League, it x;as exciting but sort of sad or maybe just 
strange. Wt:en I v;as 14, if a strange kid had approached me like that and 
asked me to join a club, I x7ould have thought he was crazy, listened po- 
litely, and then x^alkcd ax-jay. Is it that these kids are so used to being 
"organized" and grouped that they respond passively or is it a genuine 
curiousity and x-7ish to do something? Again X 7 ith this Business League, 
if it's successful, do x*/e leave the kids feeling they've done the ultimate 
or do xce -- I -- explain that there's more important stuff than $ and look 
who you're stepping on nox- 7 , etc. 

There are very great differences between rural Negro kids and urban 
Negro kids. Rural kids -- like the Suiiipter kids -- might pull together 
on some tiling like this just cause it's a v;ay to see friends. Urban kids 
see their friends pretty often. That might not be enuf impetus for them 
to get really involved. Besides, they have Day Camp, Scouts, etc., etc., 

£ tl O • • • • 



The possibility of actually having some lasting impact on Detroit 
through her field xi/ork turned this intern on to herself through her recog- 
nition of the fact that she could think on her feet. Nex ^7 confidence. 
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July 7, morning *• Jog camG up with an idaa that possibly could work 
well. There is a group of seven girls between the ages of 17 and 21. A 
few are married and a few are working but they have all graduated from 
high school. Their club isn't doing too well as I understand it because 
they have no goal or community project. Joe suggested that these girls 
could be master tutors. I connected this idea with Leslie's description 
of her Mother Tutors. The girls could be like the field coordinators 
and could be around to give advice to the Lutors and be sort of a check 
and go between. 

I talked with their president last night and was impressed over the 
phone. She was sharp and knew something about the community besides wanting 
to teach business in H.S. when she graduates from U. of Detroit. Besides 
this, she has afternoons free. Boy, this could be something if things 

click. 

July 8, 12:00 - Miss L was putting us on and I don't knovz whether it 
was intentional or unintentional. She had an idea all along of what she 

wanted and when but did not tell us. 

First of all, she wants the boys tutored because they need it. Second 
and I think more important, she wants the boys to be employed. She now 
has funds to pay tutors or anybody she can find. 

July 8, 1:30 - I've cooled off and my hurt feelings are in check 
and I'm starting to work and plan again. Joe and I talked things over 
and over and we've come up with another tentative plan. 

First, what's going on must be explained. Miss L vzants to set approxi- 
mately 10 of her older boys as tutors vzho will v;ork 20 hours 1 week and also 
she wants to pay the 20 tutees for 20 hours one week. This makes 30 kids 
employed in tutoring but these are just summer funds. The kids who ’will 
be tutoring are on 6 grade reading level maybe. 

What upset me was the fact that all these kids need tutoring and I 
feel they can help each other but they will need a great deal of super- 
vision because she wants it that way. 

I think she vjants us to help set the program up as far as orientation, 
facilities and materials go and I think I've got an idea stemming from a 
talk with a great reading coordinator. She said to start the tutors off 
by teaching them games that involve reading skills and then move into more 
direct tutoring, comic books perhaps. From there and considering that the 
tutors have in their tentative schedule 5 hours of conference or workshops 
one week and this program will extend until the end of the summer, why not 
have the supervisors prex:>are a week by week gradual indoctrination into 
more advanced (for them) tutoring techniques. 

This could be a challenge to the supervisor but it could be worked 
out in advance also it would be almost 5 hours to tutoring of the tutors 
one week. 

Example: 1st week games 

2nd week bring your own book or find one 
3rd week ? 

4th week ? 

Also during the initial orientation period, the fact that this is a 
job boys and you are being paid now. No work, no money, no job. 

To me, this boy's group is not a real, community tutorial project but 
it seems like it might have some real potential to replace summer programs 
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Ilka SI-.rrj'..P (Suurd'.ai:, Waekc.nd, Evening Progra.n) . 

The second idea I have is to set up a permanent tutorial project in 



this area utilizing the girls interested from Sophie Wright and the com- 
munity group headed by Anne Jackson. It v/ill be a small project to begin 
with but it looks like it mi.ght have possibilities such as it could envelop 
the good male tutors coming from the summer program also, it would be small 
enough to have group decision making, 

Monday, 19-1 learned so much that it seemed like a month instead 



of a day. At first, I felt like a miscast person v;ho was certainly out 
of her realm. This idea stems from the fact that I under -estimate my 
abilities. But that is the point -- what are my abilities. 



Work and . , . 

Final arrangements for the swimming class has been made. i'll have 
about 10 children between the ages of 7 and 12 inclusive to walk up about 
eight blocks every Thursday and Friday to Western High School. I also 
started recruitment for the girls club for girls betv;een 15 and 18 inclu- 
sive. I want to let them run it themselves so thr?t when I leave, they 
can run it. I want to start this club because all the programs are directed 
to those v/ho are under the age of 14 and nothing is being done for their 
age group. 

More work. . . 



The afternoon was spent in recruiting the children for the swimming 
class. One of the Spanish parents was afraid to let her children go be- 
cause there might be Negroes going also. One of their daughters had gotten 
picked by a bunch the day before. I had to convince the mother through 
an interpreter which makes things difficult. 

In the evening, we went to the Bagley Sub-center to help Jennie and 
Dickey (who is with the Parks and Recreation) paint a design on one of the 
walls of the recreation center. Tomorrow night, they are having a dance 
as part of the SWEEP project. We are supposed to be chaperons for it. 
Imagine that! Some of them are bigger and taller than all of us. The 
only reason that we qualify are. that our skins are too light to be any- 
thing else, as Tina (Jennie's rooiramate) so aptly put it. It seem that 
only Negroes wmll attend any function that has to do with Bagley Sub-center. 
We painted until after 10 pm. 
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REALITY 



Although reality removed the fear of the imagined cold, cruel world, 
a real one appeared, but reality can be dealt with while an imagined one 
cannot. There were miserable questions to be answered that had never 
been dreamed of . . . 



Saturday, I walked around making home visits. The streets look rough, 
and I get kind of scared passing groups of 19 year-old-on-up guys. They 
stare or whistle or say something and I keep walking and then I hear some- 
thing like "can’t you hear. Baby?" and I kind of freeze up inside but no- 
thing happens... All the girls are referrals and have all kinds of problems 
manisfested in "biting the teacher", being 16, unmarried, with 3 children. 

I guess I expected that since they were so sophisticated in so many ways, 
they d act either hostile or indifferent. If anyone came to my door when 
I was 17 about joining a program, I really don't think I would have acted 
the way they did. They v;ere real anxious to jo5n, and twice I got sisters 
and friends who also joined. They really acted like such nice kids who 
wanted something to do, somewhere to go -- how come they get into so much 
trouble? It's the stupid people in this society again who wreck other peo- 
ple's lives. 



There was the pain of being "the bad guy",... 



The girls seemed to accept me as far as making sure I was included 
in the rides and they didn’t ignore me. Mrs. H introduced me as Miss K 
which made me feel very uncomfortable, so I asked them to call me Eileen. 
It is bad enough that I am white and they Negroes, yet alone sitting my- 
self on a pedestal by their calling me Miss K. I will be curious to find 
out what they have to say about me at their Monday meeting. Nora has a 
great technique in talking to them. She asked very straight-forvzard ques- 
tions. They talk freely with her and she said no less than usual because 
of my presence. 



The depression of futureless children... 



Put up some signs announcing the tutorial in the two studenc buildings 
to see if we get any response that way. Spent rest of morning with little 
kids. Today was annual parade day. Scores of little kids turned out to 
march but more impressive were the tons of kids pouring out of the apart- 
ments. By the low-rises, there's an average of six kids per family. I’ve 
never seen such a high density of kids per patch of lawn... 

Right now, we're sitting in the grass near the Senior Citizen’s Build- 
ing waiting for the talent show to start. Lots of people here, not too 
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many Wayiio, students. Speeches I Wow — Housing Corraniss ion etc. baloneying 
not one pei-son listening, not one and so much can be done with a mihe. and 
a captive audience, if you use it right. 

Seeing lots of Negro babies in carriages: You think they look so 

beautiful like all kids and so innocent like the entire world is theirs. 

I wonder what'll happen to them, if they'll have any more opportunities 
than their parents. (Not a solution but a structure by the end of the 
suHEuer.) 



The horror of the discovery of serious effective com-aunity organi- 
zation around violence. 



Meeting with W.C.O. staff members which proved to be interesting, 
enlightening and disturbing. Interesting because the speakers spoke well. 
They knew what they wanted to say and said it. Enlightening because I 
hadn't been exposed to this type of reasoning. Disturbing because it 
seems to one to be a philosophy based on fear rather than on the princi- 
ple that in all men there is some good to which we can appeal to get things 
done. . . 



Sometimes, reality is frightening and the only ansv.’'er is bitterness. 



Sunday - Jan and I went to Bob-lo. We rode some of these crazy rides 
with Anne R. I must be sore all over. I tried to roller skate -- a great 
test of my endurance and stamina. People stood around the edge of the 
rink and laughed as I "went" -by but I didn't mind -- being laughed at isn't 
so bad when you realize the act is what's funny, not the person. A terrible 
damper was placed on our fun -- a young girl was attacked in broad daylight 
by a group of boys and girls after she flirted a little too much with one 
of the boys. The girl's little cousin Robert, 7, had been tagging with 
us all day and just happened to get a glimpse of what was happening to his 
.cousin.. I've never seen such a sad, hurt look on a little boy's face be- 
fore. I felt a sick feeling in the pit of my stomach particulary because 
of what happened to the girl and particularly because I felt at a loss as 
to what to say or do for little Robert. I felt so helpless it hurt. I 
got home and went to the laundry. Some old men wore standing around making 
odd remarks and looking Jan, Anne and I over. The whole situation got me 
very depressed — — I wanted so much to jump back into the fresh well-known 
farm environment where it's safe but there was no escape so I trotted sul- 
lenly home. Oh, if only the stars would shine through I 

.. Monday..- I still hate this place even if the sun is shining -- I'll 
get over it, its just a matter of hanging on, sharing our experiences 
was interesting for the most part. 

Middle class stereotypes -- especially those surrounding the police 
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were often abruptly jolted out of existence when seen through community 
eyes . 



Three small girls from the neighborhood had followed us in and were 
sitting with us. Tx^7o policemen were also in the restaurant. As we xv^'ere 
getting up to leave, Elizabeth (one of the girls) xv^as chattering ax>/ay 
when all of a sudden, she gasped and became, very quiet. She had seen the 
policemen. I asked her, "what’s the matter, Elizabeth?" and she pointed 
at the policemen. TliC day before, when x-re had gotten off the bus, we x-7ere 
talking before dispersing; then Robbie (a Negro boy of about 17 years x-7lio 
is in the NYC and x-/orks around Hubbard-Richard) and couple of hi? friends 
joined us. A police car was cruising by and Robbie told us that x-7e had 
better scatter before the police charged us x-7ith loitering. The police 
are definetly not trusted around here; nor are they respected. 

While taking a census today, a policeiiran stopped us and told us we 
were disturbing the peace. A pox>7cr cop. Later on, x-7e found out he X7as 
just kidding us. Real funny. Nice police force they -have here. A iitan 
was rea,lly sick on a coriior near us, so I called the energoiicy police and 
stayed by to comfort him. TVo m.ore people called the ei-ergency police. 
After x- 7 aiting 30 minutes and the police still not there, I left the r.xan 
there x> 7 ith another person. Maybe it x-7as coffee break time? 



Wide-eyed and grox-7ing. . . 



I met and spoke -x-7ith a man from the neighborhood who x-7as raised in 
a harsh environme..nt , had personal problems, hccalth problems and x-zas very 
lonely. It seemed to me, he had enough reasons to be able to turn to 
alcohol but rather, he lives by ideals. Walking dov7n bar-lined Third 
Street at night x- 7 ith only one escort x-7as something I'd feared to do before 
tonight and had never done. I expected violence or some evil from someone 
but instead, a man x-/e encountered apologized very sincerely to us for sx- 7 car- 
ing within our hearing range. That little sign of respect surprised and 
warmed me. 



Detroit by night is dd.fferen.t than Detroit by day. The people are 
very different. My initial reaction x*7as kind of a shock, because I had 
never x\^alked the sidex-zalks x^hcre people make their money at night are so 
obvious. Those prostitutes arc a strange bunch, like something I have 
never seen before. They have a right to Ivvo in the same society as I 
do if they choose. I don't knox-; what to think, though, of the prostitution. 
The idea itself doesn't seem morally Xijrong. What is xv'rong is the young 
girl, in Junior High, who becomes a prostitute. She is old enough to knox\^ 
right and xzrong, but she is not taught it, for reasons of poverty. I 
think I'm too tired at this point to continue here, so I'll xcrite more on 
prostitutes later. Detroit is very interesting. 



Today was really fun -- x^/ent around speaking’ to some of the mothers 
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and kids wc'Ij. be tutoring (list was gotten from two ADC workers). I 
have never been over in the other part of the projects. For city housing, 
they certainly are nice and the city keeps the place fairly clean. I 
was v/atched very carefully — maybe because I had a folder V7ith me ““ but 
no one was openly hostile. I felt very "girl" but not particularly "white 
girl" which to me is indicative of the degree of tension I'm feeling. 



A chill . . . But back to work. . . 



¥e went over to CYS to talk to Judy Mills, the reading coordinator 
for Eastern High. On the way, a bus of girls from a Black Muslim school 
went by. All the girls were wearing white veils. I was really shook up. 
It's OK to read about it, but it's something else to see the kids of pa- 
rents who are so fed up with whitey and his world that they pull out. It 
made me very sad... Mrs. Mills gave us lots of ideas and V7ill send some 
books over tomorrow. Remedial reading is sounding m.ore and more enticing 
to me. 

A friend of his named Fred brought his little boy 11 months over to 
meet us. Little Freddy Martes looked like a girl because of his long hair 
and he wouldn't smile. He just sat up and looked the other way. When he 
started to cry, his father raised his hand and warned the kid to "shut-up, 
you're too much trouble." The moral of this story is nothing. But no 
wonder kids don't turn out the way people think they ought to... 
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PERCEPTIONS 



One of the interns’ general concerns was about how they as "do good- 
er outsiders" would be received by the community, so during one of the 
first seminars, they were asked to "check it out" rather than sit in the 
seminar and speculate. 

The experiences of those xdio completed the exercise were, for the 
most part, very good and alloxv’cd them to feel more free to work and live 
in the community. For some, the experience v/as not uneventful. 



Today really ticked me. off. Here I was all set 1 brought my lunch 
so I x- 7 ouldn’t have to go to a restaurant and I V7as prepared for a perfectly 
boring afternoon of discussion and speakers. Thun Tom cour'.‘.s up X7ith an 
idea at which I xcould have to xvurk and actually face some things that V7ere 
and arc bothering me. I thought I could actually do it. Bi.it I began 
talking (my big mistake for the year) to a woman from the Congo who jtist 
happened to live in the same building and happened to be the. person that 
Spence borrc»v.'^ed a broc-m from, (Ed.’s Note: Many of tlic Interns' living 

arrangements x- 7 ere co~ed.) llov/ docs one cxpliiin to a x^orn'in. uno lias di.f* 
ficultiea understanding English that Spence is not my husband or boyfriend 
and that I am living in the. apartment V7i th cauother single girl and so what 
if Spence said he. lived there. -- he v.mis telling a big lie and it's your 
imagination that you sec him around all the. time... Somehow^, without too 
many complications (hal),' I left her v7ithout ny nerves cosipletely collaps- 
ing. At that point, I could have left the v7orld and people behind me with 
no reservations. So I wont, to the Public Library the rest of the after- 
noon and listened to Shos takovitch. 

We had a very difficult, assignmeat and that V7as to go out to the neigh.- 
borhood u^e. arc goi.iig to x-7ork x-7ith, and ask them questions xv'li.Lch bothered 
us, such as x- 7 hat is your reaction toward xvhitc people and etc. I felt very 
uneasy going out and asking people questions as such, but I told mysc;lf 
an assigniuent is an ass igni.ient so I must fulfill it. So the first people 
I would question, I told myself, x^J.ll be children. And that is exactly 
what I went out to scarcli for. I sax7 some gills playing and I asked them 
what game they v 7 ore playing. They V7cre friendly girls, and one girl 
stated, "are you a teacher?" This statcraent xveas a start for me to begin 
a. conversation with. I v;cnt to her and talked about myse,lf and that I 
came from Hav;aii. When she heard this, she became very interested about 
Hawaii and started questioning me. Soase other gi.rls joined us, three to 
four girls. 

One of the questions I asked xMiich resulted in an ama:-:ing answer was, 
"Do you consider me a xv’hite or Negro." The girls hesitated for a mo'ment, 
and one girl said "Negro" be.cau£>e my skin is ali.’ost the. same, as one of her 



friends who was with us. I put my hands next to hors, to compare the 
color of skin, and mine was a shade lighter than hers. I could honestly 
feel that I was alm.ost one of them. 

I can understand what Tom is trying to do by having us ask Negroes 
the questions that are bothering us. Ic'll be an impressionable experi- 
ence and it fits in with the type of learning experience that Tom is 
s true tur ing for us. But, I think that compromising with some external 
forces, or some, constructive process feedback wouldn’t detract, but in- 
stead, reinforce V7hat's happening. 

For instance, most of us just experienced extreme warmth, friendli- 
ness aivJ pseudo- trust. Perhaps for a’ clearer perspective, or a mote con- 
sidered behavior, I think wo should have someone like Daii VJatts or Roy 
Innis (Harlem CORE) or some Black Nationalist group. 



PR0}3r,EHS 



After a few weeks in the conrianity , housins beg'^in to provide addi- 
tional problems. 

The damned toilet overflowed a^ain -- thinss like that make me hate 
living, h«w.re in this situatior.. I sure wish I was living with a f ami Ij, , 
it would be a greater learning ea:pc;r ience, I am sure. 

At this moi'.entj the most outstandin:' thing in nty mind is my housing 
si.tuation. There is cons tan t preas’n-e on we to report, where and when I 
go and the wcw'.m T l.ive with tries tom.oke we feel guilty by the inconve- 
nience v’O. c-'!use hcrr becai'.se she wcai't tjri.W't us witn a kc-y and iiiuf.t dis- 
turb soweoiv.'. eve ry t. ir i‘ ■ in.. 3 feel like; a vill<.wn. also >•. h. u 1 

receive a. phone, cad.l. Tonigiit > T, had to stay out late, work.ing on T,.y task 
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the four children. I gues.s 1 will contivnw; to grin ana uear llio. piet>^u.o 
but she can't be appea sc;d I’iUC'.h l.ongor. 

Tuesday, July 18 - Mrs. B has been quite, cold -- I haven’t been home 

much latouy. Session this morning... 

Thursday, July 20 - I wan evicted this evening. Too distressed to 
comment. Nice to be living \aith deimie. Feel bad <about leaving Jane, 
with the. B's. 

Hou’O x/asn’t so jovial -- Mr, a.Tid Mrs, R have a coii.uunicati.on probleui, 

Ko one settles his gripvS v/ith the party invclved. Mow complains to her 
daughter about Ted v,ho in turn discusses his wife’s problems with us. ^ Being 
neutral isn’t easy -- 1 sowv.tiwes fo.'.l i’ll get panned on any minutem but 
I can take it. 

Being hoiue all, day made m.'; fec;l even more a part of the family. I 
don't h.ave youi^ger brothers or sisters but I now kn.ow what it v 7 ould be 
like, as Mary, Mil.e, John, and Dirk no longer react to me as a iw.ce novel- 
ty ill the hoiii:.. They treat me now in the reckless, mostly careless way 
brotlicrs and .sisters treat each otho'. Being hoiiK'. all day, 1. can really 
understaxul v;h.at Mrs. B goes through everyday and 1 understand the royal 
tr ca t mc'.ut from the cliild.ren only comes when one only’' spends very little 
time in tlie lioir-v*. an..I therefore is a iiovelt.y. 
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SEARCHT.NG 



Along with all the real and logistical problems they had to deal 
with, the Interns were struggleing to find some ansv7ers for themselves. 



Friday, my supervisor gave a presentation about the Negro ghetto -- 
after which people aired their fears, resentments, prejudices. I got 
very upset and frustrated par for the course. If I V7ere a Negro, I 
would have as little to do xc'ith V 7 hites as possible ““ I d be overtly hoc* 
tile. I was also disturbed because I honestly believe that I have no pre- 
judices agains t (I do have prejudice against other people). Peo- 

ple said I was lying, and I tried to decide if I am kidding myself. 

IiOuise and I talked to our supervisor all Saturday afternoon -- Louise 
and I have been feeling guilty about not doing V7hat some of the other peo- 
ple seem to be doing in their communities. For myself, the problemo seem 
to be so deep that I feel totally unprepared for dealing with them in any 
effective V7ay. Tom v?as very concerned that V7e work within some sort of 
system that knows X'/hat the hell is going on -- say, in a dropout s mind. 

He made a lot of sense, and made mo feel that I shouldn t be feeling guilty, 
but that my feelings are appropriate to the situation. On the other hand, 
Tom Isgar and the program seem to tell me that I should move in and try 
something. Am I being a cov-7ard or am 1 being sensible? Who is right? 

And what's the right thing for me? It's terribly confusing and frustra- 
ting -- but I figure I'll learn a lot just trying to evaluate everything... 

I am wondering if I am really a leader- type person, or if I would be 
a real good follower. This is really haxiging mo up. I've always: been a 
strong leader — — but, in the past fex*? months, I ve become more dependent. 

I can no longer see myself as "going back as a leader capable of working 
independently, I feel a sense of loss... 

I can't remember the last time i wrote. Last Thursday, I think, I 
was ready to leave. I x^ 7 as totally disappointed with SWEEP and totally 
disappointed with me. Living x-7ith Betsy is very hard -- she is really 
accomplishing a lot. One reason is that she got a great placement. The 
other is- that she's the type of person who can see a problem and sit down 
and figure out just what to do. Living with her, I felt like a real flop 
in life. 

I wanted something to do all day... Talked to the directo-r of the 
Mom and -Tot Center and x^7as extremely impressed and wished there was a 
place for me. They arc anti-agency, and are concerned with mental health. 

I also asked them about T-group and told them my reaction (still con- 
cerned) -- it was really interesting. Their definition of a leader is 
one who can help others grox-7. Well, hox'7 can I be a leader when I need 
so much grox^ 7 ing myself? I have never before felt so little self-confi- 
dence and so inadequate as I do here. So I back out of responsibility 
and all of this. It's x^7eird -- this isn't me at all. 

$ 

...and I have been assigned to SOT-;EP,-a project started originally 
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to alleviate, the possibility o£ a race riot in Detroit. 

I have developed much from this program. What I wanted from this 
program is constructive feedback in the v;ays I can grow. The actual 
growth i.s up to me. T feel I have, progressed to the point where I can be 
fairly honest with myself. I am now in the habit of acting consciously 
asking myself: vzhat I am doing, and why I am doing it. Soon, I would 

be able to develop myself to the poi.nt wuere I amable to observe other 
people and give them pertinent feedback. 

For some reason, I feel confident and failure doesn't phase me. I 
find I'm approaching my pi.armcd proje^ct.s for the fall with professional 
disdain. I don't think about n-y lack of self-confidence. 

I try to figure the x-;ay I have to bo aiid I'll be and act that way. 
Sort of a procewss of self role play. 

I know I can grow anyx-7ay I want to. Every option is open to me. 



.It has been very difficult to 
receive no pat ansvrers for anythin 
world is to tuave to solve probleias 
slide by, especially when it's not 



come here andi find out that we v.^ould 
g. The most difficult thing in the 
and find answers and not let things 
tlic. usual thing. 



Expectations of the field i.'ork and what the work actually proved to 
be clashed about the. same. time, that the novelty of conxiunity homes xcore 
off. But, the problems of disillusionment vzere far more serious than 
just being a discrepancy between expectations and reality. Real ques- 
tions about the relevance and value of major social agency programs x-7ere 
raised but left unanswered. 



I am becoming a little disturbed by the attitude, of the SWEEP people. 
None of them realises the purpose of the ITD people being there. We are 
just some, extra group workers as far as they are concerned. I talked with 
my supervisor today in order to got a little more cooperation for SWEEP. 

He doesn't seem able to understand that I want to learn something other 
thaii what I X 7 ill learn through his group work. Other Interns are bitching 
also. Our supervisors must think we are the pickiest volunteer workers 
they've ever seen. 

All this crap with SWEEP and everything else is beginning to get 
me down. Elation's endurance is not so great after all. I reiterate: 
the Franklin (Settlement) people should have been better informed of the 
purpose of field training for the Interns and of the position of the In- 
terns xxWthin the. soc i.al agcucies... 

Exceedingly hip party with Vista workers last night. 

I can't believe the new, nev7, new thiag happening to me. constantly. 
Gigantic emotional m'.wemo.iits, completely happy, totally. 
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SWEEP well, two days were spent in orientation and then the next 
Thursday, I went with "my social worker" to the agencies we were working. 
First of all, they weren’t ready to leave till 1 pm. Second, we still 

had to go find the girls and see if they wanted to come in other' words, 

there wasn't going to be any action until the next week. So, we were^ 

driving down Mack Avenue, looking at everything we’re so used to looking 

at, and I realized that it wouldn’t be till July 12 that we really started 
working. Also, we’re not really doing anything worthwhile — just parti- 
cipating in a stop-gap type recreation program. Why isn't all this govern- 
ment money and energy being spent in attacking the real problems -- edu- 
cation, housing, jobs, laws? I felt like the only thing to do was have 
a Bolshevik revolution. Also, I wa^j so upset v/ith the social workers 
who are satisfied with reaching five kids. That's the only way to avoid 
getting an ulcer, we were told. OK, but it s still nothing... 

Spent the night with the Jeffries Project -- had a party. A very 
fun evening... seeing all the group again -- really missed ’em. Met some 
people from Jeffries... Slept on hard floor -- am getting used to not 
sleeping in a bed. 

Monday, July 3 - Am so dissatisfied with my supervisor and his whole 
program. I have really been trying, but I can;t get excited about any 
facet of the program. He seems to think we should get his jobs done, 
and a project benefiting us should be done on our own time, Ireally would 
rather work on a tutorial -- would be more beneficial, enjoyable, and chal- 
lenging. Can’t understand another intern voiced disapproval and Tom let 
him change projects. I feel like I'm sacrificing v/liat I could learn. I 
don’t mind helping the group, but I want to benefit. 

Today was my most exhaustin and mosc successful day. Had actual 
feud with my supervisor over not working with him. I feel the Boys Club 
Tutorial will better benefit my tutorial. Am I being so selfish -- I 
imagine that I am -to a degree. My supervisor just wants five volunteers^ 
to get his tasks done. From Pat's story, there seems to have been a lack 
of communication between him and Tom. I don't feel that I have to work 
at St. Pat's so we can use their facilities. It isn’t a matter of con- 
science, and I don’t feel I'm quitting! Want to hear Tom's version, I ^ 
don't think that he would "use" us. We worked this evening on our Boys . 
Club Tutorial. Fabulous — we worked as a lovely group. We constructed 
a tutorial manual. I actually contributed. We start Monday on our m.ain 
operation. Very excited. Enjoy working with the group. 

Wednesday, I was alone. I had a mob throw things at me — these 
Negro boys I could not control. No planning, things too loose so that ^ 

I was awkward and silly -- saying things which didn't make sense, yelling, 
even running after the boys when they threx^7 rubber stoppers at me. Play- 
ing bingo on the floor with the kids -- but there aren’t any prizes and 
tHey Jose attention fast. The pipe stem flowers failed too- because no- ■ 
body really wanted to make them... I learned that a concession to one 
child is Impossible -- will be able to say "no" next time. 

Always ■ remember to not get personal -- if I am. hurt by them, I^can 
only try to hurt them back -- or something '.stupid like that. "Get in- 
volved but not taken", sucked in is better. 



The morning v;as jusL there -- tVie science ei'pe.ri.ur^nts v/ere interes- 
ting but that was it. 

The afternoon, after w^orking on the task force wiiich w^af) very sue 
cessful, consisted of a long talk v/ith another Intern, about our proMetu^ 
with our recreation program. He, in r.iy opinion, v;as playing boss -- his 
manner of speaking to other Internr, the KfC girls, and m.* gave me 
impression that we xvW;re just a bunch of dumb girls wdio were only good 
keeping the kids in line. The thing that really bugged r- was that ho 
failed" to give the HYC girls who had w'orl'ed with the kids before and knew 
their likes, dislikes and interests, any credit for having a stuisible 
idea in their heads. T discussed these Lli:>ngs w^ith hm including of couj.se, 
my ow’fi feeling of frustration and in. i.ci'i.o7:i. ty in wajrkiug w'ith hiu. At 
first, he seemed to understand but their, took the. whole, thing personally 
assuring me that he. really lllced re; and was sorry that 7. felt infer io. 
and upset wln-.u working with, him, but that ha hated, no, hostily disliked 
the. other Intern as if disliking her wars going to give we comfort. 1 



told hill 1 v/e.s very interesLcd in llrwadslart wliich is the cibsolUwf. timn. 
Also, Jan needs help with her swimming prograwi so tin t would k.eep r i’ bu: y 
all day Thursday and Friday. I can't scu^ mysr 1 f s t icki ng to a recrcnFioe 
program that already ha-' five, people working on it. I also^tlnnk it s^ 
time th.at 1 give scwit’ credit to my personal interests and. icu. in. tCi .. ^ 
of playing buffer beLv/eeu other Interns. I refuse to be pushed into such 
a cor.ipromis 111 '-;, oo.sltion especially when I'm faced w:ith the. opportunity 



for real personal Lhlril'vi.ng on educational metl 
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theory that ll.*ad- 



start, 1 believe, can afford. I have real cp.iostions al'out the valieiLy 
and effectiveness of such a program and only througa Wv<i.king i.i^i it 1 feci 
I can find soiuC answers w.-hicli ^7ill be. of help to me in evaluating my tu- 
tor ial . 

I don't know w.diy I'm here any more. I feel like part of the^white. 
es tablishni.'.iit stop gap when. I'd rather be part of a revolution wjuich scv..*s 
to be the only wu'.y to deal with the. m-iny huge proble-.ms. I feel guilty, 
in fact, and 1 don't like. it. 

Looking back on the first two w/eoks of field w’ork, I've, had to change 
some of my basic concepts and preconceptions. I entered into this, with 
the idea that I w’ould have, to be a cat^ilyst and a leader. This had net 
proved true. I have not really done, much of anything. The people have 
been doing all the x^ork. At first, I felt frustrated and impotent. Now, 

I have come to the rcali?-at ion that the fact tha.t I am learning and tn.'m 
I have been able, to vie.v/, alw’ost as in a laboratory, th? sce.do of co:-.u 
nlty organisation is quite an opportunity. The only fru.st rat ions that 1 
do have conceini r.g' failru'e at: relating wi tVi LhiV. tee.iuiga.T t. . I j‘'.c.l. tc t el y 
inadequate to organize, these. tt;e.ns . I just can't underst.and their atti- 
tudes, problems, etc. 



Greater contact W'ltb family 
the fourth week and introduced a 
understand. The ITH had become 



, friends and the commuiity began about 
new" frustration -- how to make people 
important to must of the interns; clear 



communication of thoughts and feelings had become very important. The 
inability to tell people about the ITD, poverty, social change, dirt, 
hate, love., and how they felt about it all in a significant way was frus- 
trating. They began to anticipate the frustrations of returning to home 

and f r iends ,, 



Very frustrating trip home -- finally arrived. Entire time at-home - 
quite unpleasant... Everyone interested in my Detroit v/ork. They just 
don’t understand though. Talked with D... He wants to know where tutoring 
comes in and exactly what v;e are doing to help Detroit. They don t see 
what seminars do and why we only do field work two or three days a week. 

Was my explanation that poor or do they really misunderstand. Gave me a 
different perspective looking at the tutorial from the south^ide for a 
few days. Did quite a bit of thinking. Feally am learning a great deal, 
but can't seem to digest it all. Can’t git ideas cons-tr acted to Scy what 
I really think. Must conquer inhibitions and say what I really think -- 
have alvzays' been this way. 

Had. a vefy crushing experience today. Called my parents to chat and 
found out the reaction of my father to ray last letter. In that lettei. , 

I had told them that I felt I was developing a greater concern, respect, 
and love for my fellow man and that I was beginning to feel a great res- 
ponsibility to help and love them. I also said that I thought I was grow- 
ing tremendously emotionally and that, therefore, I could communicate 
closer to my parents.- I was sure they would understand my move tov’'ard 
them one of very damn fev; moves I've ever made toward them and one of 
the very few times I felt able to be sincere and dependeiit upon their 
support. I found out that Dad v/as going to send mv.- a large sheet oi 
paper with the words '‘BULL SHIT” written in large capital, red letters. 

Way to come thru in the clutch! The catcher was that immediately after 
that call -- I saw four middle aged men literally digging through the 
garbage behind a supermarket and eating on the spot the morsels of food 
tiiey found. Concern -- Bull shit?? I don't know if that makes me weak 
or strong or indifferent or desperately helpless; but it does make ine 
something: I don't like tiie feeling. 

Tcaight I got in a discussion with a friend- of the family with whom 
one of the Interns lives, concerning the war in Vietnam. . He was fresh 
out of the a.rmy and had firm ideas concerning the war and the draft. He 
was y.ery open to discussion and not at all personally hostile, but he came 
- on so firmly conservative and I was so totally inadequate to handle him 
that it was de^''ress ing . Before this summer, I would have ranted and raved 
and made many . gicr lly sound points but probably not have communicated. 
Now, I can only sit there wondering v;hat I believe and despairing that I 
could not stop him from believ'.ng what he x^as saying. I didn't even try 
to give my viev-zs although I really wanted to badly. What in hell air I 
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going to do when I get home and face people who 'are much more important 
to my life than he and who are much more conservative and less tolerant 
than he? Where is my courage to come from? Where my support? 

I attended a party in the suburbs where the guests were of late col” 
lege age and older. While speaking with them, I found that I resented 
some of what I consider their typical attitudes towards the people on 
welfare, Negroes, and the fight for social equality, etc. I found myself 
usually on the defensive of the people I had grown to know this summer. 
Although I was frustrated by their strongly set attitudes, I could still 
accept them and mix fairly well. I know this situation will be almost 
identical to the one where I will again talk with my friends at school. 

I have been dating a boy from Detroit not at all involved with the 
Institute. As he has begun to grow involved in me and he knows that I 
like him, he has been pressuring me for my time. I've tried to express 
to him my responsibility as an Intern and the special feeling I have for 
the group which makes me want to be present whenever the group is together 
as every minute means something. Ha and I both became frustrated as he 
can't grasp this feeling or the uniqueness of the group. This made me 
realize how lonely I'll be at home and school when there will be no one 
around who will understand this summer who I can share it with. 

I called home and tried to explain some of my feelings about living 
in Detroit but rammed into a blank wall. It was impossible to make my 
mother even begin to get a glimpse of what was going on both exteriorly 
and interiorly to m.e. That depressed me and started me thinking about 
me very seriouslyj how am I going to communicate my experiences and ideas 

gained here to my tutorial project? I'm going to have to do some 
careful and spontaneous verbalization and thinking. 



Although the Interns' experiences in the community seemed grim, they 
weren't beaten down. Three things were working for thcuii The group sup~ 
port that d -veloped from the T-groups had flourished and was helping sus- 
tain them through contact in their living groups and at work as well as 
at seminar meetings; the interns were taking full responsibility for sol- 
ving their problems and they knew it; group meetings began to work better 
and insights about how to make them function most effectively were gained 
and shared in the group. But, there were problems implementing the in- 
sights . 
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I was plaased we spent time today to talk about our group and the 
problem of the non-participants which includes myself. 

I felt the day very worthwhile and was very happy about our breaking 
into smaller groups where I feel comfortable and fint it easy to contri- 

bute. , 

Tonight, for the first time, I talked in front of Tom -- I didn t 

feel at all uneasy about his coming into our small group. I feel kind of 
bad now -- by keeping my mouth shut, I've not been fair to Tom -- he is 
incapable of knowing what's going on with me and St. Anne s. Thanks to 
Charlie and Tom, I feel much better about other Interns. Just as I hide 
behind my silence, they hide by talking a lot. They want so badly to 
help people by questioning them. We react by criticizing — the way they 
talk, how they react, their ideas. They are people, part of the group, 
yet, ’we often treat them like a freak. They must feel very much alone. 

The reality of the community infringed upon everything. 

Is participation-non-participation the only issued Or is there a 
larger issue? Sensitivity on part of participants --what about on part 
of non-participants? Of course, there's none. What is happening in my 
damn mind? I feel it's blowing up and over such shit. There’s so much - 
more important stuff going on in the world and I'm going crazy over a 
damn Institute where one half of the people give one damn and one half 
give two damns and so, we can't talk. Laura and I really cracked tonight. 
Girl was stabbed in elevator, in our building -- a would-be tutor. 



Frus trat ion. . . 



Wednesday night was the meeting where we were to decide what to 
do on the weekend. It turned into a conflict between Chuck and the rest 
of the group. It's kind of ironic that we functioned very well in stick- 
ing to our system' of hand-raising and in keeping to the topic. The only 
problem was that Chuck wasn't part of the group. The trainer said that 
we were communicating very well. I disagree. While a lot of things came 
out that needed to be said, he couldn't get through to us. The good 
thing that came out of this was the beginning of a realization by the 
group of more o'" tha group's problems -- the group's responsibility to 
the individual <^nd xce versa. I can see some good things coming out 
of the meeting nov/, a fev/ days later, but at the time, I was frustrated 
and completely fed up with Chuck, the group, and myself. 

Analogy to community: We have really communicated with Chuck but 

that doesn't resolve the issue. He understands why we want him to go 
but ho still doesn't go. (His values are different and we want him to 
believe in our hierarchy. Wrong I now see it. Though I believe or 
believed we all should go, i.e., group comes first. Now, maybe it be- ^ 
comes an issue of values.) This seems to be our ideal of group communi- 
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cation -- conformity of values euphemistically called real-in-depth com- 
munication. 



Impatience . . , 



We can't abstract at all. Can't pick peoples' brains well. Can't 
or are we afraid to ask? Well? Can't lift out of Tutorial context. Some 
people won't think in any context broader than that. Tutorial is social 
action -- no one will admit it -- I guess it's also cause I'm impatient. 
The world is blowing up and v?e're piddly dinking around... 

We're like three year olds. Everything has to be fascinating or 
we turn it off. No one seems willing to accept the fact that we're learn- 
ing equally valid stuff indoors. Field V7ork is exciting and with people 
and you feel significant. But you have to know something or you'll mess 
people. 

Everyone has really matured -- like Susan said. I do believe that. 
But they don't want to apply that to administration and function. They 
only want to use it in the field — (Notice use of word "they"!) 



Dealing with the group V7as a good testing ground. 



I have decided there is a definite need for some type of a retreat. 

We have become isolated in our living groups. There has been very little 
opportunity to talk about what has happened in the group, etc. There is 
only one person in my listening group V7ho gives me any feedback in conver- 
sation worthwhile. I’ got so tired of them agreeing V 7 ith me (nodding type) 
simply because they are too lazy or too stupid to really consider what I 
said. I learn the best (have discovered) when what I say is questioned: 

I am forced to evaluate myself. The times when I am most receptive jo 
such conversation is in the evening when everyone is beginning to relax, 
but who is around. Not the people with whom I could have a valuable con- 
versation. Oh! I talk to the people and only one ever disagrees with 
me around here, but I think I have wrung them dry as resources. So I am 
all for retreat and the three day thing, simply because I am craving a 
deep, personal intellectual discussion at an opportune moment. 

Today's discussion was really needed by our group. I think I am 
beginning to see the need for evaluation of everything we do in that we 
will understand what is occur ing and take the ideas, not the specific 
problems, back home with us. Today, an intern didn't check out what the 
others in the group felt as she talked. I think what was wrong was not 
the irrelevancy of what they had to say, but that it was only a two way 
conversation, in a group of thirty, such a conversation would be of more 
benefit if more were included. 

Today was the first day we had a seminar, which was so concrete; 
application to what we want to do is easy. They gave us some good ideas. 
If I capitalize on them, I will gain a lot.. 
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More direction would make it ’’nice”, but reality isn't always "nice." 



We discussed seminar programs yesterday and at least it was more 
interesting than Monday. I really wish this were more like Brotherhood 
Camp where morning topics were all set up and aftertioons were up to us — 
that way, we got ipoaty material right off the bat. Or else, I wish we 
could have done this stuff during orientation so that this week could 
really get down to business. 

But things are getting clearer and we talk -- the four girs here 
about what's happening and how we're feeling all the time. Maybe, we 
are just being forced to think . It's very straining and hard and I hope 
we are learning... 

We had this awful meeting deciding what should discuss in the 
morning. All morning, we discussed what topic should be used, whether 
it be group responsibility or the prupose of tutorial. I just can t 
get over bow interns like us, can’t decide over one simple topic. It 
seems as though we'll never learn. I think maybe after all, a dynamic 

leader is needed. 

...To start the day off, I can see now a sharing session was needed 
to let each tell what had occurred in their neighborhoods because this 
discussion over "rode" a discussion of evaluation of the orientation 
week. We need a gread deal of practice in sticking to the subject. Ev- 
eryone, today, was more concerned with getting to say something important 
to themselves rather than what was relevant to the group discussion -- 
no progress made. 

Frustration! Everyone was yelling at each other toward the end; it 
reminded me of a personal situation called home which I won't go into. 

The sounds of people's voices has such a definite effect on the way their 
comments are received. . . We kind of blamed Tom for what happened. Rachel 
made the point that Tom was not fulfilling any administrative position. 

I myself felt that he should have had a basic structure things -- we have 
that job, so sorry Tom! 

Discussion of "group responsibility" today. I'm confused on what 
group responsibility is. There seem to be certain underlying roles and 
consensus concerning this, but I can't really figure them out; that is, 

I can't fully conform or attack them appropriately and I don't think any- 
one is sure what group responsibility is. 

When Rachel questioned our assumption that group unanimity was de- 
sirable, I was struck -- very good thinking material. Rebecca's Bill of. 
Rights was good but incomplete. Again, there was ambiguity at adjourn- 
ment. 



Do we learn more by going thru these horribly frustrating meetings 
than we would have by having a seminar on cultural and ethnic differen- 
ces, etc? I'm not sure but I think yes... 

I was gone all morning -- and most of the afternoon and the group 
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functioned very well. Tsk, tsk blow to the ego. ^ You know you're not 
indispensable. Group probably worked even better without you... 



Oh ... the point! 



Dandy: If we do nothing else in next four weeks but find out how 
a group interacts, we'll have accomplished a great deal. Papers, field 

work, etc. are only complementary. 

Related directly to Tutorials: Then you as Administrator can learn 

how to get group interaction. You can delegate responsibility and get 
things accomplished — if you learn how to get best interaction. How to 
make people who feel outside it get into it. 



RIOT 



Fate and the avialability of an outdoor center at Hayes State 
Park where we had planned since June to retreat to for a couple of 
days, had us leaving Detroit on Sunday, July 23. That night the .riot 
broke out into its full rage. 

Confusion. What were we doing 60 miles away from Detroit when 
there was trouble? (Our friends there will think we were phonies.) 

There was so much money spent and so many people working on cure-all 
programs for the poor. Why didn’t they work? (Didn’t any tiling I do 
make a difference?) Stupid cops -- who'd ever try to arrest 75 people 
in a .blind pig on a hot night? (They must have known what would hap- 
pen! They couldn’t be that dumb. Why did they leave that place alone 
until it got hot?) Should we go back? What can we do? I wonder if Ron 
is OK he lives near 12th street doesn’t he? This must be dream. 

It is a nightmare. 

Riots and we pull out. Tried to get WCO. No result. Try again 
tomorrow. Tense and sad. Maybe every city has to go thru this. 

The next day was the big upset about the riot.. I was totally 
depressed... and hated Johnson so vehemently for his statement about 
the hoodlums we all despise. Some of us in the girls’’wing talked for , 
a long while about how ashamed we are about our country and how total- 
ly powerless and vzorthless w^e feel in the face of all the crap that is 
going on. Felt stupid in the forest while the riot was going on. Just 
like always -- we are privileged to escape, when the going gets rough... 

♦ But Tom brought a great revelation when he said not to go back with 

these great exciting altruistic notions of helping out, went back and 
was astonished at the burned out blocks, the endless number of "soul 
brother" signs, the soldiers and trucks and tanks. We all stayed at 
Edward watched the news on TV, got really frightened. Was writing 
a letter when some policemen came into check us out. Then I was 
told to move from the window because I'd make a good target. All this, 
plus the fact that we were all sort of hiding out in this place for 
safety made me feel like I was in the Diary of Anne Frank. The next 
day when all 30 were tliere, sleeping on the floor, sharing one bathroom 
it was' really uncomfor tab" e . --but wow - we have learned to adjust to 
just about anything. Went to Visitation to help in the food line and 
worried that I was really helping the Mayor, etc. to clean up but felt 
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terrible for people who really lost everything. Can't quite compre- 
hend it. 



Riot in Detroit -- added tremendous emotional load to my m.ind and 
made- other things come to surface. Tonight I broke down. I don't und- 
erstand what happened -- I think it was culmination of many factors: 
Worry about my parents worrying, Worry about how I will handle myself 
when I go home, riot, interns' reactions to riots. 

I guess the fighting wasn't too bad last night, just snipper fire. 

People are going back to work today. The U.S. troops were called into 

the city. First time since 1943. 

I a 1 frustrated and confused. It will be hard to work on papers 
today but the only thing else 'we could do would be sit and listen to 
the news. Some of the kids want to go back to Detroit. It would be 
an experience to learn a great deal from, but I think by staying here 
our time could be better spenr because there is absolutely nothing 
we could do in Detroit. I really know now how I would feel if anarchy 
did occur because I thought that I could know what was happening to 
them, but I would also want to be with the interns. 

I feel very isolated here, its too safe. I can't do a thing about * 

what's happening in this damn world. 



The confusi increased with the horror of guns, soldiers, fire 
and death in a city they knew well. For ihalf the interns, the only 
thing they knew for sure was that friends may be needing them, so 
they went into the city immediately after the battling quieted. The 
others decided to remain until the originally planned departure, be- 
cause they felt that they didn't want to help speed up the bandaging 
process -- they wanted the responsibility to hit the Detroit middle- 
class since it would be they in the end who would be responsible for 
making long range changes. 

The inner conflict caused by making this decision was tremendous. 



This is what one would call I guess -- Utter despair: Nothing will 
get better and we can do nothing. \\That do you do where an adopted city 
blows up? What can you do? 

Idea of letting the Es tablislmient see real hurt so they'll change. 
Baloney. They'll only change if their pocketbooks are hurt. Giving 
out food, etc., to burned out people is a bandage but it doesn't help 
the Establishment.-- helps superficially the people and the M-C has to 
pay i.e. donate towards it. 
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Tuesday 2 AM. Riot: After an entire day of moaning and feeling 

lousy lets try to get something onto paper, honey. ^ 

We've all lived thru many a riot in our old ages. I’ve always 
felt a vague horror but never till Newark did I feel this depression. 

I guess that's like the death of 6 million Jews. All one feels is 
vague horror unless a relative, someone close was involved. I worry 
about our kids in Detroit ■ they'd be the first ones in something like 

this. , , , , . 

Tutorials are completely valueless. We can t go back to Jeffries 

and continue our project, not when there are so many beaten people. 

What can we do at Jeffries? 

How do you start rebuilding a burnt down city? I can t ever imagine 
Brainard St. (ITD office and residence of 5 interns) levelled, with^ 
no people. Deceiving how everything can go on so peacefully - oblivious. 
What we left Sunday and what I hear about today have no relation, no 
connections. Detroit Sunday at 8 PM was like Detroit any other Sunday 

at 6. How can everything to so quickly? , u 

Quickly? No, it's been smoldering for lOO's of years. Then why the 

sudden eruption? How do things like this get triggered? 

Calling in Feds - bogue move. We have a bubbling idiot for Pres. 

If there never was a riot, the presence of Fed troops is sure enough 
to start one. Now on the East Side the fighting is Feds vs People 
Vietnam - If the Feds weren't there? Some really vivid and scary 
images: Tanks in Cadillac Square - Paratroopers, 

Right now what do you wish for? A lover and a cave to be secure 
in your own little world and never worry. I think we all feel frus- 
trated here and want to get back provided we can ^ something. It s 
all of our city. Amazing how close we've all gotten to that place. 

What timing -- getting up out of the city before things blow. 

Newscasting have been calling it a pure rebellion. I have no 
conception of what that means nor what it means to have people dying 
in the streets, shot down by snipers. Things like that j,ist don t 
happen. You don't look out your window and see tanks in the street. 

Tonight I felt rather sick when leaving Detroit (Ed.'s note this 
Intern was in one of the last cars leaving Detroit and was aware of the 
gravity of the situation while the others had not yet heard.) like we 
were running from the city when things were getting rough. I knew 
there was nothing we could do except get in the way but yet, I wanted 
to be back, just being with the people who have come to know and trust 

I don't understand America -- our gov't -- why is it that they (we) 
don't think about the poor until the sr^ke from stores and ^houses 
nearly chokes us — that sounds voy melodramatic but I don t know how 
else to put ito Monday: I felt very tense and uneasy. I realize that 

working on these papers is very important and the most productive thing 
I could be doing buc my mind keeps getting fogged up with thought 
about what's really going on in Detroit. I'm afraid for Jennie and 
the kids on St. Anne and I don't know why I'm so damn lucky to be safe 
out in this park. Detroit is not just another big city where riots 
are occurring -- th5s time I've lived there -- I know some people there. 
Then that tells me something about myself — I don't really think and 
feel about a situation until I've got a persoanl stake in it -- that 
really makes me feel rotten. I can't even continue writing right now. 
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Tiisesday: I feel like my mind is really blowing. I just can t 

stand sitting in this park and doing nothing but listen to a radio. I 
know I want to go back to I'etroit but I don't know v;hat the hell for 
I don't do anything probably but sit in the house there and wait but 
at least I won't feel like such a rat staying here not being able ^ to 
keep my mind on the papers x^hich I feel I should be doing but can t. 

I'm scared to go back -- snipers and fires really frighten me 

know my parents x,/ould v/ant me to stay here safe -and sound but oh damn 

I've been safe and sound all my life. 

Susie said something about staying and discussing the riots and 
the underlying cause and our place in preventing them in the future. 
That really frustrates me. I V7ish I could sit dovjn and talk about 
those things but I have no frame of reference from which to draw so 
I don't see what could be accomplished as far as the rest of my life 
is concerned by discussing a problem that is so undefined and muddled 
in my mind. The causes of riots are basically a mystery to me. All 
I can see is superficial things like poverty, poor housing but that 
can't be all. I vjould feel so phony and hypocritical discussing some- 
thing I don*t knox7 the slightest about. By going back to Detroit, I 
may get at least the feel of what goes on during a riot. I can t 
stand to listen to andother nevjs cast -- I've been doing that for too 

many years. i •, ..t • 

Well vjre're back in Detroit like I suspected v;e can t do a thing 

but sit in the house. I feel uneasy and scared but it's not like the 
horrible frustration I felt at the park. I know Georgia and company 
are OK and within easy reach x^hich cures some of my vjorries. 

People are on the floor play ing monopoly and Dan and I are sitting 
here discussing our grammar school days -- how's that for escape. 



That night I got further information about LPe riots and it x^as 
more serious than I expected it to be. I know it's s_omething very 
serious, but I can't feel the full impact of this ax7l:ul situtation be- 
cause living in Havjaii for. some many years, I never really go involved 
with problems. In the mainland, and just living in Detroit for five 
weeks and hearing about the riots there, it all seem very unbelievable, 
that here I am in the mist of an inter-racial riot. 

This incident probably added much to my experience in becoming 
more aware of segregation and hostile feelings be tv/een races . 

Here we are at Hayes Park, and everyone is very disturbed over the 
riots in Detroit. Some interns want to go back to Detroit to do some 
helpful deed. What? I really do not know. 



The Riot's affected the Intern's attitude toward tutorials. 



3 AM: Riots in Cincinnati, Manhattan, Sacramento, Florida, Philly, 

Phoenix, War I El Julio and Stoke ly are in Havana. Trust the 

Mg. s s 0 s • 

Is there a tutorial in Phoenix? Let's start one. 
the world. 



It'll fix up 



I didn't want to go in and help because I felt it is time for 
people in Detroit to feel, experience and solve their own problems. 

I kLw they can do this but it is so damn hard to l^t them because they 
don't solve the problem like you would probably direct, but you know 
what they usually come up with better ideas. 

Too many close friends of mine have been messed with by this gov't 
for me to listen calmly to these people. I don't want to go to Detroit 
to "do good" or learn. You don't mess with abstracts like that when 
people are dying. A. question: Do you let people die so other s 

get mad enough, MC people, to demand some change. On is that also 
messing with lives and MC'll never respond. Division: The charac 

of tutorials has to be changed completely even if it means rutoring 
fewer kids. The Sunday School people must be removed. 

I realized that I could help out in the disaster area but not in 
a very significant way and our retreat had been planned to , 

criticize and supplement our papers. I would have felt self-satisf le 
passing out food, etc., but I thought that in the long run gooc papers 
would be more beneficial to me. 

When the group departed for Dletroit I felt on the defensive as 
if they were thinking I was avoiding work and didn t care. Actually, 

I thought they should feel somewhat defensive for some people seemed 
to be taking the road to easy self -satisfying action, while staying 
was the more difficult road to analyzing before acting. I was re- 
lieved to see that a temporary division of the interns didn t create 

any lasting barriers or frictions. 



Everyone gathered into one house when the rest of the Interns re 
turned to Detroit. Before tlie retreat, many had lived scattered all 
over the city in or near areas of rioting, and travel was dangerous 

and limited by curfew. 

Smoke, cops, guns, tank, looters, the National Guardsmen — a 
nine o'clock curfew volunteering useless help to aid stations. 

More confusion. 



The questioning that went on as to whether or not tutorials are 
of any value put me back a few steps. I had assumed that the interns 
in the institute accepted tutorial programs as being valuable or 
they wouldn’t be a part of this institute. I do question myself 
what we can do to be most effective as agents of social change. 

Tonight: heard the unbiased news broadcast and watched 3 cop cars 

Zip down the block, we played an intense game of monopoly. Three cops 
stopped by ready to shoot. Someone had reported 15 kids entering the 
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house. It was like Anae Frank -- terrifying, guns, a million feet 
long. Then they joked around ~~ saw all the babes and said they know 
where to go when they get off v;ork. 

Volunteered ourselves in giving aid to St. Leo's Church. It was 
my very first time I have scan horaeless people by the dozen taking 
advantage of the supplies devoted by many stores and agencies. 

When I first got there, everything looked so unorganized that I 
really didn't know what to do with myself. I tried to get myself 
into the routine of sorting the food out, but found that I vras doing 
more harm than good. After awtiile, I finally knew vzhat v;as going on, 
but really didn't contribute very much manual labor. In fact they 
could have done very v/ell vrithout me. 



Talk as a group cn social change: Surej Most of us cut out of 

Hayes yesterday afternoon. Insane to stay there. Maybe we can do 
nothing but vre should find out by talking to people. 



I was scared but people should be every once and a while 
staying away isn't an answw'.r . Susan sa.id she had to st.sy out 
clear her liead. That was never valid to me, but I think it is 
Tense-group split, some felt. v;e should stay and talk thru our 

with such things. Agrecd-but not tii.l w^e have, first hand kno 

I vjas undecided about leaving for 2 reasons: 1. Is tliis maki 
easier for "them" to soothe tlit?. people wmthouL making ang' rea 
2. What does Thomas tl.ink? Did he consider it imatiny -- per 
othcrv;ise -- which I'm not prepared to be in yet. I really c. 

used a direcLiwe. I can't even decide to turn left or riglit 

I feel like 1 need guidance, and support to ever c.ra\:l. 

Spent day at Visitation and WCO and from people's react! 
cido.d that was not the most effective thing I - v;e- could be 
Discussion on change would bo beneficial -- relates to Becky' 
al plan for cummer: Re.dicalizc. 30 people. 



and 

there to 
no;7. 
role 
•jle.dgc . 
rig it 
1 changec . 
sonal or 
ould have, 
anyumre , 

ons de- 
doing. 
s origin- 



1. community could have done distributing of food 

2. 5 items is no help (Ed. note: Aid stations gave each person 

5 items to tide them o^er) 

3. people weren't railitarly angry nor grief-stricken but accept- 
ing. General reaction of the poor. 

I'll get literature on organizing, display it and propagandize. 
Occupied City -- Hudson' s (liug e de pa rtiuent st ore - heavily prote c te d) 
and National Guard. 

More. Tuesday July 25 

The political and social WOW' So wee'll sit around he’^e all 

day and dream up our role and then decide what wv. can do now^ and for 
the next 10 years. 

If she only reason to discuss it is not to arrive at a group 
consensus but only so that through speech, we'll st'.raighten things out 
in our ov7n mind -- OK: that I learned this sunmiar is valid. Not every- 

one has everything straightened out and not everyone functions best 
or learns most with just a group of close friends. 



My unmailed letter to (Major) Cavanaugh, etc.; 

The Detroit riots of the past week were horrifying and saddening. 
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To me however, it is even more appalling the local and federal offici- 
als are in effect brushing this aside by calling it the actions of *'law- 
less hoodlum" and outsiders. 

The fact that these were integrated acts of violence by the poor 
would seem to indicate that this was an act of economic origin. Per- 
haps, the poor are finally beginning to realize that they are being 
actively suppressed by a vague but very strong power which reacts to 
nothing less than violence. No change occurs when people cry that they 
are starving. The Department of Agriculture and the Senate debate and 
babies die in Mississippi. Only when the pov;ers that be are scared, 
terribly scared, for their own economic interests, do changes occur. 

I dislike violence but I must ask myself -- If I were black, how 
would I have reacted this past week? I don't know the answer. 



The Interns, however, were good products of their training. They 
individually had make their decisions and wanted to stay in Detroit in 
case they were needed. However, for the first time the staff stepped 
in and made the decision. (In the beginning, the Interns hadn't want- 
ed anything to do with an administrative decision.) Parents had all 
been contacted an assured of unity of life, limb, and current safety, 
but they still wanted their kids "OUT" .. .either of Detroit or of the 
program. Although the riot seemed to be over, the staff was uneasy 
about remaining for several reasons! Sniper fire still continued, there 
was no field work and seminars could take place anywhere, volunteer 
V 7 ork was useless except to grind into the Interns the misery they were 
already aware of, s^me Interns would be forced to leave if the program 

remained in Detroit, and Detroit's people had filled all the positions 

necessary. There was nothing to gain and a chance of losing something 
from hope to life if we remained as a group.. The option was open for 
individual Interns to remain in Detroit if they choose. None dropped 
out. None. had dropped out from the beginning. 

Whbn Tom gave THE DIRECTIVE , as it shall be known in history -- that 
was the 1st time I think that people really reacted, to him personally. 
Maybe cause it was 1st time many people felt they knew honestly where 
he stood, Susan was upset and I could do nothing after all 
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the great thingtj sho’^ clone for r.’e. 

Was tlie Directive a method to pull us together? 
breaking dotm for us in Detroit. Getting us together 
help it? That v/as part of vzho.t I suspected to bo the 
if it was v;e should have been told.' 



Things were 
phys ical ly raigh t 
motivation and 



I wais very annoyed and upset with the director's decision to pull 
out of Detroi t ear ly. . It was hard to accept a directive after so long 
without direction. 1 personally could not sec my self in danger by con- 
tinuing to live in my neighborhoal tut I understood the director \;as 
carrying much responsibility. 



I felt I had been slapped in the face when Toui came out with his 
decision to leave Detroit. It was not that I disagreed with the de-cl- 
sion basically -- it was the way and the titee that loused things up. 

I felt Ton had kind of set us up -- led us to believe that we were 
really part of tin.: ch-.cision and then all of a sudden tlirevi a directive 
at us. I found rnyu'-lf cj ue.stioni.ng his motives and then reali?jj.ng I 
had no right to do so because T didn't kno;/ Tom well enough to reali.^^.c; 
xdicther I trusted him or not. 



I stayed up all last night tryir.g to figure cut where I was at. I 
couldn't when Tom and Susan (staff) left I ro.lancul a bit and could 
think a bit lvh e clearly -- without iutensivct o.r.iot ionelis:.', . All of 
a sudden it hit me and here's where I am as of July 27, un dia despries 
de la revoluc.ios:: 



1. I ha d to coi.ij b-ck and distribute food or whatever just to have 
soiT:'- contact v;ith people so I could try to ascertain where they vrero. at.' 
I worked at 2 very different places Visitation and WCO, and now I know 

a bit the reaction. It was not militant anger tior grief. It was sad- 
ly enough, the almost typical reaction of the poor -- acceptance, that's 
where they are and that's what nmst be worked a7iti5. 

2. Anyone can distribute food. The community will respond if I'm not 

there. I can do other things and I re-affirm v.diat I said 3 weeks ago 
to Rosemarie: To me this Institute will be a success if all it does 

is partially radicalize 30 kids. That's the 1st step -- education of 
your own. And I think I can do it really blow their minds ,vlth 
Guardian and SDS literature. 

3. I couldn't know what people were tliinkirig unless, I came in and 
worked with them. I thought giving out 5 items /family is piddly dink 
but I had to check it out because maybe my ovrn wants to sit down with 
these people and "tell them how it is." 



Helped at WCO and Visitation today. Although I knew that when 
compared to the scope of the riots my efforts were totally insignifi- 
cant, I got a lot out of helping. I was able to feel latently al- 
truistic. witlioiit cr itic isui-- able to forget myself and my enviorninent 
for a day -- able to give something. It was a good feeling. Tom's 
ridiculous decision, to le.'^vc Detroit. Only justification was the heat 
some interns were getting from parents. But Toiu seemed to use every 
^nglc he possibly could to get us from Detroit. I don't ; 'idc.r stand 
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his motivation, but any thinking of his decision as a mistake makes 
him more human -- yet, I resent it. 

Talked to my parents and was really surprised to find that they 
wanted me home. I guess I can understand, but it really surprised me 
that my father would be so upset. Anyhow, I thought Tom's decision 
was good, even tho he went about it wrong. I'm really intrigued by the 
people who were so mad about the whole thing. I have this basic pro- 
blem -- I can see both sides of an issue so well that sometimes it's 
hard for me to take a definite stand... so I, along with everyone else, 

I guess, became a total wreck and had no idea whether I was coming or 
going and lost the ability to decide where or how to go. As a matter 
of fact, I was unable to make any decision. 

BMW 

Been thinking a lot again today as usual but haven't written. It 
really super hurts me to care so much for all these people-- the in- 
terns, the CYS , the tcids we worked with, the teachers and advisors. 

Most of them don't give a hang about me and I just can't figure out why. 
I called some of them and tired to tell them how much they meant to 
me and they said good-by OH HELL - But others like Quienesta make up 
for them I guess. 

Right now I am waiting in Hudson's for a phone call from Miss L. 

(I look pretty funny sitting on the floor) I really feel guilty about 
leaving CYS and I guess that's why I've put off calling her. 

I don't like to disappoint people--but I'm really not sorry about 
turning the whole thing over to them because that's the only way to 
get them really interested. Sometimes (most of the time) I wonder 
just where those people are going. Also, they say things like getting 
a few boys a job is skirting the real issues but they get the kids 
the jobs anyway. Had to stop. 
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PARIS HFIELD 



After much anger and bitterness (and a movei to quit the ITD and 
remain in Detroit independently) "The Directive" was accepted and ties 

were cut goodbyes said and we left for Parishfield, an Episcopal 

Church Retreat near Brighton, Michigan where we had been earlier in 
the summer for a weekend. 



There is some feeling for cutting out. I agree provided we make 
a few calls first to Georgia and St. Pat's to see if they need us. 

But the thought of calling a meeting to do that turns me off, off., 
because I dread the hours of nonsense before the decision. I guess 
I have really abdicated responsibility. I went to do with the decision 
making process. I wonder if everyone feels similarly. If Tom does 
nothing, nothing'll happen. 

Discussion re. should we go home -- will we be only helping the city to 
soothe its ills or should we stay here and act as agents of social 
change i.e, figure out methods so that 23 years from now we can effec- 
tive and active change agents. 

I am in tutorials fully cognizant of their limitations. if 
everyone was, things 's be OK, sort of. This thing -- let's discuss how . 
we can prevent riots etc. is so much shit. They shouldn't be "prevented' 
and college students can do nothing to prevent them. So we'll sit here 
and discuss our role and what'll it do? So man against the war doesn't 
do anything. So many knowing their role does nothing "lawless hood- 
lums" girls; 17-25. Only really good article on riots - Jimmy Bredin 
Tuesday's Free Press. Why did this one incident spread where other 
incidents like it are happening all the time? Romney - not racial must 
be hoods. Of course it couldn't be economic, not in the USA. For 
the 1st time; a poor people's riot. 

I agree thoroughly with coming out to parishfield because I feel 
like the colleges and parents who are worried and object to our 
staying are the people who we will be working with when we go back. 

This whole experience this summer is super sensational but it isn't 
life back home in Ind. 

Saying goodbye to those people of my neighborhood and resigning 
myself to the fact this is no longer my home was the hardest thing 
for me to do this summer. I was totally depressed knowing that I would 
probably never see these people again and yet I'm almost glad that I 
won't be able to see what becomes of the children's lives. I'll miss 
the noise at night which symbolizes to me the real which is the inner 
city. 



It has been very difficult to write a journal lately. I have 
to make a choice between it and writing letters, the last few days 
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letters have prevaled 

Tonight after several days of not thinking. The group has to face 
what its future is going to bo I ara glad now v/o left Detroit because I 
see now we were all too concerned about the riot. That is, I think 
that I need to learn sone other things rather tluan concentrate on some- 
thing I can’t do anything about, at present. I want to be up on the 
nev7s but it is a vjaste of time to be concerned only w'ith the riot. Some 
have loft it and I arii glad. 



is that 

it V7ill 

hairdos 



Leslie, being very middle clasf; -- sitting here with my bangs 
plastered down with Dippity Do -- praying that they stay straight for 
just a little wdiile. Again, I am sorry for not writing regularly. 

Things have beco::'.e ovetvfnc; Iming and it has reached a point v.'here some- 
one could smile at- me and it makes me feel great, and somehow it fits 
into v/hat’s happening, and of course I can’t write that, dovm or explain 
it, so instead I go to bed. And nov7 I’m paying because everything is 
becoming these huge impressions and I can't remember anything that 
happened even this morning, 

I felt nothing breaking ties, except for Mrs. S. But my work didn’t 
give' me any strong feelings for anyone, except for my early feelings 
about my supervisors. 

At this point I developed my theory of marriage,. This 
women should not go to bed V7ith their hair up on rollers or 
really bother their husbands. Therefore, women sliould have 
that don’t require nightly jobs. Therefore, figured, if niy hair is 
long -- to make it look nice I’d have to set it every night. So, I 
better cut m.y hair now so that people will get used to it, especially 
whoever i^; is tliat’s going to marry me. So I V 7 ent to Hudson’s and got 
a hair-cut. I felt really good then--in the middle of a riot, seeing 
a real problem and doing something about it. 

Back to riot: Mr, S, is so glad to sec us go. Mainly frightened 

that we would be kilfcd and he couldn’t take care of us, but really 
yelling at us for the most insignificant things. 

Came to Parishfield totally cxliaustod. Understand completely the 
concept of having your mind blovzn, I don’t know V 7 hat happened but 
somevrhere in the past few days I became really attached to a lot of 
people here. And dying to talk. Talked v;ith lots of people one at a 
time. So many people have really changed -- it’s exciting. I’m 
smiling again. It’s great to have everyone around. You get to see so 
much about people to really appreciate. Also get to talk in natural 
situations. Having an impossible time ’writing. 



_ 

Morning: Washed walls in girl’s- dorm. Exhausting but physical ly 1 

relaxing and satisfying. 

Afternoon: Talked in small group with Walt (Director of TAG). He 

is Bright guy had such a build-up that I’m impatient to get to the 
deeper stuff. 

Evening; Small group on what w'e learned. Interesting, fun, I 
like them all... would like to see them again but nothing really close 
could develop. . .maybe the real ITD starts in Sept? 

(scveial days later) *- 

Slept till brunch--we ' re living. as ladies and gentlemen of leisure 
now (sort of)... 
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Maurita (consultant form the University of Michigan) spoke on 
groups and how they funciton--what roles are necessary, etc. What were 
my major ideas? 

I tried to raise "consiciousness” by focusing on Issues. I guess 
I was mostly talked orientated in a group which had not really a clear 
idea of the tasks nor of their ovm relation to them and felt two types 
of roleSs. Maintenance Cool-- they had to settle all that before they 
could become task oriented--! guess I considered that invalid for two 
long. 

We had little task orientation. It never developed. Was that per- 
haps due to the lack of intellectualization with which tutorials were 
approached and also due to the underlying principle of '‘feeling” govern- 
ing the entire Institute? Anyone who used reason V7as cold calculating 
machine and after all, you can’t teach kids if you’re a machine. If 
we all kept feeling along eventually ideas would spout up full grown. 

Not true. Have to work to get ideas; use both head and heart and be 
afraid of neither. 

We played games; 1, Role playing to help Leslie. Hov7 to expose 
hi- school kids to ideas of group learning in a short structured situa- 
tion? 

EJ ask - Wliac do you think? Bring discussion onto personal level 
where you are too honestly involved.... 

I really did enjoy doing it, where as I think 8 weeks ago I would 
have done just as good (or as bad) a job but wouldn’t hav^'e enjoyed it. 
Lack of artsine.'3s up here; That’s something amazing for such a group 
of "feeling" people. No one dances, no one plays instruments, no one 
acts. That’s not realy true. I mean spontaneously. When wo wrote our 
play at Hayes I felt really good because creating things is so, so ex- 
citing. And when Edward and I went thru our little routine I felt good. 
How come we don’t do that more often? 

Spoke to Tom tonight about how I can’t speak to him. When two 
non- talkers get together it’s hard I guess but I feel a little more re- 
laxed. A relationship needs effort and some tension to grow but too 
much of that and strain obscures the relationship. 

Next we played: Make square out of (white) paper, giving pieces 

with exchange only, non-verbally. I used to have a real fear of this 
non-verbal stuff, afraid I’d see things in people that I didn’t want to 
deal with. When you look into someone’s eyes you have to see a part of 
their soul. If you don’t really know them, how can you deal with that 
new "info”. How can you say -- I know all this inside stuff when you 
can’t even talk to them about the weather? 

I’ll say for the millionth time that I’m amazed at what’s happen- 
ing here, at how much I’m noticing, at how much there is to notice. In 
8 weeks, -- have we learned! 

It is great the way people have changed the past few weeks or my 
perceptions of them have changed. 

3AM; The most exciting thing happened tonite and I could never 
explain it but I’ll give it a try. 

Leslie HAD A T-GROUP. WOWl It’s like taking a trip. 

Andy, Lania, Kathy, and I went into one room with Jack (Ed’s note; 
T-group trainer) -- and then a bunch of others came in and off we 
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went. €'. lon^, tir.o qnei^tiloii.s nhouL i’C'lfliid. 'llu.-u Andy, 

who kuo’.\s I a-.!’, dylny. to ^ct pvr.q)::d will) qoctili.Oiiii, said, "Loslio, I 
think you sold yourself du',;u tlio rivc-r this su;;;ior, a'.'.d I want to kuo*: 
wh>-" Woll, off we Finally I fi[>urcu out v/hy I crav.'led into a 

shell U.'is siuiu.T: I was faced with kids r.iy 0 ;.'n ax-d didn’t gi.vv,- 

thcQ crt;dlt cn'')ugh to tlii.nic t.Ii'it if I v;otU; di.gc, i.na I’d find sosa* 
beautiful things. And that’s what alw-'.ys hipi*--ns, beca.u.se I’r.i so used 
to being W'Lh older caciting ptoeple. I’m spoiled ai'’i I’m a snob... 

Then they v.eaL on to other things, a.ad slov/ly sor.u-q.hing hit rre. T- 
groep;-. are supp;>e.‘''cl to be groups build j.i*g trust;, wliore you can discover 
a.ud a.'h. i t v.A-rhiunxses cied fa.ult.s a.jHl sti ll feel . . . 1 ovod. k.'oll, it oc- 
curred to M- that. I h-id just fomvd c>ut and .stated quite a big fault 
down at [.-.e - only that they were all £t gig I felt a hugt.* overflov; 
of love av'd gra,li t:ude and it all fell out, and I just: had to the. ik 



everybody. The rest of the ni te v/as 1 Ike heaven. I cru e I 
doni and cl;''rg>.d inl.o a roori v.hei'e hucl.y, Chari U , 



lit. . to the 
Uid llachenl were -■ 



and I just kiid of bubldi d over with c:-:e. i t v: n jiit . Ch'.rli.c start. ed 



laughi.ng. Thua I told tln.p what had h-app. n. d - cuv) 1 think tln-y re/Jly 
appreciated it. I ash.ed Charlie \.iiy he le.upj.ed and he said it wen so 
fuii'iy to £u:*t P' so e::cJ t cd aoil cnlh’.'sle.sli.c, J said, ”Li steal, r'.-in. 

I'm just gla.'l to See [.: ■ cc’.rir.g bac:’.;. I thought I di.dg' At whic-h 
point . I ar<d Cherl-iu' c.iu: ['lc-t el y Inol.e up. i t ’ s great . 

Au'g. 6 - liwing gre..? conver;’ r' ti ons with evex-yon ■. It’s fVduilous to he 
able tc* s;i t down w’i.t’n just ah;.>;)t anyone and ri.ght off tlv hat get a 
good coirvers'U .ion going. Ihc- more I. talk to poopl>- - I’m going to get 
Lania, h’achr..v 1, Ikcky, Ann-.;, etc,, the Li.-u-e niy senre of wall - being is 
rc-stored. Still am a cu.a.rd thO““like ycstercl'-.y vdien I wasn’t v/illing 
to be in a role play. . . tai'. d an evaluation v:itli Eileen, Rita, and Kathy. 
Again, talking to people r.vide everything good. Brought out interesting 
points ... like I wish I’d been like this from tlie* beginning and then 
could have gone on. 

Had a talk vrith Rachael about non-structure. It’s very exciting 
to nio, but I’m just getting a->^-ouiid to understanding it, to understand- 
ing the suraier. 

Wish we had more tim.e to talk about it a little more a.nd to get 
into situations. I guess the kids going to the Congress v;ill really 
be able to try out some of this stuff. I am _yci.y envious of them. 

I almost V7ish I’d been a meek little soul wlien I arrived so that 
I could feel a big cba.nge . , . like Kathy how' fantastic that she never used 
to talk. I can’t imagine it. 

The greatest idea is the one about the non-directive God, Man, hov? 
else could Cod be? That’s really a neat thing to think about. 



Our doing manual labor together to stay for our room and board 
here in the country I also found therapeutic as it helped to relax 
people. On the other hand it made some very uptight as they didn’t like 
such an unstimulating atmosphere. 

It is very hard for me to sit down and write as I feel it's so 
important to sit do^^m and talk as much as I can to other here as soon 
I'll be leaving them and I feel I’ve failed to exploit wdiat they have 
to offer mo. . . 

I really can’t believe the eight weeks is almost over. After 
living and working together, some of the interns have become a real 
part of me and there will be a void when I must leave those I’m close to. 
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END OF TRAINING EVALUATION 



Just before leaving Parlshfield, we asked the Interns to do an eva- 
luation of the summer’s training. Although some tensions from the riots 
and events which follovjed it still existed and gave them a rather gloomy 
vlev7 of the world, their evaluation of the training was enthusiastically 
positive -- with recommendations. 

The personal growth we had hoped the training x-/ould foster had and 
was still occurring. Doors had been opened which encouraged the pros- 
pering of a nev 7 freedom to move within the self, and they showed promise 
of remaini.ng open to farther growth in the future. The Interns were un- 
happy about reality, but they had no qualms about their ability to deal 
with it successfully. 

Some of the follov7ing quotes reflect the value of the ten days at 
Parlshfield, so, perhaps their forced existence was not only useful but 
necessary, and a required part of the learning process would have been 
missing from the training program had we not been pushed in to it. With- 
out the riot, we would have used the last week for evaluation and re-entry, 
but formal time spent in group sessions would have been much longer and 
the Interns couldn’t have interacted for as long or intensely as they did. 
It was during this period of forced semi-idleness that most problems were 
Worked out and words put to conclusions arrived at but undefined through 
observation and experience. 

The most exciting element in the evaluations (and the most gratifying 
for the staff) is the joy and confidence the Interns have found in being 
themselves. Had none of the Interns returend to tutorials but gone on 
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I;.;., if could be. b. lter till ed (ioatiLi.uc for Ferro. •••-.I De. vV.l opw -iil ) . ^ 

Ei-',bf v.'e.e.’;.’ of Hi) bar done a.-, i.. >clt f oi r e ar Lv;o yeaa;r. of pryebotberapy . 



The fltude.at Cout^.rer.a broup,b.t 



the value of soiue of the fruHt rat lour 



of the. su.uie.r into focur. 



The stru^yJeH v;e had in hov; the group fimctiOLied v;ai:e. helpful, I 
think, in light of v;]iat I air. seeing at the Congress so far. 

It is difficult for we to criticiiic objectively the. methods used 
this survii -.r because, it v;as the right thing for we.. I v;as ready for the. 
close relationships tha.t developed and the f ru.s Lrations that e.iiie.igcd. 

The. mecliani c s are the only things 1 can complain about , because, thi.s sum 
me.r fulfilled my needs. 

Since. I have been with some of the. delegates at the Congress, I 
have, been able to see my change in attitude. I hope. I can keep my enthu- 
siasm to a great enough extent to continue, the thinking that has begun 
for me. this summer. I liked myself as a person more than I ever have 
before -- which I hope, is a permanent change in attitude. 



About the confusion on the. non-direction... 



...it should have been stated from the very beginning very spe.ci-^ 
fically th.at this program is non-directive. I talked to S about it this 
afte. 7 'noon and she mentioned the. fact that it was stated in the Notes on 
the ITD”. I knov.' it was, but it was almost mentioned as a side. line. It 
seemed to be slipped in as an afterthought. Maybe even if it was told to 
us (very specifically), we would not have accepted it as true at the 
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beginning, but I’m certain tluit we would have believed it a lot sooner 
than we. did and really get dov7n to business a lot faster. I know that 
I was pleased with the non-directiveness, but I was alv/ays waiting for 
Tom to take over at any moment. I never really took it seriously that 
Tom would not direct until the middle of the program. I'm certain that 
most peoplv3 felt as I did about Tom taking over, and I am sure that they 
didn't know that this was to be non-directed and non-s tructured . On the 
first day, it should be made clear what it will be like -- no matter if 
the interns are going to believe it at that moment. 



People help... I knov; where I am now... 



I could write sheaves of papers on this but I'm afraid it would be 
repetitious. 

I really feel that the ITD benefited me very much on a personal level 
I don't claim any earth-shaking changes in me. I think the training or 
non- training, as the case may be, brought out definite latent potenti- 
alities already within me... 

I feel that the relationships v/hich formed strengthened m.e in my 
own personal convicat ions . Things that I once questioned, I began to 
see in a new perspective and I've either made those beliefs, viev/s, theo- 
ries, etc. my own or I've rejected them. 

I don't think that I can really evaluate what the personal relation- 
ships have done. Some people served to reinforce me v/hile others served 
to oppose me. I feel both v.^ere greatly beneficial. 



The poor are people. 



Even more valuable to me than the kn wledge gained about tutorials 
is my personal growth during the course of the eight weeks. My under- 
standing and outlook have been broadened. Partly, I contribute this to 
the people I've encountered and knovrn. Living in a "slum" area and talk- 
ing to people at length while taking census for my supervisor facilitated 
iiy coming close to the poor people who I've never before known. Learning 
about the Inner city situation and the people s ideas had, for the first 
1;ime, made me question middle class values and has caused me to think 
seriously about social change and what my role should be in the society.. 



I'm here'. 



ITD put me through a definite cycle from feeling almost completely 
worthless and inadequate to feeling meaningful and capable of function .ng 
in strange or new situations. To facilitate understanding of this cycle. 
I'll have to say a feA ^7 things about how I was before coming here. At 
school, I was considered very intelligent because I always managed to 
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the group with a li.tt.lc ic.o.db' ck a,n.d i.'c i n foaccia.’iit froii. tbvuj, 3 vc'nt frou 
feeling completely at homo in a small group to being the spohesirmn for 
that g^roi’p to being ablo‘ to state, what I Wcinteci to .s :y to tlu; wuola. g^i.oup 
when I wanted to say it. The latter, of course, h.-'S co-.oe about only in 
the last tv.’O weeVes . I still fec'l raore at bone talking wj tb a few people; 
but that's jinU: part of iny raaVee-up, 

Before cening here, 'I felt quiet but came up talkative anyway at 
school because. I felt quietness was unappealing to people, and therefore 
something to be a.sViai.Led of. liov/ I reali'‘'je that. I'm bastc:all.y a qui.et 
person and I feel comfortable accenting this fact. It's how I am and 
that's it I 



Ttie IT'D -gave mo. some unique wonderful experiences like communal living, 
a few let-your-hair-dovii parties and the opportunity to meet people with 
values completely different from nnne. I learned 1 can associate and even 
develop close relationships with people with different values. They're 
real and beautiful to me. and not someone to shy away from as my conser- 
vative upDringing had taught me. I guess I really value the staceuiGnt, 
trite as it sounds -- "It takes all kinds." In interacting with these 
people. I've becoma more and more convinced that material success and 
fame are not very important to me; personal relations are of prime im- 
portance; the college scope includes more than merely the academic -- the 

non-academic side has a great deal to contribute to personal development. 
Right noxv, a degree seems like a necessary evil to me -- I'm looking for- 
ward to next year when i'll be out of school and have time to learn about 



all those things I really want to learn about. 

• I've got a definite feeling that I'm going to create some waves when 
I go back to school, I've goc a lot of questions for my ed profs as to 
the real values of their methods. I've already upset my former rut of 
maintaining the status quo -- I was a member of the Marettes an orga- 
nization of official hostess for the college. A great deal of emphasis 
was placed on etiquette and being sophisticated and proper. I took an 
honest look at myself and decided 1. xvasn't like that. I didn t like faking 
it for the benefit of others so 1 wrote the head of the college social 



coinmittea and told her so. She'll run to the college president who's 
an honorary meinber of the social committee and I might get some ugly 
feedback but damn if i'll give in. I can serve the college in ways much 
more honest for me and the fruitful for it so Marettes go to hell. 



There are other people with me in this room. 



...Personally, I know I've grov7n a lot -- I've seen how important 
it is to know the right time and place for saying something. I've come 
to understand and accept the type of person I am... I came into ITD con 
fident about myself and the way I thought -- ITD didn't really build up 
my "overt" confidence but it did m.ake me stop and think about the impor- 
tance of not turning off people. I've reali?jed it's not enough to just 
feel comfortable with a group of people as (it is) important as having 
them feel comfortable wich me. 



Once, not looking up, but nov7 the sky... 



As I begin to write about the experiences of the past weeks, I feel 
kind of funny because what I'm saying is what I've said in the past except 
now, I'm speaking comple' ly and not from what I thought I shoud say or 
what I intellectually know as true. I have begun becoming myself -- my 
mind is not directing all my actions in the sense that I'm acting like I 
"should". Should or shouldn't don't make too much difference. I am m'.. ^ 
And in accepting and liking myself, I have been able to become moie sensi- 
tive to others. I feel that I can sit and listen to the self-revelations 
of another and share his experience because I have been able to reveal 
myself to others ana ,his has freed me of some kind of an unconscious ten- 
sion. The group has shovzn me that in a V7ay, our lives are not separate 
and distinct but that we are all sharers of one another's lives. This 
is why personal involvement cannot be limited to just one person. There 
are people who I love in special ways -- people who I know more intensely. 
But this doesn't shut off the doors on anyone. It opens me up wider to 
those I don't know so well and makes me want to get acquainted. I guess 
the ITD is too short. I spend as much time conscious as I can physically 
stand, but I wish there were more time. (I'm rambling.) 

To return to the growth. Frustration. In the past, I would close 
off in despair if situations didn't conform to what I planned for them 
and never did I see the situation as it was but as it was not planned. 

In other cases, I would avoid situations in which I'd have to take chances 
and be frustrated... I was always opposed to creative new ideas in tu- 
toring because they indicated so little about definite things. Their re 
suits weren't measurable. 

I decided that I want to be free and alive than to be imprisoned 
with fear of failure and I don't want to be secure because I wouldn't 
put forth anything that I couldn't afford to lose. Nox7 I m not looking 
for escape clauses when I do something; I am doing it completely and I 
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1 never c>:r.. ni . d r»y v-rintn be. fore: ]. ca.:ie 



of tb.e scltool cbfy. 1 
tionship. TIk*. ITl) iin 
latioru-diipn . 1 tbiub. 

i.n a p e r f , on ' s c ; : p • • i ; i r ■ 
angle and in viC'S’Ing things froi-.i aucrther angle, yo'.v s^:r. citiier pains to 
folJov/. For in.'-; t ♦ ui.ee , in cont'/'c i: v/itli so; ..', of the pc^pple v/bo 1 ret at 
t<iy field work at lk.;rl.‘y scb,v>o3 , I got a bro:.dor viOv; of tlie con.mnni ty . 

In this tutoriig: protp’ari, pc.:oplc. fro.i the sur rouiidi ng ei’ea of the poorer 
section tutorc'd tliose. in the poor section along, vei.lb soi.ie peo'ple of the 
poor area tutoring themselves. Anyway, the effect that v.\’S created to 
some degree v:as to form one coi-.. aunity by tile interaction of the poor of 
Del Ray and the middle: class, of Dearborne. This applies iiri:?diately to 
tiie nev/ program I am setting uj) in Nei/ York. 

An observer from the outside way look at the learning experience of 
the ITD as being unnecessari ly slo*w and at t imes 'ir-ciui ingles s , but as the 
group began to gel after a couple of v.'ecks , I noticed a lev; things about 
how we learn. Someone v;ould come out with an idea that merited serious 
discussion -- the group would, discard it, then, tv;o, three, or four hours 
later, the group v/ould all of a sudden pick up on it. In other v/ords, 
a period of ground work and scene setting is needed before there is a 
breakthrough. There are just certain things that a person, must go through 
before he can conmiunicate on a higher level. This teaches me something 
about the educational experience that can be useful in tutorials and in 
dealing with people, i.e., people can't be freed gradually of deepened 
pure thought; the immediate and pressing problems must be hashed out first. 



It's very difficult to put into exact words, the personal benefits 
I've gained through this institute. For one thing, it gave me a better 
understanding of myself as a person working with individuals and as a 
member of a group. Some of the traits I have gained or developed through- 
out the eight weeks are as follows: 

--Independence -- standing on my own two feet without leaning and de- 
pending on people. I more or less had to do things without aid or 
help from others which slox'/ly led mo to become i..ore confident in 
myself . 

--Better understanding of people in general... 

--Developing good leadership qualities. 

--The importance of being consistent -- either direct or indirect 
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approach . 

--When and how to make decisions. 

--Use of small groups. 

--Nore aware of what the low economic class is like and the problems 
involved: housing and jobs... 



Me. 



The ITD has meant m.ore to me on a personal level than almost any 
other thing i.n my life. 

I came to the ITD as the efficient tutorial worker who billed him- 
self "idealistic” but v;ho v/asu't really an idealist -- more a pragmatic 
liberal. I had been thinking about the v?ay I looked at life for quite 
awhile before the ITD and I had thought that it was ridiculous to think 
that objectivity was good and feeling sViould be suppressed; but, I had 
not really done much about it. I had not really felt much because I have 
spent 21 years learning how to suppress my feelings and hide myself froin^ 
other people in personality facades. Even v;hon I thought I was "in^love', 
I was unable to be honest with mysel f . I could tell all about my life 
to anyone I thought was interested and safe. As far as I knevy, I was ve..y 
honest with others on a personal level and honest with myself especially. 
But all the time, I was feeling things beneath the surface that I didn’t 
realize. I was a hippie at heart, a sociologist at head, and a human 
being beneath. I knex'7 the first tv/o but not the lasi_. 

Perhaps the most important thing the ITD has done for me is to shov7 

mo that I am human. . . 

If knowledge implies gro'wth, then I have grown more in the last 
eight v 7 eoks than I over have in such a short time. 

The ITD was full of the most difficult shit I've ever experienced 
and the most beautiful moments I’ve ever known. 

It is very difficult to evaluate what has happened in the ITD con- 
sidering all the benefits I've gotten from it personally. This individual 
growth makes it hard for me to bo objective. I'd like to w^rite that this 
program- has been 100 % effective. A person who has not been a part of n'D, 
if he looked at what has happened, might find many faults, I don’ t^ think 
his criticism would be valid however. He might say that there wasn’t 
enough formal information given concerning tutorial. He might note that 
too much time was wasted in dealing with meaningless things. He might 
go on to conraent that the techniques used were not conducive to a com- 
fortable learning and working situation. Again, I repeat, his criticisms 
would not be valid. Being a part of this experience and coircnenting on ^ 
it is the only valid critique. There is a difficulty here also. Writing 
this paper now, when still in the midst of the. eight weeks, shoots off 
the possibility of looking back and getting a perspective about what’s 
happened. With these things in mind, i’ll try to give as meaningful a 
criticism of the ITD as I can. 

The first thing to consider is the learning method used here. I am 
in almost total agreement with tlie non-directive method employed by Tom 
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and Sue. We. were allov;e.d to ir.ake our ov:n rdis takes and learn from them. 
There is no substitute for this. Someone can tell me over and over again 
that v/hat I'm about to do is wrong, but until 1 ^ it and see. that it's 
wrong, I can't benefit fully. The noii-directive technique, provided the 
machinery for this to take place. Also, this approach put it squarely 
up to us thirty to decide where v:e were going to go with the. program. 

There was, of course, a certain amount of manipulation by the- staff. Too, 
there v.'as a basic question that v/as and still has been overlooked. That 
is, is there, a definite value in a tutorial. We have never come to grips 
with this problem. 



The. b 1 i n d f o Id is off. 



In the I'J.D, I was put in a situation v.’hich made me face, m.yself and 
be open v.nth the other Interns. Although the first few days I said very 
little, the sensitivity training made me express r;y ideas openly. As 
the eight v/eeks continued, u.any ideas and questions entered r.iy mind, and 
because of the. ITD atmosphere, I was able, to discuss these things vzi.th 
the other Interns. Recently, I've questioned things I've, never even 
thought about seriously before. I've questioned loneliness, self-confi- 
dence, intelligence, acceptance, by close rel.at ionsb ips and staff, my role 
in the group, and what V70uld have happened if I didn't come to the ITD. 

A very important re.ali?',ation I came to vras that most people have gone 
throught the same depressions, v.’orries, and thought 1 have. I think we 
have lost perspective and made our problems much more serious than they 
are. I also think that this xcas advantageous to many of us. I've done, 
scores of things I've never dreamed of doing before (smoke, drink, think , 
questio n , write poetry and defy authority -- go without sleep). 

I see that the xyorld's screwed up and maybe I can help it. I never 
would have questioned or thought of this before. 

When I arrived, I had a different purpose than the rest of the Interns 
I did not have to relate knowledge I learned in the ITD to my home tutorial 
because there was none. I had to deal on almost solely a personal level. 
Nothing I could have done this summer could hardly compare to the wonderful 
fulfilling, and in a few instances, depressing summer I have had. Whole- 
heartedly, I hopt I can use my knowledge to whatever I decide to do. 

It had to be great because I really feel like I'm being myself for 
the first time fully and realizing it... 



. Evaluate what? 



The ITD has been found to be very difficult to evaluate due to its 
non-directive structure which produced many goals that were mostly non- 
directive. Due to the initial non-directive course of the ITD, .ieter- 
mining which goals were originally set and those that were not is very 
difficult. Although this program was very beneficial to me, evaluating 
it is a chore of evaluating a non-directed program. 



RE-ENTRY 



From Parishfieldj mojJt of the Interns v/ent to the 20th Annual Stu- 
dent Congress of the i atlonal Student Association at the University of 
Maryland. They worked for room and board by being staff, resource people, 
and d is cuss i on leader s . 

The Congress served as a good re-entry experience. The Interns had 
the opportunity to con'^ciously use soire of their ncv;!}'’ acquired skills, 
v/orkiiig v.’i th groups, before they returiKd to faiiiliai s iti.Xit ions v.du. ... c 
they night tu>ve been inhibited changing their old behavior. Exposure to 
nev7 pec>ple v;as valuable in both v.vauirtg thai'". frn:v'i the shelter and cv.cite- 
ment of the ITD and gutting thei.) back into covniuai cati on V7ith people v;ho 
hadn’t shared the.i.r suieier expe.r J ence . Of course, the. result of the ex- 
posure* v.'as.ii’t totally posi.t ivc. Even at the*. Student Congiess \vhi.ch v.i~s 
filled with ".■•;acUcals” , the Interns felt sour; dlscourageirents with the 
usual hu'uian foibles:' ignoranae; closed nn.nds; uninves tigated , opinionated 
stances; blindners to other views, resentirient of valid criticisia; petty 
politics; etc. One. girl v/ho v;ent to the Congress for a short time made, 
a rapid and happy ad jrustinent . 

I rcmeml‘'Cr some of the i.nte.rns say tViat thi'.y have, change.ci and in a 
way V7erc afraid to go houie because, everything won't be the sa;ue. as when 
they left it in June. As for myself, I know I dcfiuetely have become 
more independent as I sea myself beh.aviug in my ‘ own household. ^ I like 
to do things without being told to do them and make, my own decisions. 

Also, I find myself not relying too much on people, which is a big stxp 
for myself. I find myself adjusting very well to my parents and friends. 

I also recall A1 (NSA Consultant) stating to us when the. question 
was brought forth at Parishfield whether ITD was over. His reply to the. 
question'V/as , "ITD will begin v/hen you get home and as you start working 
in your tutorial." Hov; true this has become. 

Within a week, I have, attended my fir.st community home town meeting, 
publicized my tutorial program on TV, and’ attended a Y\K't\ discussion 
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sesciion, 
not COITIC-. 
to coma. 



I‘m realizing 
to a bait, but 



that ray experiences during the eight v:ticks 
are still continuing and probably will for 



have 

years 



home . 
they 



The follov/ing is froai the journal of an Intern .after 
The impressions and feelings night seem as extrernl 
do because he did not go to the Congress and missc;d a 



he returned 
y intense as 
trails i t ion 



s top . General ly , hciwever , 



ts tone is fairly representative of the com- 



fusion most of 



the Interns exp erie need le. turning 



to the "real" world. 



VJhen I oajiic; to Detroit, I thought there i/oulcl be ready r’-^de ansv/ers 
that could just bv. poured into the top of my hea.d, and then I could re- 
turn to Santa Curz-Uatsonvil le with all kinds of ansi.'e.rs. 



I was wrong, 



for 1 found that I had to fight for every nev7 experience 



Experiences that shov:ed me new ways of life and how to dc-.al with people 
in a different way. Life as an individual be.ca.r;;e a very important thing. 
Mail}’’ times, that individual we.s acting witliin himself and many times, he 
v.xis acting within a group. 

The first week o.f the program kind 'a left me with a feeling of total 
uncertainty about the next seven v;eeks . I did realize that there were 
going to be a lot of trying moments the group would have to face, for there 
was so many different attitudes -- some pulling in direct opposition to 
others. I believed I saw from the first that Tom (and staff) xv^ere trying 
to experiment with the non-directivc type of group, v/hich I have never 
encountered before. -Turning the 30 of us free to decide x>/hat vie x^ere 
going to study and try and learn seemed a tall order for the group. 

At first, there was no coordination of any kind. Since xv’e all v^cre 
leaders at home school, it seemed natural that x-;c should be leaders here. 

But we all tried to lead at the same time. We had more chiefs and not 
enough Indians. A feeling of uncertainty about the program sprung up in 
the majority of the group and was expressed in questions such as, "What 
are we supposed to be doing?" The answer to such questions was soon knox-m 
before the question was muttered. Tom would say X'/ith a blank and imper- 
sonal look, "Do whatever you think is right!" 

I became very intrigued with the thought that a group of college 
students were being given the opportunity’ to express their complete thoughts 
and act in anyway that would benefit the program they were to work with. 

This is a way of teaching which the students in my college have been want- 
ing for a long time. To learn what an individual wants to learn, instead 
of what a system wants to teach, is great. 

Tom and the staff tried to stay completely out of all decisions that • 
would directly affect the group. Man}?" times, they were looked upon as 
administrators not doing their job, but decisions were reached and pro- 
blems were worked out in some way that usually .satisfied the entire group, 
even though it did take many hours reaching an agreement. 
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on out j for 1 
'H. I feel lost 



When I sat do\/n to talk with my parents, the television v;as turned 
so high I could bearly hear the. conversation. My mother got tired of 
raising her voice and not being able to concentrate so she made a great 
sacrifice an.d shut the set off. Oh, whnt a glare my father gave her. 

We talked mostly about the riot and per usual, both of them echoed the. 
notion that if the Negroes v7ould keep their places, everything would be 
ok. I get so frustrated to hear now that people have their places. It 
seems like a gam-?. -- people are moved from place to place by those that 
control the board. 

After our conversation conciud-ed (all one half hour of it), the tele- 
vision v/as once more turned on arid the news was getting the big play. 

The local station tries to play all the little incidents up so that they 
all seem so important. Examples: Hippies are taking over (they couldn’t 

even define v.miht a hippie was). Dogs in the service help search out Viet 
Cong. Spor tscas ter ' s hortmC'. "'ins a race. C?n’t people see wliat is iiappciii- 
ing" around them? I have, been asked over and over since returning, hovj did 
the riot start? No one kriovrs x-rlint a blind pig is, and when I explain v.'hat 
they are, I am told that they have to exist somewhere and it might he good 
for Detroit. The riot started by a raid on a blind pig I say, there is 
not any reaction, except a detrimental toward the Negro. 

I hope that I can keep writing every night from here 
need to try and set dov.ai my thoughts where I can study Lh; 
with no one to sit dovju and talk to. Seriously try and tliiiik. I kiicw' 
this is just the first day, hut that is my feeling. 

I am getting strange looks from passers-by and rmny are trying to 
figure out wdiat I cim doing. I am w'riti’ug this sitting on a bus stop in 
the. middle of my ho:-.e towni at one o'clock in the morning. 

A deep study of w!ie‘*"e I belong and wdiat 1 am going to do is develop- 
ing within and I believe that only good can come froia it. I will probably 
say a lot of things in the future that are completely dumb but they w’ill 
be liow' I vSee wdiat is happeui.ng around me. 

Here it is 5:00 p.m. a day later and my thinking about life is getting 
more and mere p>crpl.ei'io.c1 . Wat.cdi.ing tdie people around me live makes me sick. 
All anyone vrants to do is make money so they can buy new houses, cars, 
clothes, etc. 

I have spent the. whole day visiting old friends and finding out that 
those old friends don’t w’''nt a.aything to do with me until I have something 
for them, or do something for them. The pacc^. of life is very, vci'y fast 
here i.n the Los Angeles arc-.a and if one does not rrake an appointment to 
see. his best friend, he might as well forget about seeing liim. . 

It is very evickent that I could never be happy, at: Iceast foi' the 
present time, settling clown and raising a family. Living a life where 
I go to w'ork at 8 a.m. and come home at 5 p.m. It is so frustrating to 
sec so many arciund w'ith this attitude., bcviickis not caring what they can 
contribute to the. w^orlcl. 

I am so tlianliful I am n*e and am able to see what I do of the w^orld 
and realize there are people walking around me, not machines witli a com- 
puter for brains. I was orice one of those m.achines. 

I still think a lot about the ITD and of Detroit, but my thoughts arc 
starting to return to school and ho\; 1 am going to help organize tlic' stu- 
dent govcrninent so it will be of most benefit to the students. On our 
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campus, v;g are tryiug to develop a situation \:liere the students and 
faculty have the only say in what will be taught in a class. A class 
that is not dictated to the student, but one which the student wants. 

Will comment more later v/hen the operation is really put into action. 

Here is another day which finds me at my parents home thinking about 
where my life is going to take me. I v/as talking to my father this after- 
noon and he said I am very strange. Strange in my actions and thoughts. 

He said that my thoughts of love for everyone and my trying to understand 
those that oppose me instead of fighting them sets me apart from the way 
in wdiich I was bruuglit up. He related that I should first of all think 
about myslef and v'hat. tht.* v/orld can do for me. He truly belie\/es that. 
no one v/ill give anyone else anything unless there are strings attached. 
Tricks I I know v;hat he says is not true in my life for I just came from 
an eight week experience that taught me people do care if given a chance. 

1 am filled v;i th so much hope for this V7orld that I Cc'ui hardly believe 
myself. But it is true. I thank you for helping me. 

I believe that I am missing all of my friends form the ITD more and 
more as tVie days pass. I know v/liat I miss the most about them -- the 
honesty many possesed. It has been hai'd to play the games that many ai e 
playing with life. Namy (majority) that I have been in contact with are 
talking out of the sides of their mouths and even Scay very little that 
means anything,- 



Later in the semester, this Intern v.mas able to organize and get credit 



for a psych class on teaching disadvantaged children. 
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li;o r:I;L't. r tuv. c;ic1 of Lbc S tii'^.U'fj f CoTi^roKS , the D'.ntern;: 

vore c;sl.ed to do r.uothi.r ev.'.luat i oa of the Iuntitute, hovrever , tbl^i 
tine they xa-.T'o. y, Iveii Kpeciflc qoci't iors . Ue hoped th.:t theec: I'uuld 
stinuleto I'ICl-.: to qu'n-a.ioi' tlve.e.'e] ve? ahoot their enper iercea after 
the I'ih CLid p, ive. ue a Icr.-: no Lalyg'_c: renpoaao tlien a general request 
for f cell IV, r. vould . 

Al<'hoo,_,h- I'oet of tlie querLlour £ s!;cd about so’.e-as];'' c ty of their 
tutoriahUj tv’O ch.^eU .stx ic'.tjy v/ith tliC:'v pc/rro-r.ally : "£:'p/ e?ns ar cle-irly 
33 po vuible h*ro you feel you heve clr.agcd perron - 11^ , " and , "Have 
close frici;d.;j o'-^ i o la Liver; p.-.-fHoo'd chargee iu you?" V’h'' t are thc.-re 
cli-'Viige:; cuvl vh'.t effect luive tlicty had. on your rela t i crechi p« ? 

A nee; elco.cr;?;, pred i c t-'d'-lc but. not roallj* ce-.pacted, rope a red iu 
the anfivr.'.ra to tlu.uv. q^v.r: L ionr : res tlcosn'-es-.r.. The proh'^ble cause 

v/as th.u a.v.’hv.’.v rd t'ran;; far froiv the noir-dii'c.c I ivc atnoaphe re of the 
Institute to tl'C c--'-. rpuu \.diich-j aliior.t. everyv.’h;u:n , if: its antithesis. 

In additrc).o, liavii):;, to d--al niJ.h the reality that everyone in the 
v.’orld. isn't dedicated to ri-’.l:irq; it better, ca-.’sed sorve i ejection of 
old \;ays, i-Ieasin iiig the difficulty of transfer ranee is almost 
iiiipossible. The only c on p. •orison available for reference is the dif- 
ficulty the In(c-.rns had in transferj: iug fro:i; their traditional iiiode 
of learinino to the non- directf d, self -select iug type. If they had 
only half as i.-'icli trouble j.^oing back to "regulai." learning as they did 
corring froiv it, they sulfered g'-'eat confusion ai->d frustrat.ion,and in 
many cases without any supp.)rl. . 

The following quotes make evident the fact that the Interns con- 
tinued to chvTige chn-iiig tho.n,'. two months after the Institute and 
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Congress. Unlike, the ha?:y impressions found in the "Irmodiate Eval- 
uation" of grox/th and change, these, quotes are articulate statements 
of feelings, skills, and accumplisluaent. They had begun to discover 
what they cou].d do in tne "real world". 



Hov7 do you fe. e.l y _ h/g h aj iged pe r so u a 1 'K- ? 



I'm riiorc skep{:ic;al th 
ships -- I don't try to he 
people rcijcct me V7ho used 



an 1 used to be, more selective in my friend- 
■jor people noi' do I feel so bad xslien certain 
to call me their friends because I served a 



purpose. 

I'll, come out and say what 1 thi.nk more easily. l/m laore criti- 
cal of school -- bored to death' I don't ctudy^ half avS much -- 
I've turned into a bit of hell raiser if that's possible in a girl's 
school . 

I tciKl more to laugh things ofT that areri't really impcu'tant like 
to Dean's disapproval of a petition my roommate and I drew up. I'm 
mixed up about the futute and nu'.ss very much being able to talk to 
Ellen, Jan..;, Alan or Jan. It's frustrating (trying to build) similar 
bonds of mutual trust with other people-. 



Change is a hard thing to set down on paper but I can think back 
to the unsettled person I was and now look at the calm, planning, and 
wanting ind.ividual (I am now). I have a direction in life I didn't have 
I ha'^s been writing to members of Braiuard Street, and very excited 
about prospects for next summer. I am going back to Detroit (even 
if I have to hitch-hike) next June, because I have found people that 

I believe in and I believe believe in me. If you are going to have 

any programs there let me know, or any other city for the sunmier. 

I saw many of my faults-- (many) . I am trying to learn hox-7 
to work with peers more unders tandingly . My outlook tox^ard the 
social structure has grov7n negatively,- but I have to adjust. 



Change, actions and thoughts are no longer, the mode is emphasized 
differently, the style lacks what was. Aware, aware. The glimpse of 
what is or what may be. To deny is to be a fool, to forget is to be 
damned. To change is to combine knowledge and action and -chat re- 
quires courage. I am aware, and u at sets the stage for change; if 
I above the courage, then the change will come like darkness follows 
the sunset. 



It is very difficult for me to put into words how I feel that 
I’ve changed. Through the people I interacted with and my personal 
experiences many new areas of thought and concern were opened to me. 
Last year I was very apathetic, happy with the statue quo and my 
life and not really too concerned about anyone else's situtation. As 



we have no control over v/Iiat environment \ 70 . v/ill be born into, I feel 
that those that do have should be concerned about those, who do not. 

My attentions have been altered somewhat from frivo'^ities to matters 
deserving cons iderationl 

I find myself more open to people and can more readily accept 
people for whatever they may be. Superficial conversation disturbs 
mo, I'd mucli rather take the. time and the risk of finding out v/hat a 
person is really thinking and feeling. 

I'd like to add that after attending the NSA Congress I've 
become vitally interested in student and national affairs vdiere last 
year I ivas oblivious to what was happening around me. 



make, a difference 
BUT 

"When I V7QS a child I spoke Like a child, 

Now that I am a man I must speak like, a man". Maureen 



AND 

"You ce;n ' t go home again" Steve 

"You don't know yourself, that's right^" Nelson 

"You must make, your own decisions." Mother 

"When you are forty, your friends will tu'^n 

their backs on your cuteness. " Sue Ann 

"You can't just coma in and tell people wdiat 

to do as if you alone knew v-'liat was best for 

them. IT JUST DOESN'T WOIIK^" Cissy 

"You see a socical injustice in everything.'" Cheryl 

"I wish I had your courage and ideas." Martha 

This after ITD summer. 



PleaseJ I hope my letter said it. Can you refer to that? I 
can't add to much except to say that 

1) I'm mush more sober and quiet • 

2) I reare.ly get excited about the projects going on campus. Good 
things are happening but they don't excite my interest any more be- 
cause it all seems so futile, and everybody's flush of idclistic 
excitement kind of makes me sick; 

3) I c£in handle m.ajor persor.el difficulties much better make decisions 
and take steps and change things and am not so afraid; the mere thought 
of frustration scares the hell out of me, hut I am much better able 

to deal with it. 

4) at this point I feel pretty good that I did not go on in my old 
patterns pretenting that nothing has changed, when things are really 
very different now. 



EXCERPT FROM THE OCTOBER ITD NEWSLETTER 



Dear ITD, 

4 



I have been 
you this letter; 



debating the past two dciys whether or not to write 
but after reading the TAG bi-w^cekly, I decided thcit 
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you probably wouldn’t both (staff) die of heart attacks, that you will 
understand my response to being back in P» 

First of all, as far as me changing, this is the first time - 
these 3 days back at school. - that I've noticed a real difference, and 
that I feel th t more is coming. Because of the people I live x^ith, 
it only took about 2 days to get talking to people X'jho really wanted 
to understand. So I haven’t had the family and friends probler.s that 
other kids in IIT) have had. At school, though, I feel so different. 

I feel much m.ore honest and open, and anxious to get other pciople to 
understand and try. The • convc-rsa.tioi\vS of the past 3 days, all based 
on Detroit - but no travelogues thank God, - have been beyond belief - 
kids are extremely excited about the idea of developing trusting, 
helping relationships, too. 

Anyhox-7, to get back to x^hat I was saying - in the middle of my 
second job I got sick due to tatal exhaustion, and I spent about 20 hrs. 
a day sleeping. Then I had to stay in bed for about a week and things 
started coming together in my mind -- or falling apart - I don’t knox-?. 

As I told you before, the ITD experience destroyed my self-confidence. 

It also made lue think, just stop and really think x-zhere in the hell am 
I going? So, 1 shall nox7 quote from my journal (which I have contin- 
ued) - 

Sept. 14- The summer was good in a bad x-zay. I became totally 
frustrated, lost my self -conf ideuc , became more confused. Living in 
Detroit was sort of a shuck I guess. Anyx^ay, after much soul searching 
and crying I have decided that I must become, for this year, a kind of 
life, drop-out. With all these questions on my ro.lnd, X7ith the problem 
of pulling myself back together again, 1 can’t bear all the pres- 
sures of the responsibilities of running this massive tutorial program. 
I've never since high school had the freedom to explore other ways 
because of my coirimitment . And noxz betx-zeen the vzar in Vietnam and the 
problems of the ghetto, I don’t knox-z vzherc my time and commitment should 
go. At this point I think it’s all games anyx-zay, that nothing we do 
makes much difference.. This is after seeing some reality this summer. 

So what I'm going to do is drop' all responsibility except to 
(health, mental health) and spend time thinking, looking around, 
reevaluating the problems and the possibilities of x-zhat I can act- 
ually doing worK to' b in vzar protests and in the tutorial - but not 

as a leader - only as fits in with everything else. It’s hard to 
explain. I'm going to unofficially be advisior to the heads of 
both tutorials, and to the director of one of the community schools in 
Providence. 

This will give me time for once in my life to tackle some of my 
personal problems instead of having them alx^ays tackling me. . . It was 
a scarey decision to make and I felt for a x-zhila like a coxizard. 
Afterwards, when I talked to my parents and to the other people in- 
volved, they surprised me by saying they thought it was pretty great 
to come to this impasse and to try to come to grips with it. Right 
now I am confident about the whole thing working out. 



THE END 
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Well, I guess that wasn’t supposed to happen. But I have to take 
time to look things over and work things out. So, that's the fate of 
one intern. Still and all, we are working for social change thru 
the tutorial, and this advisor business should bo quite effective. 

I wonder what you're thinking nov;. Please say something. I hope 
everything is going well with you. How are the pictures coming along? 
Consider that even in my cases, your work isnot lost: someday you 

will be included in a book I'm writing called From Here to Insanity . 

Love, 



Hov7 do you feel you have changed personally ? 

Three girls.., more or less profoundly changed my attitudes and 
beliefs about myself. It would be hard for me to relate exactly how 
without relating my ananlysis of the entire summer. But I can at- 
tempt to summerize. What I say to myself is, that I have learned hov 7 
to be honest. This is an honesty that extends past techical honesty 
to a type of honesty that shows concern for others and shows a will- 
ingness to go half way. Perhaps its a willingness to be more open 
with people (trusting as it were or to quote a coment from the TAG 
Bi-weekly, "Love and Trust"). 



I'm glad I had the experience of being in Detroit, living with 
such a diverse group but somehow it seemed to have negative effects 
on me personally. I lost musch of the confidence and intensity of 
feeling I had before coming to Detroit. Last term at CCNY held a lot 
of beautiful experiences for me -- the people I met, the success of 
the program, the care and love people showed me, tbe__ respect and awe 
for what was happening built up a lot of beautiful feelings and con- 
victions inside me. The summer was a challenge to everything and 
I'm left unsure^ somewhat immobilized. 



Wow.' What a question.' I have gone through so many changes since 
this summer that it is frightening. Towards the end of the eight 
weeks I had developed a very close relationship V7ith many of the in- 
terns. Although I consider myself a warm sincere person, close 
friends were an exception rather than a rule. I developed a new confid- 
ence in my "dubious" abilities and became convinced of my even more 
"dubious’.' leadership qualities. My whole life has been rearranged 
by beautiful experiences, mind blowing, and frustrations. I saw 
myself in a new perspective a new depth, and I was pleased. 

But you can't continue to see yourself in such a favorable 
light if you are not reinforced. I guess you picked a wrong time to 
send this questionnaire. After this summer, I decided I wasn't being 
fair to myself -- Life is so mtuch more meaningful if you open your- 
self up to others... 
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hut'o at 'J d'./n’t b-no.;. 



I riiti more cap.c'.r to tali', to luauy poop3;*- about e/uery I h ivi^ a.ijd tbuy 
always bnto.' wliioli iiu.bc s liv.- b-’ppy. 



1 don’t kuov; bov: to answc-r this vri.tbout boi;-, trite. I know ir.ovo 



about no and tli 



1 talk to. I aiVi iMore lu-iture and dc>al v;it.’n poople 



ini erun] ly i'atb^r tban formlrp, pro ji.ulty'tiv'.nt f. oii oxtor no.l cb.M, actor istics . 
I can bandlo problcws and failures much bettor. This is .rssoiitial be- 
cause J want to do loapy thino.s 3 novel' droniiied of doir't, boforo. . As 
a rcuiult. of havinp, sot e di i ec-ti on in my life many problem”, have arisen 
v.diich are impiotavit not', al.thoup.h they seemed uninpor taut before the 
ITD. I have bu.en trying to fiy,ure out I’ve chaiip,ed personirilly since 
the ITD. Avjarciicss, av/areness of sensitivity and a v/airuont- feeling 
tovjards people -1 can mention at the moivic.nt , To be honest, I spent 
only a fraction of the amount of time I should. 



I feel I have, gained more confidence in myself upon rmturiiing from 
the Ilia inland and going through the intensive training of ITd, I 
see this change v.dieii I'm taking in front of large groups and especially 
with the students in my classroom. I’m not as fearful as before in 
talking to people and because, of this, I can express myself better. 

In addition, I feel I have become more independent in my thinking 
and actions.. I have noticed that I'm doing things now that I have 
never done before my trip to Detroit. Also I see myself speaking 
more freely and openly, and seeing that my ideas or points are clari- 
fied. 

I think I’ve become more self-assured in my own abilities as a 
potential leader, I find myself not so afraid to throv; out ideas 
which I think are worthvjhile. 

I think that I am a much more adware person. I care more as far as 
things which are vital in this world. Rather than letting, someone 
else do all the work, I am now ready to take an active par.t, I value 
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p 6 opl 6 nioTG, and I realize that I roust have resp-;ct for those whom I ^ 
care little for personally. There are situtations which I simply can’t 
change. Rather than worthless v/orry, I think that I am now strong 
enough to accept V 7 hat I can’t change. 

Encompas sings; The Cosmos is a Groove 



Scf:3 Truths: 

1. Flowers are all equal 

2. This place is here and that place is over there and they are both 

valid, j -u • +. 

3. We all love to specify moons and stars; they are good things to 

specify. 

4. "Fixing the hole where the rain com.es in." 

5 ! Pies exist and that is all that matters about pies. 

6. One is love and we do not know V7hat tV7o is. 

7. Yes. Things some people think; 

1. More sensitive 

2. More confused 

3. More fun 

4. More loving 

5. Crazy as hell u- 

Dad thinks 'I’m more mature, but that is because I don t argue with him 

a lot like I used to and that is because lots of what he says is ir- 
relevant, but he is not irrelevant. He is an equal flower like every- 
body and I didn’t used to know that. Mom doesn’t know, she eyes me 
losts, she thinks ir5 and tt2 , she is okay though. 



Changes are; 

Pies matter 
Peace matters 

"Try to realize, -it’s all within yourself" 

"What would you do if I sang out of tune? 

Would you sit up and walk our on me?" 

■j^bere was a professor from low school at the party and he was 
very, very smart and he V 7 as a liberal. I was supposed to jump up and 
say "yes" "Oh, true" and "Right!" Wallace is wrong." I sat and 
heard him talk to another; he was not saying something. They explained 
the theoretical disputes between Carl Marx and Max Weber in sociology 
59; all I could important idea was they V 7 ere in bed together and no- 
body saw -- one guy even walked in the bedroom, said "excuse me an 
minute, Marx and Max. But you forgot to say about status incongruence. 
They said "OK, give us a few minutes 'and we’ll get right of it." But 
although they meant to do status incongruence and even cognitive dis- 
sonence for that man, they never got to it because they had to sleep 
because that mattered much. 

Marx and Max are lovers and that is nice. We all love Marx and Max 
and we wish them both the best of luck. 

Somebody many years later did status incongruence but that was too 
bad because they could have listened to cigarette smoke instead. 

"Do you need anybody" 

"I need somebody to love" 



II 
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"Can It be anybody" 

"I want somebody to love" 

Oil, Tom and Susie, it is so, so hard. Why do I have to tutorial, to 
class, to peace- in-Vietnaui, to student rights, to concious. I'm 
going to fail a lot of hours tliis time; I will be drafted. I will 
go to prison because I cannot army. I v;ill try, I will ti'y to army; 
but I cannot -- I cannot even school. Oh v/hat shall I do shall I do, 
shall I do. Oh w:iht shall I do. Darling Billy? I have been to see 
my life; she's the apple of my eye. Oh what shall I do, lay d.arling 
young one.? 

Tomorrow I will be. able, to class soiac. and to social j.nterac tioi't some 
and to (?1 some but. T a:;., very scared because eacli day I am able to do 
those things some but each day it is less than the day before. My God! 



The Interns 
Interns (and tl»c 
feel the impact? 



v/ere dubious a;; 



even more active 



were talking to 



knew thatthey had changed, and the staff knev; that the 
staff) had changed, but did tlic rest of the world 
Yes, and mostly for the better, but 55o:.i:; parents 
to the radical nature', of the c.b.';uge. Their kids had 
social consi’iences than they had before, and they 
their parents like people.' Triends foinid them to bo. 



nev7 people with familiar faces. 



My folks told me I changed very much- -bra inv7ashe.d is the word 
they used. When I caiU'e home I told them- -I'm moving out of the house, 
dropping out of school, working for VISTA, am serious about a girls, etc., 
etc,, etc ., --Actually , I wa-sn't very sensitive to my parents' feelings — 

I hit them with too much too fast. But they've responded very well. 

It makes me kind of ashamed that I didn't trust them enough before to 
be honest with them. I think I've become closer Xvw'.th my parents, but 
I've also seen the need to break av7ay from home--to do things on my o\m. 
My close friends have been just great. Most of them are a couple of 
years older than mo and have experienced a lot more than I have. When 
I came back, I found that \vc were saying a lot of the same things--! 
found that that they had experienced the same things I've experienced 
during the sunmier--in other way^s--really the summer sort of caught 'me 
up with them-- it showed me what really gi.eat people they are. You 
can contact my folks if you like--just be prepared to be cursed at for 
what you did to their son. 

It's harder now for me to g,et along with my parents, because my 
outlook on life is so opposed to their perspectives. I communicate a 
lot less, because it's too much of a hassle explaining, why certain 
things are so important to me and why I'm not really unhappy’ about sac- 
rificing thing important to them. 

My closest friend saw me as being less satisfied with the things 
I was doing. 
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A few of the closest people to me have notice and mentioned changes 
in me. There has been a change in some of my attitudes, such as my feel- 
ings abou the Viet-Nam v;ar and about Negroes fighting to improve things 
for themselves. Some of my former convictions have been strengthened 
and thus I feel more strongly about them, which comes out when sharing 
ideas . 

These changes in my line of thinking has brought me nearer to my 
sister's and brother-in-law's train of thought ,. which has brought me 
closer to them. I know that they are very happy with the effect this 
summer's experience has had on me. 

Here at the University I've found that I'm no longer on common 
ground with many of my acquaintances from last year, who are as apathetic 
and self-satisfied as I was last year. Any talk of social change is only 
a threat to their comfort. 

Returning to campus this year is really rather exciting, as I've 
become aware of the existence of many wonderful people here, who I can 
relate to and grow from. 

.Yes, at first. I can't remember what they were. Pam said I try 
so hard at everything. Mother thinks I've grown up--She said that 

1) I haven't decided exactly what role I want to play in life 

2) that I expect everyone to like me immediately like’ in the sense of 
know and trust--I do this because I trust them, but it just doesn't 
happen. 

Stephen says that I'm still his favorite pal. Don said I'd changed, he 
didn't tell me how, and Mike Me Graw said I'd changed (look different)? 

My mother accepts me as an adult and a human being for the first 
time. It suprised the hell out of me, I was ready for a huge battle. 

One of my friends did say that I had changed, in what way, he didn't 
say, but I realized at the same time that he was a much deeper human 
being too. 

Besides this no one has come off the street and said, ^^Godl You ve 

f 

changed I" 

Only one or two close friends have noticed the real change in me. 

' All my other friends have merely noticed that I have lost my passive 
quietness. I can relate better to everyone. I am more patient with those 
I don't understand. I can cope with the ones I am frustrated with. My 
family has noticed a big change, and they are still witholding judge- 
ment . 



Relatives haven't seen me since I don't know when. Friends -- 
oddly enought losts of people went thru the same type of changes I went 
thru either thru natural means -- falling in love -- artificial means 
like being Vistas, etc. So we're all thinking along the same tracks, 
all trying to achieve "significant' realtionships in the U. community. 
We're sort of doing it with each other but it's sort of frustrating 
that we can't have the stuff we know is so good all the time. Effects 
on relationships? Made old realtionships better in that we all have 
new insights into ourselves and others and we want to really get some- 
where with them. Better means I feel more, activeness in my relationships 
with people. We're not just staying in one place but I really feel we're 
growing somehow and in some direction. I've felt' stagnant since I was 



o 

me 
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13 aiicl It's ro-'iHy exciting to be niovin^. That v:a£ rcnily supvrf iclaX 
but I just haven't b.-.eu in any ona place Iona enough yet.... 

I've only been hoi.’-c four da^s since, the ITD. Changes are. obvious, 
hovrever, because vy attitui.lGS to’v/ards vy relatives and friends have c.oiae 
about, I can't give a fair ansv7er. 

Ny fath.ei. thinhs I x/crry too much about iny problet:n; at ho::ie. I 
soinotiii'e'' v 7 orry abo't: him liy mother doesn't kuoa'' nh'.jre. its at. 1 

only hope I can help niy brother and sister, but it's hard vben I'm away 

from bore. 

Yes - my roGio'n.ate says I'lamore. apathr.tic towards schoed v7ork, I 
stand up more for what I thiid'. is right, and I'm v.-ore sociable. 

Talk ii.ore ah' u.t subjectr; cXc-e:. to la- w Rew ults l;nve be.-, n good v.' i th 

m.y f r i c. c d s , ind i f f c; i: n t t o b rl x; j t h f a t .• u 1 1 y i’. ’ ) bu'. r c. . 

My relations w.tth my p-..rent.s ha vn Improved greatly bccauae. I'm 
hones 1 V7iii' th'. :. auf' t-.'usL them i.ejr- to badt i up or tell iiu. V 7 hat tlv'y 
til ini: v.'ithoui vai.sirg tb..'- roof. 
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I thi.nk pf:opIc. - cl ore people — r.ce lb a I. I am stumped and gropir- 
but l.lic^y all keep sr-y iiij.' Ihi.?. is i,or.}, I'y C<e:, .r 'e J s t ueele tlii.iik;'! 1 'r.i on 
the way fu hc.ccuii:g, a reeved u L io r.rry and is pled that I a.r.f no loi'ger sat- 
isfied v.’i.th th.: S'.rr-l 1 l.r.'pp of tt’.r.c h i 1 tg fV'iigs 1 1 > uC) klds, I'j.y fat.hcu 

sa'' S’ it's t'.bou i t.j.i ■ 1 .“^i-'et d!_e.i.i for a gcjj'‘d t I'" ■ lt> just Lhimk, And 

a V7ild g 

just: gre 
it 1 
it? My 
habits . ) 
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Rather than Toly only on second-dunul report.^ of hew’ friends perceived 
tlie Interns as ch.r.npp'.d, V7e contacted Lhcra (v.'ith the Interns' help) and 
asked them directly what changes they saw in their friends. 



*She's a little bit less arrogant, because, she notes reactions to 
her arrogance. She notes reacLiems people have to her and adapts her 
behavior accordingly. Sh.e's a little loss self-assured. 

*IIe knows that he made, mistakes and was immature this summer. He. 
has become more sensitive and is not afraid to be honest. He has a nev7 
perspective of himself. In all, he gained a greater capacity to under- 
stand people through the ITD. 

*She opened up and learned about herself -- her role In groups. 

She used to dominate and assume responsibility but has learned through 
the 111.) hov 7 people can function together -- even made up of very differ- 
ent people. 
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*He has the ability to deal with many types of people now. Before 
he was restricted and shied away from some. He's a more social type 
person now than before. This is good, because he wasn t social enough. 
He seem more confident and has good ideas the people down here aren t 
ready for -- he's trying though. It takes time. He^has modified 
some of his ideas since Detroit. He's never nonchaleht or indifferent 
and more mature. He changed for the better. 

^Lots of changes before Detroit she was involved here with the 
tutorial. She really thought that she was making a difference and that 
things could be accomplished through this. After Detroit the first 
thing she did was resign completely, and she now has very little af- 
filiation with it. However, she seems to be getting more involved 
with it again. She was disillusioned with programs of this type in 
September. She felt that she was doing more harm than good by making 
people content in their position. She was a happy "saintV to the se- 
gregated of the city; went and smiled at everybody. She's never 
gotten back to that. I don't imagine that she will. She had some sort 
of "loss of innocence". The T-Group brought a new awareness of things 
in herself. She is working things (changes) in better now. She's 
more questioning about what part she can play in the things she found 
natural bef ore. . . can' t continue the same things. She got an awful lot 
out of the ITD. For the first month afterwards she was pretty depress- 
ed and didn't talk about it. It took her a whole semester to sort out 
the summer, but good came of it. 

^I saw a big change when she came back. She had been a tremendous 
bookworm, but now she was less interested in school and more interested 
in the world, world affairs, and outside activities. She's happier -- 
more adjusted socially, more self-confident. Our relationship is 
much, much more open. 

*She is less concerned a-b at herself. She used to be concerned 
mainly with social things -- like dances. She realized that she had 
been superficial and is now trying to be more meaningful. She is 
transferring schools from a small to a large in an attempt to find 
more meaningful, diverse people around her. She was very close to the 
people this summer and was miserable leaving them. 

^Things that she had never thought about before are very import- 
ant to her-now. She takes more diversified courses -- like Negro ^ 
history — generally showing more concern. Complains that she can't 
communicate with people who just don't understand, but she s more 
willing to try to talk. She is more outgoing. It's been remarkable . 
the last few weeks -- back at school she's more content, much better 
adjusted. Our relationship is more open -- freer. 



Tl)t'; follov/iit^ t.iiCLioi .1 is co'ipL'i sc.*! of exLonsive quotes from the*. 
Internj’ pleifs for tho.lr boi.':-: tutor i-r.’J.vS writtoii at th.' su!:;3 tir.io ay 
the Gvaluatloa, doii-i during t’iC* layt days of tlic Institute. Unless 
you Hi'c sp;. c i f ical.ly inte./cn. tc.d in innovative ideas fen. tuto/'ial Sj 
you Fij.pht EiFply &hii : tli: . Thoro are., hov/cver, a nui,.hej: of statenants 
iivide in the*, quotes v.da-ri.. tha. Interns note chi'ngf.y in theu nolve.s co'i- 
ccivnii'p their attitudes ru.d v.'ewS tov.e.i.d luloriai.s. In th. i.r entiriiy, 
they are. proi'C of a chaiqu fj*cv.! blindly aecuptunp tutorials as 

valu'ihle to ci i t. i ca.lly c-nuji < ii i ,'U th.*. pessiuJliLy of tlieii r.rtuall_, 
beine, hori.rul. 



(The UrUr. s v.’ill be lu to you, hut these arc their real ouc.-:.) 



Dan D ‘*9.. 

Tlioru. ha.s been at chrc<ni.c pi oble.' i.n my ho.V'e. tulori.-tl with a lack 
of coi’ -iuni cation hetna. on the ad-;iinist J'at ion and the tutors, I plan 
to introduco tin.: u.*-e of smell groups to try allevi.ate this diffi- 
culty. The.yc. small groups would each ha.ve a loader and they would 
discuss pc'.rsoiie.l difficulties as yro.ll as dif f icul t ioe concerning tlioir 
role as a tutor. Giving the tiUiors an increased voice in running 
the program v/Jll increase their coir^riittun'inl'. . On the same note;, increas- 
ing the. participat ion of the. tute.es, especially in the Adult Education 
Progra!;i, will make them feel clsoer to the tutorial. Ky plan is to 
move tciv.vai.'d eventual ta.l'c*. ovo: of the. above program by the covi.nunity. 

In the. other programs involving gravH.rnr school children, there has 
been up to xiow no coir viu.ni Ly involvement. It'll be difficult to get 
community involvement wh.cn we've been so lax thus far. However, 

I've learn.ed that conauunity involvement is vital to the success of a 
tutorial. Anothen: thing vre're working on is to get more of a coiirmitt- 
mont of the.' university facilities to out tutorial. 



L i li De Jae g_h 5 ir_ 

1 . Change, basic philosphy of the program fxoin the strict academic 
line to emphasis on building a close personal relationship between 
tutor and tutee and directing tlie tutoring tov7ard the tutees' interests 
rather than forcing math or reading down his throat. 

2. R’ecruitwe.n t. -- publicity by person'a.l contact and interesting 

speakers: (faculty, tutors, parents) to get people (^>ther than educa- 

tion majors involved in the program. Xay even get high school students 
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involved. 

3. Orientation — Careful explanation of goals of program (i.e. 
as stated above) Resource people, films ad infpi^tna'l meeting of tutor 
to generate enthusiasm and clarify person motive of tutors for tutor- 
ing plus establish personal goals and ecpectations . Resource people 
should include teachers, parents, tutors psych, professors... 

4. Tutor training -- Brain storming on creative techniques. 
Meetings of tutors over lunch to discuss^ problems, ideas, etc. Re- 
source people as in orientation but on more specific topics according 

to tutors’ need. ^ i i. 

5. Explanation of program to school. I as chairman would have 

main responsibility for this. 

6. Changes in method of tutoring. Tutoring on basis of personal 
relations plus interests of tutee as well as academic needs. Meetings 
between tutee's parents and tutor. Moire sessions per week; I. cai*i 

see 3 hour sessions per week for a starter. 

7. Evaluation of program. Tutor reports - I really would like 
to see a journal but I have to see what the reaction will be. Eval- 
uation by staff of program in form of written report for file. 

8. Matching of tutor and tutee according to interests not 
haphazard ttntches on basis of first come first served. 



In deaTing with individuals involved in tutorials, I have formed 

ideas about how effective tutorials are and could be. My opinion of 
present tutorials is negative because they are not functioning in 
their most effective capacity. Tutorials are the brainstorms of con- ^ 
scientious college ”do"gooders*’ and they add up to ineffectual, presti-' 
gious campus organization that add status to the university. I am 
being overly harsh but, I think my criticism can be validly directed 

at many tutorials. 

To redirect tutorial aims, I think college stv ints should con- 
sider "how broad is the scope of their tutorial?" Are they interested 
in giving the college tutor a better perspective of reality? Are ^ 
they interested in helping a few tutees through personal contact with 
them? In the present structuring of tutorials, these goals are 
attained. If this is all the tutorial staff is interested in, then 
there is no reason to read on. But I see tutorials, perhaps too 
idealistically, as a small, but forceful element for social change. 

I envision college students as assuming a more passive role in 
setting up a tutorial. They should be the catalysis that advise the 
community in organzing their own tutorial. This will be a difficult 
but not unrealistic task. It may mean that college studens will be 
the major component in organizing, but they will gradually fade out. 

They will infiltrate the tutorial x^7ith high school students who will 
benefit trmendously from the association with these young children. 

It will also develop a sense of responsibility in the high school 
students which will enable them to help themselves. This idea is 
probably the very basic foundation of my philosophy concerning tutorials 
I cannot see white, middle-class do-gooders as having long range effect 
on the housing, unemployment, and educational problems of these minority 
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.clafciG-ei.:. Tho Negroes, for c:-:aiiipXo , rnir.t develop a Beniio of roBponr.'j bj/- 
lify for tl’eir race. They muBt bccoiric- acutely a\/are of the prohleuio 
they art- cncouiilt-i aud hov7 Jthev ce.u help theiuBelyes. Tutorial.s aa 

they iiov.' staad ie a pr;I.nv? cuair-.’ple of the v'hlte povrer otructure lutitl- 
pulating the he^^ro (et al) coc.-.iuni ty under the v.uiiiylco'^ of help'iii^. 

My v/ordc are forceful, but I v/ill not apolofpi?:e for them. My tutor- 
ial may fail mioorably but X will riak it, 

Susan- Robiu 

We h-’.d plauuc-Hl in Ma.y to chan;.;i..‘ tlic adiTiinistra.ti on so tlt.".t. tjjf- 
tutors the pro^p-ai- directioa. This moans dividing the kids into 

s!j'.a.l], groups, all tut.oring the saiae grade. Tlu'y v.-i 1 J. meet fo-'iiielly at 
least once ii moath to discuius v-hat tl'.oy're doing pro’ulei v-'., solutlov;;'- 
creative j.de:-t . They v/i 1 1 me et with tlie tiiar.-tt'r tutors (t ra. lued iirig;hk«or' 
hood niothc c />lso, they crin invite- in lo.^.ourcc; people -- scliool so-- 
cia.1 wo 7 *ker, pr-yclrilog.i.sl , teachers, professors, etc, AlvSo, lots P'ore 
ki.ds V7ill pc'j'foii,- ad*. .'.inis tri'.t i v\‘ fund ioar; • - ma.t.clii.ia', t.utors and t.ut.ot-s, 
settivig up trips, getting specie- 1. prograre., 

I V 70 uld like to make further changes, Me V 7 C-re going to pu.t Uie iv.'--s~ 
tr-r tutors i.iito dif f f-'-u-nt schools tha.n v.here their 0V7.! chi.ldrt-n g'.) -- 
this 1 no ’.7 thlx.l. is vei'y v/ro;ig. Also, I think, tli.d to really gc-t at 
least thi;. progretri inlt- the n-oi gM>orhoo-d ' s hands, v'hr-l. 1 should do is 
get tutors fro;.- k. I, .luninr Cdlegv- V7heiu rr i;y h' g,ro kids from t]ic 
are-a go oii to slieool . hopefully, one of theix could i,-e::t year hecerre 
the head tutor infitead of a Bro’wn student, Jus.t getting a lot of tlicuu' 
ki ds into sm- 1 1 gi oui)s slKuld. clr nge th - pro^ I'a.m. Alsci, \.K' have been 
opposed to pc-.yivig t.he tut ors but. iiov? I thiukv it. v/i'uld be got<d to 
get neigbl-or’nood hYC bids into tin- progreiu. That’s about as far as I’ve 
gotten in tbinking c'hnut bom to Sv'itcb control over to the- ncigbbor- 
hoocl . . . Me hr.ve been concerned v.nU.h m- ki ng tbe gcuoral x-/hite population 
of the hast Side of rrovidence aware of and take responsibility for somc- 
of these problci-s. That’s good to some extent. Kov-7 v.x> have to get 
the people in tlic Negro area in control using us as their rt-sources 
on request. 



JB. 1 q.h 0 ; r d , Ma ‘x.sj __ 

Structurally there has been little cliange in 110X7 I plan to work 
V7i.th tlie prograi.i next year. 1 would like to see it develop along the 
general linos set forth in tbe "Plans foi Exp'-nsion" section of my re- 
port; there is plenty there to keep tli-o program busy for a year. How- 
ever, this suiuuer has affoctc’d my attitutdes to\7ard x-zliat a tutorial 
should bo and these attitudes ar' presented to a certain extent in the 
"Coord.ina.tor ’ s Comments and Suggestions" sections. My experiences in 
the I'J’D h-ave greatly strengthened my formerly weak belief that our 
program is too much concerned V7i,th, iriiage, and structure and too little 
concerned V 7 ith mcaningfulneSvS , X’vc come to believe that aca.demically , 
tutorials aren't v/orth a damn. If they have any worth at all, it is 
a personal v7orthp 



John Lundy 

In my homo tutorial 1 plan to implement some of the things I’ve 
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learned in sensitivity training in train-’*ng tutors. What I'm most in- 
terested in is that they learn to listen to the tutee and to under- 
stand his needs because of that listening. 

My concept of community organization that was picked up .from Morley 
will relate directly to the tutorial i.e. the use of a middle class 
surrounding community to tutor in the Soutn Jamica area and through 
interaction to bind the two communities into one. 



Lena Waki 

There are three areas in our tutorial program back home where I 
would like to- make some improvements and they are 

1. More comprehensive orientation 

a. break up into small g?-oups -- discuss tutoring in general 
have tutors actively participate 

b. film about tutoring -- discussion on film 

c. present some creative tutoring techniques -- the importance 
of creative tutoring. 

d. to develop better understanding between tutor and tutee 

e. role of tutor -- personal gains 

2. Training 

a. small group discussion on problems of tutoring 

b. role playing 

c. 1 to 2 training sessions a month 

d. more creative techniques presented 

e. more information about materials and supplies availaole to 
them 

3. Recruitment 

a. get more high school students to tutor elementary students. 

b, more publicity in recruiting education major -- tutoring 
as a means of fulfilling required field experience credit. 

In addition, I would like to see the follov 7 ing accomplished. 

1. Master tutor 

a. A trained master tutor to advise a group of tutors. 

2. Library 

a. A library rich of supplies where tutors may go in and out 
freely. As for myself, I would like to head a tutorial program in my 
home" to\m, Waimanalo. This program will be directly affiliate:, with 
the main tutorail program in Honolulu. But Sj.nce it is located in the 
country, I could spend most of my time working and establishing a large 
group of tutors. Also, since I will be practicing teaching this 
coming semester, I won't be on campus at all, so most of my time will 
be spend at home. 




What I would like to do is recruit tutors both in high school and 
college. who are living in Waimanalo, Also I would serve as a master 
tutor to this group. I would like to conduct my own orientation and 
training session. 



I. Turn the emphasis of the program from academics to learning by: 
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II. 



A. orientation which thru the use of small groups brings the tutors 
around to an awarness of why they are tutoring, what they can 
hope to accomplish etc. 

B. in-scrvice training which' 11 give them the technical skills 



needed. 

1. Tutorial Seminars-once a month seminars by professors, com- 
munity people etc. on pertinent topics e.g. innovations in 
education in public schools to Negro rights in Ann Arbor. 

Free to tutors, small charge to others. 

2. .Workshop Series-periodic v/orkshopc planned by advisors on 
e.g. Nev7 Math, use of food reinforcements, role-playing etc. 
by faculty from Ed., Pysch., Social VJork, Center for Research 
on Learning and Teaching etc. 

C. Getting parents more involved and more aware of aims of the 
Project 



1. Parents will be invited to participate without a vote at 
Central Staff meetings. Also V7ill be asked to be consul- 
tants to advisors to give tutors idea»s on V7hat they want 
kids to locirn etc. Fveutually have a jr, hi consultant, 
consultant, etc, as voting staff members. Then perhaps (in 
about a mil.lion years) parents will become the coord in.eet: or s 
and students would serve as resource personnel, i . c . just 
reverse of v/hat it is starting to be nov7. 

Revamp the structure of the advisory groups. Tutors will probably 
be allov 7 ed to choose from a few types of groups Oog. Co^;raJ__i 
sory ndiere problems are discussed and specialists etc. called in, 

7- id tutors with tutees in about same grrdc; 

tutors with kids needing help mainly in one are.a having as an advi- 
sor a. person proficient in that field (mostly for jr. hi.gli a.nd hi 
school tutors); I n f o r ma 1 y :i s c ■ r y for e.g. ea;i)erlenccd tutors who 

feel they nec'd only minimum support, faculty and parent tutors v 7 ho 
don't have time to attend lots of sessions etc.; 



Experituental Groups: (5-10 at most in each group with experience 

advisor) 

A. Parent tutors community vzouien V7xth spare time 

B. Hi School tutors -- probably some of the kids v/e've been tutoring 
working with el. kids, I'd like to get scliool cre^lit arranged; 
Pam said it's been done somewhere. 

C. Small group tutoring -- 2 advisors on jr. hi level are working 
out a program V7ith 14 pairs, 2 regular sessions 1:1 ratio but 
one in a large hall or building V7here all pairs are together, 

1 session of some group activity, movie, danc<^, trip etc. 
planned by the kids follov/ed by general discussion; 1 session 
spent in groups of e.g. 3 pairs working on maybe reading ex- 
ercises. (per month schedule) 

i>. Adult Ed. - maybe equivalency program., maybe discussion groups 
lead by active parents, maybe typing, sowing classes lead by 
parents. 

III. More use of University resources by creating a Faculty- Community 
Board mostly to get money using big names. 

IV. Film Program Weekly films will be sliovjn at some central place 
and tutors will be given a schedule. They're interesting educa- 
tional films, believe it or not. 

V. Negro History Class - run by a Negro sorority and offered to 
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tutees as a sort of second session per week. 

Project Newsletter - monthly to inform tutors of important staff 
decisions, state and TAG news, and happenings around Ann Arbor 
Tutor Study Area - small room in the undergraduate library for 
tutors having pertinent literature etc. 



FOLT.OW-THROUGH ON TUTORIAL PLANS 



The post re-entry questionnaire also asked about the progress of the 
individual tutorials but it was sent to the Interns too early in the se- 
mester for them to give much indication of progress since the tutorials 
had just started functioning for the semester on most campuses. Campus 
visits, hov’ever, provided a clear picture a fe.v; months later. The train- 
ing staff found the Interns acting as directors v7ho involved their tutors 
as much as possible in the. pl.anning and running of the tutorial. They 
began doing so by having innovative orientations using role, playing, non- 
verbal exercises, creative small groups, and, thus, helping the tutors 
to relax and open up. RespoiivS ibi 3 ity seeraed to be shared liberally, 
and many directors are offering seminar discussions on issues of poverty 
and specific problems of tutoring for their tutors to further involve 
and educate them. 



QUESTION: How i s the t u torial nro gress ing? Have your plans f or th e tu- 

torial bee n modi f ied? 

Ken Bcnham 

Our tutorial at Cabrillo College was a gigantic success this past 
summier and tlie interest it created is unbelievable. We now have about 
25 tutors wanting to do something with our project "Follow-up." We nov7 
have the beginnings of a year round project, with thoughts from every 
tutorial I could become acquainted with V7hile I was in Detroit. We have 
two major programs listed belov/. 

Summer’: Kids grades one through four (six V7eeks , four hours a day; 

six field trips). 

Fall and Spring: Off campus tutoring of kids in summer program and 
others. (Five days a week, one hour a day; field trips.) 

On campus tutoring of college age. Setting up a file and 
phone index for homework tutoring. 

Will sit down and give a bigger break down soon. Kind ’a busy nov7. 

Richard Masai 

For adequate structure and organization -- fairly well. For meaning 
fulness and quality -- fairly badly. Plans have been modified. If I can 
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get up enough interest in myself for the tutorial, I will make some at- 
tempts (plans already made with Ed Stokes (TAG field coordinator for 
Southeast) and Alabama's people's help) to consolidate control of the 
board of directors in my hands so that I can begin to make the program 
move toward "higher quality" (e.g., less paternalism, more parent in- 
volvement, more "personal interaction" emphasis,' more "love"). It all 
seems kind of silly and political though. I think i'll get started in- • 
s teadi (?) 

Manni Wright 

Yes, somewhat .. .1 'm a VISTA/CCO now. Very frightened by whet I 
expect of myself and my own sense of what I should do. There is a gap 
between them. Tutorials are not "the answer", perhaps not even "an ans- 
wer." If they are just a placebo, well then, there are also a foothold 
into a coifimunity. In VISTA, I may wind up as a full time tutorial man 
so I may have to content myself with the notion that some tutor that I 
introduce into the community will involve himself in a larger way. 

Dan DiPietro 

We still have a lot of organizational problems that could really 
jeapordize a lot of the good things that are happening. We've got over 
200 tutors from St. John's and the possibility of getting over 100 high 
school kids to tutor. Transportation is a real problem -- also, little 
things like getting out letters and other administrative things done never 
seem to be carried out smoothly. One thing that John and I brought back 
from ITD to our tutorial is what we call a 5 to 1 plan. Five new tutors 
would be in a group with one tutor with experience. This group would 
discuss problems that come up in tutoring, creative tutoring techniques 
and anything at all.. My conception of it is to have a very loose struc- 
ture -- don't make group meetings mandatory -- let the group decide if, 
when, where, and why to meet -- this idea isn't completely compatible with 
others on the executive board. 

• Linda DeWitt 

The tutorial is progressing very well so far. More people were made 
aware of the existence of the tutorial center; and the method of recruit- 
ment of tutors was different this year so that the people who are now 
tutors show real interest and concern so that I don't think that they 
will drop out. The tutors are developing close relationships with the 
tutees outside of the tutoring sessions. The tutors are familiar with 
the child's parents and home environment so that they can better under- 
stand the behavior of the tutee. Also, the tutors seem to enjoy the 
sharing of problems and experiences with other tutors in discussion ses- 
sions, which is also new to Valpo's project this year. 

The only real modification of my plans is that we have not had tutor 
training sessions, and although they will happen in the future, they will 
not be as intensive as I had thought. 

Pam Ritter 

Our tutorial is constantly changing as the needs of various agencies 
change. When I started ITD, the agencies I thought we would be servicing 
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never did participate in the program. We are only a part of a volunteer 
organization and consequently, our tutoring program must conform some- 
what to this format. Presently, we are servicing six places, five com- 
munity centers, and one program (as opposed to one last year) and two 
part time paid advisors (as opposed to one last year). Recruitment is 
slow, partly due to the fact that TCU dropped in enrollment because of 
higher tuition rates. This has also led more people to work, thus having 
less time to volunteer. 



JoAnn Klassen 

We are doing an adequate job of getting new tutors which really is 
not difficult because once the program is known, it sells itself. We 
are in the process of modifying the program at one of the schools due to 
the foresight of a concerned principal. One to one tutoring vjith no 
training shov/ed no worthwhile results last year so we are attempting 
some work with groups (not more than five children to one tutor) with 
some training. 



Judy Log el 

Although Susan and I have stimulated much excitement concerning 
tutorials, wo are becoming a bit im.paticnt with administrative details. 
We are waiting to meet Manny Newsome, state director of TU'XEOR, so we 



can match wits and get going. Next week should be the beginning of the 
tutorial as a functioning body. (Keep your f ingei s crossed.) 

Developments thus far: 

1) Office space in Student Activities Center. Administration has 
been great. They have been supplying us with anything vie. need. The Dean 
considers the project essential, to supplement the education of students. 

2) A fantastic faculty sponsor. 



3) Work study money for 10-15 hours a week. 

Our program will probably look like this: 

4 hours -- tutoring 

2 hours -- reporting, prograiimiing tutoring sessions 
2 hours general discussion and conferences oh problems 
among tutors 

2 hours -- lectures, seminars with psychologists, city ad- 
ministrators, teachers, ghetto people, social 
workers, etc. 



Lynn S hapiro 

Plans have been enlarged since. June, but we were planning all sumraer 
so it's hard to distinguish IlD influence from Ann Arbor influence. V/e're 
progressing great. Facts: 

1) Approximately 100 more tutors than last year. 

2) Coordinators taking full responsibility for running autonomous 
programs to which Central Staff supplies administrative resource.r 
and programatic aid on request and support (vjhatever that is). 

a) Upper I coordinator using four churches as centers and having 
' one mother (hopefully) working with each center-advisor. 

b) Junior high: small group tutoring -- guy teaching film making, 

photography -- babe who used to dance with. .. (unclear) teaching 
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dance. Some Negro sorority girls doing stuff with Negro 
history. Educational film techniques being experimented with. 

c) High School: plot will work with elementary kids. Some will 

be used as project aides to plan program stuff for rest of 
project . 

d) (Unclear) .. .Pilot group tutoring during school day taking kids 
out o^ classes. 

3) Parent Coordinator responsible only for working on parent involve- 
ment . 

4) Probability of setting up a project :.t Maxey Boy's training school. 

5) Working with teachers here for a year learning new "teachniques" 
for teaching in the Inner city. They're helping in Sumpter and 
in our Detroit Pilot. Believe it or not, some guy gave us store- 
front and office on 12th Street and we have two black guys running 
it — hopes to get up a center for homework help and sort of like 
a cafe. Our faculty advisor made a contact with a black junior 
high around 12th Street and they said "come on in." What, if any- 
thing, we'll do there is yet unsure. 

6) We have two staff meetings one week. One for administration and 
one for "issue-discussion." Going well so far. A lot of stuff 
has come out into the '■pen. 

Thsi^6*s other stuff but I can't keep track of it all yet. Tsk, tsk, 
poor administrator! 

QUESTION: How are meetings going? Are you more effective in them now 

than you were before the ITD? What did you learn about participating 
in group meetings that has helped you most? 

Judy Logel 

I haven't been able to apply group dynamics in a meeting with our 
tutors primarily because we haven't met yet. But the ITD methods have 
been very effective in my SNEA group. Since I'm generally a quiet person, 
I*m very cognizant of these people in a group and have successfully tapped 
their talents in many cases. It's fantastic to see how much these people 
can offer -- very rewarding. 

Even in group discussions, I have found a different approach to 
people. I see different perspectives of problems and try to stimulate 
discussion with a pertinent question. I have spoken to TAG staff of the 
education department about the learning method employed by you and Tom 
this summer. I would like to see the learning method employed in the 
group meetings used in classrooms. You can learn and it's enjoyable. 

Dan DiPietro 

I think I may be more effective at meetings. For one thing, I'm 
able to bring out points which I think are important without beating 
people over the head with them. Second, I am able to get a sense of the 
general feeling of a group better than before. I can come out of a meet- 
ing with a feeling for where the group's at and where it's going. I'm 
really not extremely satisfied with my performance at group meetings -- 
I'm still inarticulate at times, I can get turned off easily (not as 
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easily as before, though). One thing I've learned , from the ITD ivS that 
T can get turned off, to a person -- not because of what he says, but how 
he says it little idiosyncrasies of a person can prejudice me to what 
he's saying. Now that I realize this, I can deal with it when it happens. 

Lili DeJaegher 

Our first meeting is next week. We've been working on the preli- 
minaries since school started -- visiting schools, matching tutors, 
scheduling, etc. I don't expect to carry the ball at the meetings -~ 
the tutors volunteered so they must have some reasons for doing so and 
ideas on what they want to accomplish. I'm being non-directive. 

Rina Fo lmsn 

Meetings are a bit different -- there's a core of people accepting 
much more responsibility in giving meetings some, direction. Staff meet- 
ings leave people, physically wrecked, but the tutor meeting left people 
interested in the program, but somewhnt bev/ildered by all the additions. 

I feel leas effective at meetings becauvSe I'm in midstream deciding 
how directive. I should or shouldn't be, letting people, up to c.-'ch 

other's tliinking conflicts with tack pressure and expc.diency. 



Rich ard . JJcfvT’J: 

The coii.municat ion proceSvS is clearer to mo and ny sensitivity is 
greater and 1 am more, effective, but not effect i\v enough. As far as 
group meetirigvS go, m}" greatest helpful Itarning has been the caring •’bout 
what "non-par ticipantwS" think and looking for signf5 of v/liat people are. 
thinking otlicr than just their words. 

■But it's much more rieaningful to be. sensitive about spaghetti or the. 
so'und of cigarette smoke, than about tutorials. Tutorials and l-lallacc and 
Galbraith, etc. arc all drags. 



P atty Uren 

Silent little, old mo has beco'me quite a terror. I have spoken before 
the Freshman Couuion, the student body, run discussion group at a youth 
retreat, spoken to the Board of Directors, the facull.y, talk constantly 
at student council and curriculum conuniLtec; .nroc tings, and have seventy 
tutors under my thumb. I also have nine frightened young freshman as 
counselce.3 who hang on my every word. The thing which has been most 
beneficial to me has been the fact that one has to speak wlial he be- 
lieves. I now realize, that iny ideas are. not completely ignorant, and 1 
should voice thcia ratlier than be so concerned about other people's thought.s. 

The meetings among tutors are. going v/cll. After about the first mee.t- 
ing, people talked fairly freely and there was considerable, enthusiastic 
sharing of idea.s as broke up into smaller groups. There has be.en pretty 
much contact bctv/o.en the. four staff members and the t’utors so that the 
atmosphere is coi^'.for table . 

I believe that I've become more effective in meetings, as well as 
classroom participation, because I've overcome some of my hangups due. 
to fe.elings of inferiority and inadequacy. 
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What is really helpful to group discussion is: to try hard to keep 

your mind open to other's ideas; to not have a strong authority figure; 
to reinforce others with "feedback." 

Manni Wright 

A) I listen more, really try to hear what is said. I ask myself 
the question I'm about to throw out, and if I can answer it, then I don't 
ask. Also, I clarify openly what has been stated so that others under- 
stand that I understand chem, then I can ask questions or make comments. 
People will listen to me, generally, but I prefer to clarify discussions 
rather than add to them, now. I feel more capable to structure a meeting 
(get people together and offer them something) and to handle questions 
and to put people at ease. The give and take of the meeting (when people 
offer each other something) and the problems which arise from that are 
still pretty much new territory, (i.e., insults, tears, jokes, irrelevancy, 
lengthiness, resolutions, ending of meeting, changing topics, and such.) 

B) A democracy does not settle problems effectively if the minority 

is unwilling to go along with the majority. Perhaps a "consensus" is 
better and more workable: that is, everyone understanding each other's 

point and can do its work without minority approval or help, then it should 
proceed. If the majority needs the minority, it must use sense and logic 
and tact to persuade the minority. If it needs the minority, cannot 
persuade the minority, cannot compromise with the minority, then it must 
join the minority! There is an obligation upon the more dynamic, bois- 
terous, and verbal members of the group to the non-speakers. First, the 
"leaders" of debate must encourage the non-speakers to agree or disagree. 
Second, the "leaders" must be sensitive to occasional utterances of non- 
speakers -- just as sensitive to the short statement of the non-speakers 

as to the longer statements of the "leaders". (A pearly drop of wisdom 
contrasted with a sea of useless striving.) Thirdly, silence does not 
indicate agreement. (Every notion of law, every code of ethics cries 
out that silence does signify agreement, but the "leader" would be a 
fool to depend on that theory. A fool or a dictator.) 

Also, listen -- what are people really saying? Ask them. Trust -- 
be aware of motives (mine and their possible ones) but don't rely too 
heavily on anything but actions. Be honest -- at least with myself, may- 
be with others, too. If the honest reaction is valid (logically defend- 
able) then share it with those around. If I am angry, others may be 
angry too. If not, they will want me to rid myself of the excess. It's 
the only word I can think of to describe my prepostrous conclusions! 

QUESTION: How involved are the tutors with which you are working? What 

did you do to involve them?~^Did the ITD influence your methods ? 



Ken Benham 

The tutors are at some instances too deeply involved -- they aren't 
getting' paid so the work they do is their pay. They try and live as a 
big brother or sister and have been getting real emotionally involved. 

I feel as though I have not given so much, except maybe a system 
where the tutors can work. So far, the tutors have lived up to their 
parts and I believe this might be because I trust them and have great 
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confidc.nce in thoni. I tell them so and rely on thera. Responsibility 
most of the tirie gives an individual, importance and importance is what 
the modern day student v/ants (the majority at least). The ITJJ gave me 
a big understanding of what can ha[)pon when individuals react wi.th others. 
YeSj I believe almost anything can happen if controlled correctly. 

Patty Uren 

• *"*'The tutors really are not terribly involved, Lindenwood still h.as 

a student body of mainly fine, yc'ung middle, class women who act either to 
solve their social conscience or to benufit. personally. We are working 
slowly to put them on the ’’straight and narrow” v;itho'it their knowing 
that they are bedng guided. 
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Dan DiPietro 

That’s hard to say since we haven't started the tutoring program 
yet (Oct. 16). The five to one plan I've mentioned is one way we've 
tried to involve the tutors more in the program. What I would like to 
see is the executive board change from a decision-making body to a staff 
who would implement the ideas that the tutors and tutees came up with. 
Before ITD, my opinion was that in order to get things done, I'd have tp 
do them myself. In other words, I didn't trust anyone else or have 
enough faith in other people to believe that they could come up with 
ideas -- good ideas -- or be able to implement them. 

David Guthrie 

Because of the time involved, it is necessary that the tutors be- 
come very involved in the project. As of yet, I have not decided when 
to turn control of the project over to them. At the moment, I'm using 
many methods to become aw^are of what their needs are and I try to satisfy 
them, whenever possible. I'm planning for seminars (eight people) about 
every two to three weeks which will get them involved more with the pro- 
ject (plus, a newsletter) and I intend for the staff to keep close con- 
tact with them. I'm trying to encourage new ideas, etc. Unfortunately, 
I'm not able to make any progress at implementing them at this time. To 
the four of five who have suggested things, I have had to say, "Well lets 
get the project going (meaning starting tutoring) and then we'll start 
changing it and try some special projects." I'm sincere about this. 

The ITD is responsible for the staff attitudes of the project, some 
of the general goals, especially the concept of educational change, the 
seminars, and the justification for a tutorial in Watts which is Negro 
(especially in the face of questions raised by the Black Nationalists and 
others) . 

One interesting- thing I'm doing is being deliberately non-selective 
in the recruiting process on the general assumption that all people are 
human and that with a human administration, it will not only be possible 
to work with them, but they will get a lot out of the project. Of course 
there may be some selection in so far as response to the recruiting tech- 
nique but I'm eliminating no one. In other words, any motivation is (at 
least initially) valid. 
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called US in Watts. We hope to get someone form the Southern Christian 
Leadership Conference or the like for the second meeting and two professors 
will lead the last discussion. Suggestions are welcome. 



The following is the speech about which he spoke. It is a radical 
change for someone who had earlier said that he was tutoring because it 
made him feel good. 



I'd like to discuss this afternoon whether or not the white middle- 
class college student should work in the black community and also whether 
or not the student's help is really helpful. 

The reason I have asked these questions is because I hope to demons- 
trate to you through them the importance of your motivations V7hen you 
consider going into one of the programs mentioned or Project Open Future 
which Mr. Hammond discussed. 

The black revolution today has produced a Negro who has rejected the 
old dictum that white is beautiful and black is ugly. He no longer believes 
that he must make it in a white world in a white way. And he has begun 
to tell the white man that he must no longer place himself in the position 
of determining what is best for the Negro. 

Keeping that in mind, let's say that you've decided to work with the 
tutorial in Watts, although I'd like to make it clear that the lessons to 
be learned are not necessarily limited to those of you who will be working 
with Negroes or as tutors. 

If I were to ask you what your motives were for going into Watts, you 
would probably respond that yoiji feel you have something to offer the Negro 
community and that that community has something to offer you ; that it will 
be fair exchange, a sharing process. Such a response is admirable, but 
do you really believe and understand what you have said. 

Suppose you have a Negro high school sophomore as your tutee and you 
decide that it might be good to stress the importance of doing well in 
high school so that he can go on to college and then on to a better job. 

Have' you considered what going to college involves for this student? 

One thing it means is that he will have to leave the ghetto, he'll have 
to leave all his friends on the street corner and cut himself off from his 
world, maybe never to return. 

What have you done? You've manipulated the tutee to accept the middle- 
class culture; you have not lived up to your bargain of a fair exchange, 
of sharing. You've put yourself in a position of determining what is 
best for that Negro (i.e. college) without considering his interests. 

What you should be doing is aiding the tutee to deal better with his world 
within his own cultural framework. To do that, you must first understand 
his world and culture, and secondly, you must respect it. 

There is the story of the Negro boy who remarked that one of the prob- 
lems with social workers is that "they come down into our community and 
they want to give us things, they want to give us charity, but they won't 
take from us. It is the law of the streets that if you take, you get to 
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give; if you give., you got to take^" In other words, you can’t be on the 
one v;ay street of just giving. 

What that Negro boy is saying is that he wants to be accepted and 
respected for what he is -- not a culturally deprived youth, but a culturally 
different individual -- he wants to be respecred as a human being. 

And what does a simple relationship betw’een .tv;o human beings demand? 

It demands that if you as a tutor give and he as a tutee takes, then he . 
as a human being must give you something of his ov.na, and you as a human 
being must accept it. This is the basis of all human relationships; that 
if you take, you got to give; and if you give, you got to take. If you 
believe and follov; that then you’ll look at the Negro as someone v;ho has 
something equally important to share w'ith you as you have to share with 
hira. 

Thus, the answer to my original question is yes, but it is a qualified 
yes. We as students should be in the Negro ghetto today if and only if 

we have the right motivations ; if and only if vie believe it V7ill be a 

fair exchange if and only if w^e seek to understand, to respect, and to 
accept the Negro for v;hat he is. For v^ithout the right motivations we 
will be. hindering the Negro revolution. We will be denying the Negro 

his right to detemine V7hat is best for himself, vie will be denying him 

his dignity. 

Now let me side-track for a mioment and return to niy discussion of the 
Negro revolution. Black power people are telling us m.iddle-class students 
that if vie are inclined to help someone then vie should go into our own j 

neighborhoods where discrimination comes from and v.’ork there. They are I 

telling us to stay out of the black conimunityo They are saying that the I 

black people of America V7ill provide their ovtu leadership, that if any- i 

one knov7s the problems of the Negro in the ghetto, it's the Negro who has I 

lived there all his life. They don’t need or xv'ant the white man to tell I 

them V7hat's v7rong. 

■ I agree with the black_ power advocates v7ho say that whites should 
work V7ith V7hites. I think that we, as college activities, can no longer 
overlook the vast need of starting a dialogue in our white communities 
concerning race relations. Although it is a job which is less "glamorous" 

than working in the ghetto, it is a job which is just as vital, 

I also agree that Negroes should provide their own leadership and ■ 

that they are aware of their problemiS better than anyone else. But as you 
might have guessed, I violently disagree with those who arbitrarily tell 
me to stay out of the black community. For although the Negro might be 
best aware of his problems j he is often unaware of hov; to solve them. And 
I am an individual whom if called upon by that community might be better 
aware of how to solve its troubles, e.g. who should be called if a land- 
lord refuses to fix a waterpipe or what should be done about a racist 

teacher. It is my job to give the people the information they need to act. 

I will not act as a leader, but as a catalyst and teacher in developing 
the resources of the community. And as those resources develop, I will be 
less and less needed until finally I can be thanked for my services and 
dismissed. 

I think black power people are throwing away v;hat could prove to be 
valuable resources when they request whites. and especially v;hite college 
students to stay out of the ghetto. 
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It is also my feeling that one of the best ways the college student 
can benefit the Negro community is through the tutorial. It is the tuto- 
rial which can cause change in educational institutions and bring about 
social reform, and it is a reform accessible to young people (i.e. the 
college student) and one where community pressure can be effective, 

I am talking about a tutorial which is run by the comniunity, a tuto- 
rial which experiments with new types of teaching, a tutorial in which 
the college student is used and is not the user, a tutorial where high 
school students tutor junior high students who in turn tutor grade school 
kids, a tutorial which can blossom into an organization dealing with all 
the problems of the communityo I’m talking about a tutorial which will 
not only benefit the individual tutors and tutees, but which can lead to 
revisions in the current educational system, a tutorial which can help to 
build an indigenous leadership, a tutorial which can become self-help orga- 
nization for the Negro, 

But with all this potential comes the all important and ever present 
warning that the college student must have the right motives for working 
in the black communityo , .and believe in them. He must when working outside 
his own environment, continually and critically examine the usefulness and 
desirability of his presence in terms of the development of that community's 
resources. His role must be as a catalyst in the development of these 
resources and not an actual force of leadership. 



Several Interns wrote articles for newspapers or were interviewed. 
The following article- was written by an Intern for her college newspaper. 
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OBSERVATION POST 

City College of New York 

Friday, S&pteraber 22, 1967 



In the Ghetto 

by Rina Folman 



There were 30 of us 30 wide-eyed, energetic, idealistic, typically naive 
college students. People frora all over the United States, brought together by 
a National Students Association (NSA) sponsored Anti-Poverty program; a program 
designed to pack a life of learning and growing into one eight week pressurized 
sumraer . 

Coining straight from House Plan Association's Sensitivity Training, I was 
still on that caring and loving high when I arrived in Detroit. For me Detroit 
became the people I met - the black family I lived with, the baby who cried when 
there was no one to hang onto. It was the real sharp cat on Mack Avenue w^ho 
told me about street life in Detroit. Detroit was talking to people on the street 
and V 7 atching boxing matches in the back alley. 

Entering Detroit meant becoming part of a family of 30 diverse college stu- 
dents - Hawaiians, Jews, Negroes, Atheists, Wasps. From a guy who lived lavishly 
in the better part of California to Bob, who came from the poorest section in 
Oregon. There was quiet, reserved, 25-year-otd Steve, the teacher getting close 
to Ron, the 17-year-old shrewd Detroit Black Nationalist. There was a girl from 
a town having only one black family, and guy from Alabama - a guy vjhose parents 
were Birchers. They were a group of people about to realize their ov;n naivete, 
but a group of people willing to live eight weeks of turmoil. 

Every day in Detroit vzas a unique experience. The program itself v;as a 
pioneer leadership training experiment, and the people in it weren't the run- 
of-the-mill City College student types. Most of us were up tight that first 
day, but after the first week of T grouping and sensitivity training, we learned 
to be Cpmfortable with each other, love, care and be open and spontaneous. We 
talked a lot about the people around us and we became aware of the over-bear ijng 
tight power structure mechanizing and dictating the lives of a city. 

Gradually v;e lost faith ‘in our ability to affect the moderate white church 
people directing the east side social action. We opposed becoming a part of 
patronizing letters to the Mayor and we felt for the Black person in Detroit - 
the guy constantly being shown he had no role in determining his own life. 

After living in a sensitive lab atmosphere, moving into the black neigh- 
borhood and working directly with the teenagers, I began interpreting the 
Black Power message according to what was happening to me as part of the Detroit 
scene. I saw myself, the 29 other college students, and the community being 
swallowed up by the bureaucrats miles ax^/ay who were deciding what's best for the 
poor ghetto people. Nobody ever questioned the role bhe black resident had in 
discussing, planning, and, depending on his own abilities, to decide and do what's 
best for him. 

Noi The cotuplac'ent luiddlc-class was able to sit back and assess average 
incomes, housing developments, and rates of legislation. The average man could 
•be satisfied knowing that the Negro in Detroit lived more middle class than his 
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brothers in other ghetto areas. That is, he was satisfied until his poor, help" 
less children revolted. 

What the Negro in Detroit needs more than reforms and appeasement is the 
feeling that he is capable of' doing more than rioting - that the words he has 
to say and the problems on his mind are important enough to be listened to; 
that people will care enough to he^lp him implement his own programs; trust him 
enough to let him learn through his own experiences of failure as well as success. 

Black leaders cried racial tensions - but in Detroit the process was still 
the thing and the white social worker was the Man. The Negro in Detroit needed 
to know he could affect other people - that he had a potential, people trustedi. 
and' believed in. Nobody in Detroit ever said riots are a panacea for racial 
problems. Nobody ever said the resulting hostility and tension is a healthy 
atmosphere. 

But maybe the people in Detroit need a little more discomfortable, a little 
less security, a little less protection by big white brother, and a little more 
responsibility to each other. There’s a pride that needs developing and as long 
as Negroes are spbon-fed legislation, housing and innocuous summer anti-riot pro- 
grams - then that’s how long Detroit Negroes will feel they have nothing of their 
own to lose by rioting. 

The 30 of us felt the futility of working on a grass roots level. We knew 
a too select and limited group were decid;Lng the fate of too many. When the 
riots broke out Detroit became a different world. The guy on 12th Street yell- 
ing ’’Burn, baby, burn" might start making Detroit look at the 607o of its teen- 
age population being pushed out of school because there's no room for them. The 
guy crashing the windows and looting the stores he hung around all summer had no 
job because mqney and programs were' mysteriously lost somewhere in Detroit. 

Now the white middle-class .with the power is reacting to the destruction. 

The Black, strong voiced leaders are becoming more militant. The grass roots 
can’t implement ideas without the support of the power structure; the power 
structure can't keep providing programs without tuning in to. and utilizing com- 
munity resources . Two interdependent groups are losing touch, talking rhetoric 
and ignoring the needs of individuals. 

There isn’t much you can do with sensitivity training once riots break loose. 
It’s amazing how ludicrous traditional social aid programs seem in the midst of 
an internal war. It’s amazing and shattering to be thrown back into the ghetto 
of a college community, where hundreds of wide-eyed, energetic, idealistic but 
naive college students are still talking about loving and caring. Where text 
books are a cop out. for experiencing and talking is replacing doing. 

It’s ironic coming back to the College, hearing about people grooving and 
doing their thing, getting rid of hang-ups - but not daring to open their eyes 
to the wprld outside Finley’s gates. 
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CONCLUS ION 

A concluding section to the ITD report would have to be divided 
into two parts. One would deal with ttie changes' that have occured in our 
thinking and the things that we have learned about training that are dif- 
ferent than the theory and structure expressed by the Appendixes of this 
report. The other section would deal with the conclusions v/e make re- 
garding the changes in the Interns. We have chosen to not write the first 
section of the conclusion because of the length of the discussion neces- 
sary to do justice to it and because of the diverse audience of tnis 
report. There are many areas where we could discuss changes, but without 
a more through understanding of training theory, and learning theory, 
etc., and more time to spend debating the nuances of environment, timing, 
individual personalities, etc., they would be meaningless to most readers. 
For those readers who have a burning desire or professional interest in 
pursueing this discussion, we are more than willing to make time avail- 
able . 

The second section of the conclusion raises the same problems as 
vrriting a report on the affects of the Institute on the Interns raised. 
The best conclusions and evaluations on the Interns changes are those 
you make from reading the report. Some of this has been done in the 
text of the report and for the most part, readers will have to see the 
changes in the text as they occur and interpret them as they see them. 

There are few general things that we can say about the changes in 
the Interns. We can say specific things about an individual, but those 
changes wouldn't apply to another Intern." We can say that five of them 
joined Vista so that they would be able to work full time on the problems 



that they once volunteered to work on for two hours a week. We can say 
that some of the Interns who had not spoken to their parents for the last 
two or three years began to see the problems that thier parents were facing 
and have resolved problems of independence that they might not have if 
they hadn't changed because of training. On the other hand, there are 
Interns who, after the summer, felt that they just could not agree with 
their parents and left home. In all of these Interns, we can posit that 
the Institute gave them a greater sense of confidence and independence, 
but it would be difficult to quantify this or to even show that the In- 
stitute was the variable that effected the change. 

We can hov/ever , make the follov/ing concluding statements. We con- 
clude; 

-- That for training people to be independent, trainers have to 
allow them to be independent. 

-- That to train people to learn how to learn, they must be helped 
to learn themselves and that they are their best teachers. 

— That the T-groups formed strong bonds between dissimilar indivi- 
duals that hold them together during extremely difficult times. 

— That work on inter-personal relationships and training in inter- 
personal skills are essential to any training program. 

-- That field work with supervisors who have a great deal of other 
work to do doesn't prove adequate. 

— That field supervisors should be as skilled as the training staff 
in principles of human growth. 

-- That with field work, relationships have to be extremely clear 
between field supervisors, trainers and trainees. Otherwise, the 
situation arises where there are three parties talking two at a time 
and chaos and hostility result. 

--.That using a hotel in the inner city is a successful way of deal- 
ing with entry problems and culture shock as well as providing a 
satisfactory environment for T-groups. 

-- That the staff has to have never-ending faith in the ability of 
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the trainees to solve their problems and to survive. 

-- That the ghetto experience is so overwhelming that trainees lose 
their interest in seminars and studies because the real problem is 
all around them and there is no time to theorize. 

-- That living in the ghetto is essential and that finding out that 
your bus stops running at 11 p.m. and that your salary will not allow 
a movie and taxi and that the movie isn't over until 11:30 or that 
to get to your work by 9 a.m., you have to catch a bus at 7:30 because 
you have transfer three times is the best way possible to understand 
the transportation problems of the ghetto. 

-- That to buy hamburger at the corner store after the supermarket 
closes for 10^ a pound or more than the supermarket in the suburbs 
and then to find that it is rotten is the best way to understand the 
problems of the consumer in the ghetto. 

-- That living with families is valuable but that local people often 
house you with the most affluent of the area (the CAA directoi , minis- 
ter , e tc . ) . 

— That communal living is valuable and doesn't affect working in 
the community. 

-- That training done on college campuses and in retreat centers is 
bankrupt as far as training people to be effective in the real world 
is concerned. 

-- That the staff has to tred a narrow line between being too autho- 
ritative and withholding information and that this role may change 
as the program progresses and the trainees develop their own inde- 
pendence. 

-- That the success of training is based on nuances in the persona- 
lity of the staff, in the environment, in the events of the day and 
that no plan or style of training is going to be fullproof and that ^ 
probably, the succes of any style of training will rest on the ability 
of the staff and the trainees to adjust to new information as it 
occurs. (The charisma of one person might make an event successful 
while the same action would be a miserable failure if attempted by 
someone else.) 

-- Finally, that the most important element of successful training 
is honesty between the staff and the trainees and the development 
of a climate of trust and mutual support. No matter how bad the 
situation, honesty will unite the staff and the trainees around an 
issue in a mutual attempt to resolve it, whereas, had an issue re- 
mained in the hands of the staff, divisions would have occured re- 
sulting in mistrust. Even more important however, the trainees 
would never have had the chance to solve a problem that concerned 
them and the staff would never have had the opportunity to trust 
the trainees to solve problems. 
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THE DEDICATION 



I remember the first night we spent together , o . "and I can't help but 
wonder where I'm bound." Such ridiculous first judgments we all made about 
each other,, The Earle — I went and sat in the lobby and looked at all the 
strange, people — these I will work with for eight weeks xv’hich ones v;ill 
I dislike — hov.^ could I know I would cry at the thought of them leaving. 
T-groups vicious and probing I died several times that v;eek thank god, 
you people gave me a now life. I helped pack the car that took us to our 
field assignment living areas, away from a thousand years in a week and 
into another thousands We exchanged data on our various living places o 
Then the reception at VJayne — all dressed up -- good paintings and fancy 
food happy birthday Bob L. Much dissatisfaction with various work 
assignments -- should those social vjorkers know know people, did they? 
What are w’e in a social agency? Meetings, meetings; hours, hourSu Group, 
group; rea l people occasionally cry. Feel, feel, feel, fec3 . Dick 
Strothers came to teach us; I would not permit myself to play any games 
like regular life games. But he didn't ask for games he saw us, ~~ 
he was real and he knev? we were real. First Parish Field. There were, 
flowers for the hair -- but bugs too the food. Back to Detroit. Dav?son, 
Patty, Linda, Jean, Lily had party -- Snidely Whiplash here drunk I 
love you all. 

My God.' Is there really a riot -- I refuse to comprehend that get 
off off off off to Hayes State phone home before both you and your people 
back home are dead. Wnat tutorial papers? To goddam hell v?ith them. Where 
is me, what can I say I am. Shit. Reject, reject Withdraw — Love. 

Back to Detroit exhaustive, ineffective, soothing work — haul a box, 
haul a box. The Directix^e, Jesus I can't possibly m.ake it through all 
thJ . Please leave me alone. 'Rush machine works to get it all in before 
we kiss r^.troit good-bye. The Parish Field week ~~ climaxes are agonizing. 
Cry, tight, cry, cry, this is real real real real. Px.ide it, beat it, succumb 
to it, hate it, love it, embrace it, caress it, smash it, kiss it; for god's 
sake, don't lose it. 

Goodbye for New York and Chicago. A few days of ITD extracurricular 
activity -- extracurricular because we didn't alv;ays want to cry and laugh. 

To Washington. Goodbye Bob L. What the shit is a Congress? We're 
in it. The real people we know are stars widely dispur sed within a vast 
vast sky. You got to look at those stars -- they make you feel good. But, 
oh my God, they're going away. How do you hold on to a star? The stars 
must go but they can't. We'll do a hell of a lot of crying. Even 
thousands of years have an end -- how can that be so incomprehendable? A 
split-second explosion of glory has an end too — so incomprehendable. The 
feeling, the love -- it can't be understood, it cannot, it cannot -- please, 
please — thank you. It can only be loved and cried about -- and infinite 
sadness and joy. I love you people! 



Saturday August 19, 1967 
Richard Wood.Massi 
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EVALUATION OF NEEDS 



Appendix I 



Indicate how much training you need to develop skills 
useful to you as a tutorial director or staff member. 



Circle your answer, please. Training Needed Relevant to me 



None 


Intensive 


Yes 


No 


I. A. Project Oi’ganization 


0 


i 


2 S' 5 6 


Yes /? 


Noo' 


B. Problem Solving 


0 


1 


2 3 5 6 


Yes /7 


Noi 


C. Educational Theory 


0 


1 


2 3 5 6 


Yes^/y 


No / 


D. Community ■ Organization 


0 


1 


2 3 ®'5 6 


Yes /c? 


NoT' 


E. Project Goals 


0 


1 


Z(^k 3 6 


Yes //> 

%W.~' • •**"*'• 


No 3 


P. Other General Areas (List) 






/ 




SU - //.'O' i' V 


0 


1 


23^56 






0 


1 


23^56 








0 


1 


23^36 






II. A. Staff Recruiting 


0 


1 


5 6 


Ye? 


Nof' 


' B. Staff Coordination 


0 


1 


2 3 ik ''5 6 


Yes /c" 


No 


C. Utilization of Potential 
Leaders ® 


1 


2 3 ■© 5 6 


Yes /o” 


No'?- 


D. Ability to Delegate 
Authority 


0 


1 


2 3 ^4 ' 3 6 


Yes 


No 


E. Tutor Recruiting 


0 


1 


234^6 


Yes /6> 


No 


F. Tutor Coordination 


0 


1 


2 Q 4 3 6 


Yes 


No r< 


G. Tutor Activities 
(Programs ) 


0 


1 


2 3 4 g) 6 


Yes /7 


No 


H, Tutor Orientation 


0 


1 


2 3 4 ( 5)6 


Yes /f 


No / 


I. Tutor Tx'aining 

(Academic Skills) 


0 


1 


234 (p ;'6 


Yes /•) 


No / 


J. Fund Raising 


0 


1 


2 3 4~^5 6 


Yes /r' 


No S' 


K. Consultant Utilization 


0 


1 


2 (3 436 


Yes /? 


No 3 


L. Transportation 


0 


1 


3 6 


Yes / J 


No 7 


M. Evaluation 


0 


1 


2 3.’V)5 6 

V. * 


Yes 


No / 


N. Library of Materials 


0 


1 


2 'S='4 3 6 


Yes 


No -? 


0. Special Equipment 


0 


1 


2 3 , 6 


Yes 


No 


P, Other Specific Tutoi’ial 


Problems (List) 






/T' /" V 

/.. l**r \ f /.■•<' » ' - I /-'V 




1 


23456 


2 - 






0 


1 


23456 








0 


1 


23436 


/ 





Evaluation of Needs (Continued) 



page two 



Training Needed Relevant to '.tne 





None 


Intensive 


Yes 


No 


III. A. Relationship with 
School System 


0 


1 


2 i 5 6 


Yes 1"^ 


No ?•' 


B.- Relationship with 
Community Agencies 


0 


1 


2 <5 5 6 


Yes 


No 


C. Relationship with 
Parents 


0 


1 


2 3-^56 


Yes /7 


No ! 


D. Relationship x^ith 
Indigenous Leaders 


0 


1 


20' 4 5 6 


Yes /-? 


No ' 


E. Relationship xi7ith 

Other Volunteer Groups 


0 


1 


2 3 ® 5 6 


Yes 


No 


F. Relationship x^rith the 
College of EdLication 


0 


1 


2 3 Qs 6 


Yes/ (7 


No ^ 


G. Other Public Relations 


Problem Areas (Lis 


t) 




flG crrr irr. 


t’>;v'0 


1 


23^56 


Yes 1 


No 


*’ ^ C'S 


0 


1 


2 3 5 6 


Yes;< 


No 


^ t" 


0 


1 


23^56 


Yes r 


No 
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